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What is Global Health?

“a field of study, research, and practice that places a priority of achieving equity 
in health for all people.  Global health involves multiple disciplines within and 
beyond the health sciences, is a synthesis of population-base prevention with 
individual level clinical care, promotes interdisciplinary collaboration, and 
emphasizes transnational health issues and determinants.”
Koplan et al. Consortium of Universities for Global Health Executive Board: Towards a common definition of global health. Lancet. 2009; 1993-
1995.

OR….

“a concept fabricated by developed countries to explain what is regular practice 
in developing nations.” 
Consortium of Universities in Global Health. 2008. Annual Report.
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Accreditation & Professional Standards



Competencies

Schroeder SA. NEJM 2007;357:1221-1228.

Level I: Global Citizen Level Competency sets required of all post-secondary students 

pursuing any field with bearing on global health. 

Level II: Exploratory Level 

Competency sets required of students who are at an exploratory stage considering future 

professional pursuits in global health or preparing for a global health field experience 

working with individuals from diverse cultures and/or socioeconomic groups. 

Level III: Basic Operational Level

Competency sets required of students aiming to spend a moderate amount of time, but not 

necessarily an entire career, working in the field of global health.                                                         

Two sub-categories exist in Level III:                                                                                          

Practitioner-Oriented Operational Level: Competency sets required of students practicing 

discipline-specific skills associated with the direct application of clinical, public health skills 

acquired in professional training and direct application of non-health fields’ (e.g., law, 

economics, environmental sciences, engineering, anthropology, and ohers) discipline-specific 

skills applied to relevant problems and tasks encountered in global health.

Program-Oriented Operational Level: Competency sets required of students within the 

Basic Operational Level in the realm of global health program development, planning, 

coordination, implementation, training, evaluation, or policy. 

Level IV: Advanced Level

Competency sets required of students whose engagement with global health will be 

significant and sustained. These competencies can be framed to be more discipline-specific 

or tailored to the job or capacity in which one is working. This level encompasses a range of 

study programs, from a masters level degree program, up to a doctoral degree with a global 

health-relevant concentration. Students enrolling in these programs are usually committed to 

a career in global health-related activities. 

Jogerst, K., Callender, B., Adams, V., Evert, J., Fields, E., Hall, T.,

Olsen, J., Rowthorn, V., Rudy, S., Shen, S., Simon, L., Tores, H.,

Velji, A., & Wilson, L.. Identifying interprofessional

global health competencies for 21st century health

professionals. Annals of Global Health. (to be published

May 2015)



Primary role of students is learners. Program 

structure is related to learning outcomes.



Structured (Critical) Reflection



 Assessment of trainee progression toward competencies 

(knowledge, attitude, skill)

 Trainee evaluation of program

 Assessment of external target impacts (ie. For targeted 

interventions, health measures, etc).

 Assessment of impact of trainee and/or institution on host 

setting

 Host/partners evaluation of partnership

 Assessment of progress toward institutional/program goals

Assessment/Evaluation



Considering Career Opportunities in 

Global Health 

Eichbaum Q, Hoverman A, Cherniak W, Evert J, Nezami E, Hall T. Career opportunities in global 

health: A snapshot of the current employment landscape. Journal of Global Health. June 2015; doi: 

10.7189/jogh.05.010302.

Types of global health employers by sector



Considering Career Opportunities in 

Global Health 

Disciplines sought by global health employers

Eichbaum Q, Hoverman A, Cherniak W, Evert J, Nezami E, Hall T. Career opportunities in global 

health: A snapshot of the current employment landscape. Journal of Global Health. June 2015; doi: 

10.7189/jogh.05.010302.



Considering Career Opportunities in 

Global Health

Types of positions offered by global health employers

Eichbaum Q, Hoverman A, Cherniak W, Evert J, Nezami E, Hall T. Career opportunities in global 

health: A snapshot of the current employment landscape. Journal of Global Health. June 2015; doi: 

10.7189/jogh.05.010302.



Perceived Weaknesses: Opportunities for 

International Education

Rudy, S. The Global Local Divide: Impact On Career Paths And Employment Opportunities. CUGH. Boston MA, 2015.
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