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NAFSA GUIDE TO 
EDUCATIONAL SYSTEMS 
AROUND THE WORLD 
SUSAN WHIPPLE, EDITOR

Guide to
Educational Systems

Around the World

NAFSA

Written by credential evalua-
tion experts, each guide pro-
vides guidance and additional 
resources in interpreting for-
eign grades and transcripts 
earned after 1999. The more 
than 200 guides are available 
online, downloadable by indi-
vidual country, that can be 
used to help determine place-
ment recommendations and 

the possibility of transfer credit for undergraduate and 
graduate admissions. Each guide includes information on:

•	� Credentials or documentation

•	� Grading scales

•	� Postsecondary institutional recognition bodies

•	� Resources for additional information

Digital Download, ©2008–2018,  
www.nafsa.org/GES 
List Price: $4.99 | Member Price: FREE

MAKING MEANING OF EDUCATION ABROAD: 
A JOURNAL FOR THE RETURNEE EXPERIENCE
CHELSEA KINDRED AND ANGELA MANGINELLI

This interactive workbook engages returned 
education abroad participants in critical 
reflection and vocabulary-building exercises 
to successfully articulate their international 
experiences in academic, community, profes-
sional, and advocacy settings. Students 
participate in self-reflection activities 
such as: 

•	� Exploring their identities through 
mind-mapping

•	 Reframing the narrative

•	� Finding their STAR skill sets

•	� Taking action through advocacy

Workbook, ©2018, 68 pages,  
ISBN 978-1-942719-20-5

Pack of 10 (Item 1831) 
List Price: $180.00 | Member Price: $135.00

Single Copy (Item 1831S) 
List Price: $24.00 | Member Price: $18.00

FACILITATOR’S GUIDE TO MAKING MEANING 
OF EDUCATION ABROAD: A JOURNAL 
FOR THE RETURNEE EXPERIENCE
CHELSEA KINDRED AND ANGELA MANGINELLI

Serving as a companion to the student 
workbook, the facilitator’s guide shares best 
practices and relevant theories that frame 
the reflection exercises. This digital down-
load provides contextual insight and 
resources on topics including:

•	� Facilitation activities

•	� Collaborating with on- and off-campus 
departments

•	� Social media engagement 

Digital Download, ©2018, 16 pages, 
Item 1832E 
List Price: $9.99 | Member Price: $7.50

NEW RELEASES

Also available:

A GUIDE TO EDUCATIONAL SYSTEMS 
AROUND THE WORLD (CD)-REVISED

Available as a PDF 
document on CD, this 
revised publication from 
2016 compiles updated 
and new information on 
the educational systems of 
more than 185 countries 
around the world, covering 
secondary as well as 
higher education.

CD, ©2016, Item CD2016 
List Price: $30.00 
Member Price: $25.99

http://www.nafsa.org/shop/
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https://shop.nafsa.org/detail.aspx?id=1831
https://shop.nafsa.org/detail.aspx?id=1831S
https://www.nafsa.org/ges
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https://shop.nafsa.org/detail.aspx?id=1832E
https://shop.nafsa.org/detail.aspx?id=1832E
https://shop.nafsa.org/detail.aspx?id=CD2016
https://shop.nafsa.org/detail.aspx?id=CD2016
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EDUCATIONAL MOBILITY PARTNERSHIPS
KALPEN TRIVEDI

This installment of NAFSA’s 
International Partnerships Series: 
Developing Sustainable Academic 
Collaborations presents an overview of 
current models of educational mobility 
partnerships and the benefits and 
challenges of each. The article dis-
cusses the benefits and challenges of:
•	� Exchange partnerships and direct 

enrollment partnerships
•	� Working with international education 

providers
•	� Other forms of mobility

Digital Download, ©2018, Item 154E 
List Price: $9.99 | Member Price: $7.50

INTERNATIONAL RESEARCH PARTNERSHIPS
KIKI CARUSON

This installment of NAFSA’s International 
Partnerships Series: Developing 
Sustainable Academic Collaborations 
examines historic and future approaches 
to international research partnership 
development and their institutional and 
global values. It offers tactics for devel-
oping productive, sustainable research 
partnerships by examining such issues 
as: 
•	� Establishing strategic research allies
•	� Engaging support at the faculty level
•	� Tracking and evaluating the impact of 

research partnerships

Digital Download, ©2018, 26 pages, 
Item 155E 
List Price: $9.99 | Member Price: $7.50

NEW RELEASES

INTRODUCTION TO NAFSA’S  
INTERNATIONAL PARTNERSHIPS SERIES
JANE GATEWOOD, SERIES EDITOR

NAFSA’s International Partnerships 
Series: Developing Sustainable 
Academic Collaborations comprises six 
digital download installments that delve 
into the parameters of international 
partnerships, identifying sound practices 
for cultivating deep, rich, and sustain-
able connections internationally. This 
introduction presents an overview of the 
scope of the series and discusses the 
importance of strategic partnership 
development.

Digital Download, ©2018, 6 pages, 
Item 152E 
List Price: $3.99 | Member Price: FREE

INTERNATIONAL PARTNERSHIP 
DYNAMICS AND TYPES
CHAD HOSETH AND SHEHAN THAMPAPILLAI

This installment of NAFSA’s 
International Partnerships Series: 
Developing Sustainable Academic 
Collaborations explores different inter-
national partnership dynamics and types 
of activities to help institutions find the 
right fit for their needs to build the 
foundation for successful and sustain-
able institutional relationships. Topics 
include: 

•	� Resource-based partnerships

•	� Support-based partnerships

•	� Complementary partnerships

•	� Partnership activities that promote 
student learning, faculty opportu-
nities, and strategic institutional 
opportunities

Digital Download, ©2018, 22 pages, 
Item 153E 
List Price: $9.99 | Member Price: $7.50

NAFSA’S INTERNATIONAL PARTNERSHIPS SERIES:
DEVELOPING SUSTAINABLE ACADEMIC COLLABORATIONS

http://www.nafsa.org/shop/
https://shop.nafsa.org/detail.aspx?id=152E
https://shop.nafsa.org/detail.aspx?id=152E
https://shop.nafsa.org/detail.aspx?id=154E
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Secondary School Resources

NEW RELEASES

U.S. HIGH SCHOOLS: A CULTURAL GUIDE 
FOR INTERNATIONAL STUDENTS
KARL BRYAN

Intended for international students 
enrolled in U.S. high schools, this new 
booklet provides information on U.S. 
academic expectations and common 
classroom practices to help set the stage 
for productive experiences. It includes 
practical tips, conversation-starter 
questions, and a list of school resources. 
Topics include:

•	� Codes of conduct and plagiarism

•	� Class participation

•	� Extracurricular activities

Booklet, ©2018, 36 pages

Pack of 40 (Item 705) 
List Price: $49.00 | Member Price: $37.00

Single Copy (Item 705S) 
List Price: $7.00 | Member Price: $5.00

SECONDARY SCHOOL INTERNATIONAL 
STUDENT GUIDES—SAMPLE PACK OF 3
Includes one copy of each of the three secondary school 
international student guides.

Item SAMPLES_SS 
List Price: $15.00 | Member Price: $11.25

HEALTH AND SAFETY FOR SECONDARY 
SCHOOL PROGRAMS ABROAD 
MELISSA BROWN AND SHOSHANNA SUMKA

Written for secondary school educators, 
this new digital download focuses on 
key health, safety, and risk management 
issues that are involved in developing 
international experiences for middle 
school and high school students. It 
covers essential health and safety 
information, emergency preparedness 
efforts, communication, follow-up 
protocol, and more.

Digital Download, ©2017, 28 pages, 
Item 143E 
List Price: $9.99 | Member Price: $7.50

FOR MORE RESOURCES, VISIT WWW.NAFSA.ORG/SECONDARYSCHOOL.

INTERNATIONAL PARENTS’ GUIDE 
TO U.S. HIGH SCHOOLS: A GUIDE TO 
SECONDARY SCHOOL STUDY 
JOSHUA CLARK

This new booklet is written expressly for 
the parents of international high school 
students studying in the United States. 
With up-to-date information on hot topics 
in U.S. secondary education, parents can 
help their children make informed deci-
sions and maximize the opportunities 
provided. The guide covers issues such as:

•	� Educational program options

•	� Predeparture documentation

•	 U.S. academic culture

•	� Expenses and budgeting

Booklet, ©2018, 36 pages

Pack of 40 (Item 710) 
List Price: $49.00 | Member Price: $37.00

Single Copy (Item 710S) 
List Price: $7.00 | Member Price: $5.00

INTRODUCTION TO AMERICAN LIFE FOR HIGH 
SCHOOL STUDENTS: A GUIDE TO AMERICAN 
CULTURE, ADJUSTMENT, AND ENGAGEMENT
ANGELA YANG-HANDY

INTRODUCTION TO 
AMERICAN LIFE FOR  

HIGH SCHOOL STUDENTS
A Guide to American Culture, Adjustment,  

and Engagement
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This new student guide offers tips and 
insights for navigating life in the United 
States as an international high school 
student. It includes a helpful table listing 
different resources that students can turn 
to for guidance while in the United 
States. Students learn more about:
•	� Diversity and identity in the 

United States
•	� Communication with adults
•	� Technology etiquette
•	� Friendship and peer pressure

Booklet, ©2018, 36 pages

Pack of 40 (Item 715) 
List Price: $49.00 | Member Price: $37.00

Single Copy (Item 715S) 
List Price: $7.00 | Member Price: $5.00

http://www.nafsa.org/shop/
https://shop.nafsa.org/detail.aspx?id=710
https://shop.nafsa.org/detail.aspx?id=710
https://shop.nafsa.org/detail.aspx?id=710
https://shop.nafsa.org/detail.aspx?id=710S
https://shop.nafsa.org/detail.aspx?id=705
https://shop.nafsa.org/detail.aspx?id=705
https://shop.nafsa.org/detail.aspx?id=705
https://shop.nafsa.org/detail.aspx?id=705S
https://shop.nafsa.org/detail.aspx?id=715
https://shop.nafsa.org/detail.aspx?id=715
https://shop.nafsa.org/detail.aspx?id=715
https://shop.nafsa.org/detail.aspx?id=715S
https://shop.nafsa.org/detail.aspx?id=143E
https://shop.nafsa.org/detail.aspx?id=143E
https://shop.nafsa.org/detail.aspx?id=SAMPLES_SS
http://www.nafsa.org/secondaryschool
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NEW RELEASES

MAKING GLOBAL LEARNING UNIVERSAL: 
PROMOTING INCLUSION AND SUCCESS 
FOR ALL STUDENTS
HILARY LANDORF, STEPHANIE DOSCHER, AND JAFFUS HARDRICK 
FOREWORD BY CARYN MCTIGHE MUSIL

While there is wide consensus in higher 
education that global learning is essential for 
all students’ success, there are few models of 
how to achieve this goal. The authors of this 
book, all of whom are from one of the nation’s 
largest and most diverse research universities, 
provide such a model and, in doing so, offer 
readers a broad definition of global learning 
that both encompasses a wide variety of 
modes and experiences—in-person, online, 
and in cocurricular activities at home and 
abroad—and engages all students on campus.

Copublished with Stylus Publishing, LLC

Book, ©2018, 274 pages,  
ISBN 978-1-62036-360-7, Item 2069 
List Price: $32.50 | Member Price: $24.37

NAFSA SPRING 2018 IMMIGRATION REVIEW
DAVID FOSNOCHT

R E V I E W

IMMIGR ATION
NAFSA SPRING 2018

This digital download provides a brief 
overview of the changes in immigration law, 
policy, procedure, and practice over the past 
six months. Topics include: F and M student 
and school policy; SEVIS; exchange visitors; 
visas, entry, and travel; scholar- and employ-
ment-based topics; and cross-category 
topics.

Digital Download, ©2018, 24 pages, Item 1000 
List Price: $24.99 | Member Price: FREE

See also: NAFSA Fall 2017 Immigration 
Review.

Coming soon: NAFSA Fall 2018 Immigration 
Review, October 2018!

RESEARCH SYMPOSIUM SERIES – VOLUME 2
SHANNA SAUBERT, EDITOR

A compilation of original, innovative research in international educa-
tion developed from recent NAFSA Research Symposium events as a 
resource for scholars and practitioners, this digital download comprises 
an editorial and eight articles.

Digital Download, ©2018, 131 pages, Item 141E 
List Price: FREE | Member Price: FREE

See also: Research Symposium Series – Volume 1.

IMMIGRATION CLASSIFICATIONS POSTER –  
APRIL 2018
GAIL RAWSON. EDITED BY DAVID FOSNOCHT

M any immigration categories 
 allow a person to be em-
ployed or compensated by 

a U.S. employer. In almost every case, 
however,  employment and compensation 
are  restricted to a specific, sponsor-
ing employer or  organization for a fixed 
 period of time and for a specific  activity.

Please note: This chart is to be used only 
as a quick reference guide. It does not 
constitute legal advice. The categories 
most frequently  sponsored by institu-
tions of higher education are discussed 
in greater  detail in the NAFSA Adviser’s 
 Manual 360 (www.nafsa.org/manual). 
For definitive information regarding visas 
and immigration status, compensation, 
employment, and enrollment, please 
contact your institution’s office of inter-
national student and scholar  services 
or an immigration attorney.

Chart Version 2018
This version of Immigration  Classifications and Legal Employment 
of Foreign Nationals in the United States was revised April 2018. 

By Gail Rawson 
Content Editor: David Fosnocht, NAFSA 
© Copyright 2018 by NAFSA: Association of Interna-
tional  Educators. All rights reserved.  Reproduction of 
NAFSA  publications is strictly prohibited  without the written 
 per mission of the publisher.

Printed in the United States.

USCIS U.S. Citizenship and Immigration Services.

DHS Department of Homeland Security.

DOS United States Department of State.

DSO A “designated school official” is a school employ-
ee answerable to the DHS for the administration of the 
school’s F or M student program. PDSO is Principal DSO.

EAD An “employment authorization document” (Form 
I-766) authorizes the bearer to work in the United States. 
It is not evidence of citizenship or permanent residence.

INA Immigration and Nationality Act.

RO A responsible officer is an individual answerable to 
the Department of State for the administration of a des-
ignated exchange visitor program. May or may not be an 
em ployee of the institution at which the exchange visitor 
studies, teaches, or performs research. ARO is Alternate 
Responsible Officer.

240 day rule 8 CFR 274a.12(b)(20). If an employer 
of a nonimmigrant in A-3, E-1, E-2, E-3, G-5, H-1, H-1B1, 
H-2A, H-2B, H-3, I, J-1, L, O, P, R, TN, or CW-1 status files 
a timely extension of stay application, the employee may 
continue to work for a period not to exceed 240 days dur-
ing the time the application is pending, beginning on the 
date of expiration of the authorized period of stay. If USCIS 
denies the application for extension of stay, employment 
authorization automatically expires on the date of USCIS 
notification of denial. 

Designated program sponsor Organizations 
wishing to administer (or sponsor) an exchange visitor 
(J visa) program must apply to DOS for “designation.” 
The institution at which an exchange visitor studies may 
or may not be the exchange visitor’s “designated program 
 sponsor.”

Employment “incident to status” refers to 
employment authorization that is inherent (even though it 
may be restricted) in a particular immigration category it-
self. It is distinguished from employment authorization that 
must be separately granted by USCIS. Employment autho-
rized “incident to status” usually does not require the indi-
vidual to obtain an EAD card from USCIS, although there 
are some “incident to status” categories that do require the 
individual to obtain an EAD as documentation that employ-
ment “incident to status” is authorized.

Incidental study refers to study done by a nonim-
migrant who is in a status designed for a principal purpose 
other than study. Study done by these individuals cannot 
be or become the principal purpose for being in the United 
States, nor should it interfere with the principal purpose 
of the immigration status that they hold. Also see SEVP’s 
chart, “Who Can Study,” available on the NAFSA website 
at www.nafsa.org/WhoCanStudy.

L E G E N D

Foreign Nationals in Nonimmigrant Visa Classifications Who May Be Lawfully  Employed and/or  
Study in the United States (With Certain Restrictions)

Foreign Nationals Who May Work and Study in the United States (Without Restriction on Location or Type of Employment)
CLASSIFICATION DESCRIPTION EMPLOYMENT DOCUMENTATION

K-1, K-2, K-3, K-4 Nonimmigrants K-1: Fiancé of a U.S. citizen. K-2: Derivative children of K-1 fiancé. K-3: Spouse of a U.S. citizen for whom a spousal immediate relative petition has 
been filed in the United States. K-4: Derivative children of a K-3 spouse.

Authorized employment “incident to status,” but must apply for EAD from USCIS to evidence employment authorization.

N-8 and N-9 Nonimmigrants Individuals who are holders of N-8 or N-9 visas. Eligible to apply for permanent residency. Parents and dependent children of those formerly 
employed by certain international organizations.

Authorized employment “incident to status,” but must apply for EAD from USCIS to evidence employment authorization.

S-5, S-6, S-7 Alien Witnesses, Informants, and 
Dependents

Federal witnesses, informants, and accompanying spouses, parents, or children. EAD issued by USCIS.

T-1, T-2, T-3, T-4 Nonimmigrants Alien victims of severe forms of trafficking in persons, and their spouses, minor children, and derivative dependents. USCIS will issue T-1 principals an EAD incident to that status. T-2, T-3, or T-4 family members must be granted an EAD to receive 
employment authorization. May engage in part- or full-time study.

U-1, U-2, U-3, U-4 Nonimmigrants Victims of certain crimes, and their spouses, minor children, and derivative dependents. Victims of crimes such as rape, torture, incest, trafficking, 
domestic violence, and the like. (See INA§ 101(a)(15)(U).)

U nonimmigrants are employment authorized “incident to status.” USCIS will automatically issue an initial EAD to U-1 principals to evidence 
employment authorization. U-2 through U-5 family members may apply for an EAD to evidence their employment authorization. May engage 
in part- or full-time study.

V-1, V-2, V-3 Nonimmigrants Spouses, minor children, and derivative dependents of lawful permanent residents: beneficiaries of family-based, second-preference (2A) immigrant 
visa petitions filed on or before December 21, 2000, who have been waiting for immigrant status for three or more years. 

Eligible to apply to USCIS for unrestricted employment authorization. EAD is required. May engage in part- or full-time study.

Lawful Permanent Residents Individuals who have permission to reside in the United States on a permanent basis (i.e., holders of “green cards”). Form I-551, Resident Alien card (or I-551 stamp in passport). Although Resident Alien cards issued to Lawful Permanent Residents have
a 10-year validity, only the card must be reissued every 10 years; the individual’s status does not expire.

Conditional Permanent Residents Individuals who obtain lawful permanent residence as the spouse of a U.S. citizen or permanent resident, whose marriage was of less than two years 
duration at the time permanent resident status is granted, as well as individuals who obtain lawful permanent residence as employment creation 
investors. Conditional permanent residence is granted for a period of two years. 90 days before the end of this period, the individual(s) are required 
to petition USCIS for removal of the conditional status. If approved, the individual is converted to regular lawful permanent residence.

Form I-551, Resident Alien card. Resident Alien cards issued to Conditional Permanent Residents are valid for two years. The expiration 
date is on the front of the card.

Temporary Residents A category limited to those who qualify for legalization under INA § 245A or § 210. Dependents of Temporary Residents may be eligible for stay of 
deportation and EAD under the Family Unity Program.

Form I-688, Temporary Resident Card. Valid until the expiration date stated on the face of the card or on the sticker(s) placed on the back
of the card.

Refugees and Asylees Individuals who have proven a well-founded fear of persecution in their home country. If outside the United States at the time of application, 
granted refugee status and admitted to the United States; if inside the United States at the time of application, granted asylum. Refugees and 
asylees are granted that status for one year, after which time they may apply to become lawful permanent residents.

Authorized employment “incident to status.” May also have an admissions stamp in a passport, a United Nations refugee travel document, 
a U.S. refugee travel document, or an I-94 card notated with refugee status and containing an employment authorization endorsement. No 
EAD required, but can facilitate I-9 documentation.

Temporary Protected Status (TPS) Special temporary protection from deportation is available to qualified nationals of countries designated by the DHS Secretary. EAD issued by USCIS.

Parolees (Advanced or Regular Parole) Individuals who have been “paroled” into the United States on various bases. Applicants for adjustment of status (other than adjustment applicants 
who continue to maintain H-1B status) are required to obtain advanced parole in order to travel while their adjustment of status application 
is pending.

EAD issued by USCIS.

Citizens of The Federated States of Micronesia, the 
Marshall Islands, and Palau

Most citizens of the Federated States of Micronesia, the Marshall Islands, and Palau may enter the United States and live, work, or study without the 
need for a visa.

Authorized employment “incident to status.” Not required to present an EAD, but must still present documentation for I-9 employment 
authorization verification; an EAD can facilitate this.

Individuals Granted Withholding/Cancellation/
Suspension of Removal or DACA

Individuals granted discretionary relief from deportation or removal because of the equities or circumstances of the case, including Deferred Action 
for Childhood Arrivals (DACA).

EAD issued by USCIS.

Individuals Granted  Voluntary Departure Individuals who are given permission by DHS or an immigration judge to voluntarily depart the United States within a certain period. Can apply to USCIS for EAD. If granted “extended voluntary departure,” employment authorized “incident to status,” but must apply for EAD.

Applicants for Certain Immigration Benefits Applicants for the following benefits may request an EAD to authorize employment while their application is pending: asylum applicants, adjustment 
of status applicants, legalization applicants, suspension of deportation or cancellation of removal applicants, and applicants for creation of record of 
lawful admission for permanent residence.

EAD must be issued by USCIS. Employment authorization ceases if underlying application is denied. Under 8 CFR 274a.13(d), some of 
these categories may be eligible for up to 180 days of continued employment beyond EAD expiration while a timely filed EAD extension 
application is pending.

CW-1 and CW-2 “Transitional Worker nonimmigrant visa classification (CW) for foreign workers only in the Commonwealth of the Northern Mariana Islands (CNMI). 
Employers of nonimmigrant workers who are ineligible for other employment-based nonimmigrant visa classifications under the Immigration and 
Nationality Act (INA) can apply for temporary permission to employ workers in the CNMI under the CW classification. The CW program is scheduled 
to end on Dec. 31, 2019.” CW-1 is for the principal worker and CW-2 is for dependents of the CW-1 worker.

Employment Documentation: CW-1 may be employed “incident to status” only in the Commonwealth of the Northern Mariana Islands, 
and only by the petitioner through whom the status was obtained, for the duration of the petition validity period. 240 day rule applies (see 
Legend). CW-2 may not be employed. 

TYPE OF 
VISA DESCRIPTION STUDY RESTRICTIONS EMPLOYMENT RESTRICTIONS

A-1, A-2 Foreign Diplomatic Personnel
Individuals in the United States as employees of a foreign government (e.g., ambassador, minister, diplomat, or consular officer).

May engage in incidental study while maintaining valid A status. Principal A-1 or A-2 nonimmigrant may be employed only by the foreign government entity.

Dependent of A-1/A-2 Nonimmigrant
Immediate family members of foreign government  officials. (Dependents also hold A-1/A-2 status.)

May engage in part- or full-time study. Spouses and certain dependent children of a foreign government official may apply to USCIS for employment authorization. EAD is required. To apply for an EAD, 
they must first have Form I-566 endorsed by both their diplomatic mission and the U.S. State Department.

A-3 Employee of Foreign Government Official
Attendants, servants, or other personal employees of  foreign government officials. (Dependents also hold A-3 status.)

May engage in incidental study while maintaining valid A status. May be employed only by the foreign government official. 240 day rule applies (see Legend).

B-1 Visitor for Business
Individuals in the United States for a short time to engage in business activities such as negotiating contracts for overseas 
employees, consulting with business associates, attending professional conferences, or conducting independent research. 
May not engage in employment in the United States. 

A B-1, B-2, WB, or WT visitor may not begin any “course of study” (neither full time nor part 
time) while in such status. Casual, short-term classes that are not the primary purpose of 
the alien’s presence in the United States, such as a single English language or crafts class, 
would not constitute a “course of study.”

B-1 visitors for business cannot be employed in the United States, but may generally accept reimbursements for expenses. Institutions of higher education and 
nonprofit or governmental research organizations may also pay B-1 visitors “an honorarium payment and associated incidental expenses for a usual academic 
activity or activities (lasting not longer than 9 days at any single institution)” if the activity is conducted for the benefit of that institution or entity and the alien has 
not accepted such payment or expenses from more than five institutions or organizations in the previous 6-month period. [INA 212(q).]

B-1 Domestic or Personal Servant
An individual may obtain B-1 status to be employed as a personal or domestic servant by a nonimmigrant in B, E, F, H, I, J, L, M, O, P, 
R, or TN status, or by a U.S. citizen who resides permanently abroad and is visiting temporarily in the United States.

A personal or domestic employee may be classified in B-1 status to accompany or follow to join an employer who is in B, E, F, H, I, J, L, M, O, P, or Q nonimmigrant 
status. The B-1 domestic or personal employee must obtain an EAD from USCIS. Employment is limited to the specific employer through whom the individual 
obtained B-1 status.

B-2 Visitor for Tourism
Individuals in the United States for travel, tourism, or  recreation. May not engage in employment in the  United States.

B-2 visitors for tourism cannot be employed in the United States, but are eligible to receive “academic honorarium” payments like B-1 visitors. (See employment 
restrictions under “B-1 Visitor for Business” for details.) [Academic honorarium provision is interpreted directly from INA § 212(q); DHS has not published 
regulations.]

B-2 Prospective Student or Prospective Exchange Visitor
Under certain circumstances, a consulate can issue a B-2 visa with a “prospective student” or “prospective exchange visitor” notation, 
which facilitates a change to F or J status in the United States.

Not eligible to be employed at the academic institution until USCIS approves the change to F-1 or J-1 status. Employment restrictions for the B-2 prospective 
student or scholar are the same as the B-2 visitor for tourism, above.

WB, WT Visa Waiver for Business (WB) and Tourism (WT)
Individuals permitted to enter the United States without a visa for a stay limited to 90 days. Available only to citizens of countries 
designated by the U.S. State Department to participate in the Visa Waiver Program.

Restrictions on study and employment for visitors in WB or WT status are identical to their B-1/B-2 visa counterparts. Individuals entering the United States under 
the Visa Waiver Program are not permitted to extend the length of their stay or change status from within the United States.

C-1, C-2, 
C-3, C-4

Aliens in Transit
Individuals in transit from one country to another “stopping over” in the United States. C-2 and C-3 are foreign government 
officials in transit. C-4 are individuals in transit without a visa.

No study allowed. Not permitted to be employed in the United States. C-2 and C-3 foreign government officials in transit may be employed only by the foreign government entity.

D-1, D-2 Alien Crewman
Crew members employed on a vessel or aircraft who are in the United States on “stopovers.”

No study allowed. Permitted to be employed in the United States only by the vessel or aircraft.

E-1, E-2, 
E-3

Treaty Trader, Treaty Investor, and Treaty Specialty Worker
Treaty traders (E-1) conduct trade and treaty investors (E-2) develop and direct operations in which they have invested a substantial amount 
of capital. E-1 and E-2 activities must be done pursuant to a treaty between the United States and the E country. Certain employees of these 
companies are also given E-1 or E-2 status. Treaty specialty worker (E-3) is currently only for citizens of Australia.

Principal E-1 or E-2 may engage in incidental study while maintaining E status. Dependents 
of E nonimmigrants may engage in part- or full-time study. 

Principal E visa holders may be employed “incident to status” (no EAD required) only by the employer through which they obtained E status.  
240 day rule applies (see Legend).

F-1 Student (Academic)
An F-1 student is a nonimmigrant who is pursuing a “full course of study” to achieve a specific educational or professional 
objective at an academic institution in the United States that has been designated by DHS to offer courses of study to such 
students, and has been enrolled in the Student and Exchange Visitor Information System (SEVIS).

Must maintain full course of study. Reduced course load (RCL) for medical or academic 
reasons only, with advance approval of DSO in accordance with regulations.

1.  While maintaining valid F-1 status, may work on the campus of the school they are authorized to attend for a maximum of 20 hours per week while classes are 
in session. Part-time, on-campus employment is authorized “incident to status,” and separate USCIS or school approval is not needed. During official school 
breaks, students may work on campus full time if otherwise eligible and intending to enroll for the next term. (Not available to part-time border commuter 
students.)

2.  After being enrolled for at least one full academic year, F-1 students experiencing severe, unforeseen economic hardship may apply to USCIS for part-time 
employment authorization, if recommended by DSO. EAD issued by USCIS is required. (Not available to part-time border commuter students.)

3.  May participate in employment directly related to field of study by obtaining practical training authorization. There are two kinds of practical training:
•  Curricular Practical Training (CPT). Employment that is an integral part of an established curriculum. Requires advance approval of DSO in SEVIS and on Form 

I-20. EAD is not required. Employment authorization is employer specific.
•  Optional Practical Training (OPT). Employment during or after completion of studies. Standard OPT available for 12 months. Additional extensions of 24 months are 

available to STEM graduates working for an e-Verify employer. Requires recommendation of DSO and approval by USCIS. EAD is required.

Part-Time Border Commuter Student
Mexican or Canadian student enrolled part time in a full course of study in an approved school located within 75 miles of a U.S. 
land border who commutes to the United States on a daily basis from Canada or Mexico. Because F-3 regulations have not yet 
been written, border commuter students are admitted in F-1 rather than F-3 status.

F-2 Dependent of F-1 Student
Individuals in the United States as dependents of an F-1 student.

F-2 dependents may enroll in “less than a full course of study” at a SEVP-certified school, 
even if the course of study done part time leads to or counts toward a degree. Study that is 
“avocational or recreational in nature” is also permitted “up to and including on a full-time 
basis.” F-2 children may engage in full-time study at the K-12 level. To engage in study not 
covered by these exceptions, the F-2 must apply for and receive a change of status that 
allows such study (e.g., F-1, M-1, J-1, or another category that does not restrict study).

Not permitted to be employed in the United States.

G-1, G-2, 
G-3, G-4

Representative of International Organization 
Individuals in the United States as representatives of an international organization (e.g., the United Nations), and their dependents.

Principal G nonimmigrant may engage in incidental study while maintaining G status. G 
dependents may engage in part- or full-time study.

Principal G nonimmigrants may be employed only by the international organization or foreign government they represent. G-1 through G-4 dependents may 
apply to USCIS for an EAD, but they must first have Form I-566 endorsed by both their international organization and the U.S. State Department, and include the 
endorsed I-566 with the application to USCIS.

G-5 Personal Employee of G-1, G-2, G-3, or  
G-4 Nonimmigrant
Individuals in the United States as personal employees of a  representative of an international organization.

May engage in incidental study while maintaining G-5 status. G-5 may be employed only by the official or representative of the  international organization.  
240 day rule applies (see Legend).

H-1B Temporary Worker in a Specialty Occupation
Individuals in the United States to perform professional services for a sponsoring employer in a specific position for a fixed period 
of time. H-1B status can be granted for an initial period of up to three years. Extensions for an additional three years are possible, 
for a maximum cumulative stay of six years.

May engage in incidental study while maintaining H-1B status. Employment permitted “incident to status” only with an employer that has had an H-1B petition approved with the alien as beneficiary. Multiple concurrent H-1B 
petitions are permitted. H-1B portability provisions may allow individuals already in H-1B status to begin employment with a new H-1B petitioner on the later of 
two dates: the date on which USCIS receives the petition or the requested start date listed in the petition. Discuss applicability of portability with the international 
services office or an immigration attorney. EAD is not required. 240 day rule applies (see Legend).

H-1B1, 
H-2A, B, 
H-3

Other H Principals
H-1B1: Professionals under the Singapore and Chile Free Trade Agreements.
H-2A and H-2B: Performing temporary agricultural work (H-2A) or seasonal or temporary work for which a shortage of U.S. 
workers exists (H-2B).
H-3: Participants in a training program provided by a specific employer.

May engage in incidental study while maintaining H status. May be employed only by the petitioning employer for a specific period of time, as designated by USCIS. Employer-specific employment is authorized “incident to 
status,” so EAD is not required. 240 day rule (see Legend) applies to H-1B1, H-2A, and H-2B. 

H-4 Dependent of H Nonimmigrant
Individuals in the United States as dependents of an H visa holder.

May engage in part- or full-time study. H-4 dependent spouses of H-1B nonimmigrants may apply to USCIS for an EAD if their H-1B spouse: 1) is the principal beneficiary of an approved Form I-140, 
Immigrant Petition for Alien Worker; or 2) has been granted H-1B status beyond six years under sections 106(a) and (b) of the American Competitiveness in the 
Twenty-first Century Act of 2000. All other H-4 dependents are ineligible for employment authorization.

I Representative of Foreign Information Media
Individuals in the United States as journalists or representatives of international media, and their dependents.

Principal I nonimmigrant may engage in incidental study while maintaining valid I status. 
Dependents are permitted to engage in part- or full-time study.

Permitted to be employed “incident to status” only by the sponsoring foreign news agency or bureau. 240 day rule applies (see Legend). Dependents are not 
permitted to be employed.

J-1 Exchange Visitor: College/University Student
Individuals in the United States for the primary purpose of studying at an institution of higher education under the sponsorship of 
an exchange visitor program designated by the Department of State.

Must maintain full-time enrollment. May reduce course load below full time only if 
authorized in advance by RO of designated program sponsor, in accordance with DOS 
regulations.

RO may authorize employment or Academic Training. Employment authorization: limited to 20 hours per week while school is in session (full time during official 
school breaks) under the following circumstances: 1) on the campus of the school in which they are enrolled; or 2) off campus due to unforeseen economic 
necessity. Academic Training: related to their course of study either before or after completing the course of study. Academic Training is limited to a maximum of 
18 months or the duration of the program of study, whichever is less. Doctoral and postdoctoral students are eligible for an additional 18 months.

Exchange Visitor: Student Intern
Programs designated in the College and University Student category can also sponsor in the Student Intern category. Available only to 
foreign students currently enrolled and pursuing a degree at a postsecondary academic institution outside the United States, whose 
U.S. internship will “fulfill the educational objectives for his or her current degree program at his or her home institution.”

May engage in incidental study. May only be employed pursuant to the terms of the internship described on the DS-7002.

J-1 Exchange Visitor: Scholar
Individuals in the United States in the J-1 research scholar, professor, short-term scholar, specialist, trainee, intern, or alien physician 
categories, under the sponsorship of an exchange visitor program that has been designated by the DOS.

May engage in incidental study while maintaining valid J status. May be employed “incident to status” only by the designated program sponsor or appropriate designee, and within the guidelines of the program approved by DOS, 
for the period of validity as stated on the DS-2019. Under limited circumstances, professors, researchers, and short-term scholars may receive compensation from 
other institutions with prior authorization in SEVIS from the RO or ARO of their designated program.

J-1 Exchange Visitor: Au Pair
Individuals in the United States under the sponsorship of an exchange visitor program designated by the Department of State 
(to serve as a live-in childcare provider for a host family).

May enroll in “postsecondary institutions” while maintaining J-1 status as an au pair, as 
required by J au pair regulations.

Eligible to receive payment only from the host family or the designated program sponsor for childcare services not to exceed 45 hours per week.

J-2 Dependent of J-1 Exchange Visitor
Individuals in the United States as dependents (spouse or  unmarried child under the age of 21) of a J-1 exchange visitor.

May engage in part- or full-time study. Eligible to apply to USCIS for employment authorization. With EAD issued by USCIS, may work for any employer. 

L-1 Intracompany Transferee
Individuals in the United States who have been transferred from a subsidiary, affiliate, or branch office overseas to the United 
States to work in an executive, managerial, or specialist  capacity.

L-1 may engage in incidental study while maintaining valid L-1 status. May be employed “incident to status” only by company that obtained visa status on their behalf, for the period of time indicated by USCIS. EAD is not required. 
240 day rule applies (see Legend).

L-2 Dependent of L-1 Intracompany Transferee
Individuals in the United States as dependents of an L-1 intracompany transferee.

L-2 may engage in part- or full-time study. L-2 spouses are eligible to apply to USCIS for unrestricted employment authorization. EAD is required. Other L-2 dependents are not eligible for employment 
authorization.

M-1 Student (Vocational)
An M-1 student is a nonimmigrant who is pursuing a “full course of study” at a vocational school or program in the United States 
that has been designated by the DHS to offer courses of study to such students, and has been enrolled in SEVIS.

Must maintain full course of study. Reduced course load (RCL) for medical reasons only, 
with approval of DSO in accordance with regulations.

May be employed for practical training following completion of studies for a maximum of six months. Must apply to USCIS for EAD. Employment must be related to 
field of study and  recommended by DSO through endorsement of I-20.

M-2 Dependent of M-1 Student
Individuals in the United States as dependents of an M-1 student.

M-2 dependents may enroll in “less than a full course of study” at a SEVP-certified school, 
even if the course of study done part time leads to or counts toward a degree. Study that is 
“avocational or recreational in nature” is also permitted “up to and including on a full-time 
basis.” M-2 children may engage in full-time study at the K-12 level. To engage in study not 
covered by these exceptions, the M-2 must apply for and receive a change of status that 
allows such study (e.g., F-1, M-1, J-1, or another category that does not restrict study).

Not permitted to be employed in the United States.

NATO 
1-7

NATO Personnel
Individuals in the United States as members of the armed services of the nations of the North Atlantic Treaty Organization (NATO), 
staff members, attendants, servants, and personal employees of NATO personnel.

May engage in part- or full-time study. Payment limited to funds provided through NATO. Dependents are eligible to apply to USCIS for employment authorization. EAD is required.

O-1 Person of Extraordinary Ability
Individuals of extraordinary ability in the sciences, arts, education, business, or athletics who are in the United States to work for a 
sponsoring employer or organization. 

May engage in incidental study while maintaining O status. May be employed “incident to status” only by the petitioning employer or agency through whom the status was obtained. EAD is not required. 
240 day rule applies (see Legend).

O-2 O-1 Accompanying Personnel
Personnel accompanying O-1 visa holders.

May engage in incidental study while maintaining O status. May be employed “incident to status” only by the petitioning employer or agency through whom the status was obtained. EAD is not required. 
240 day rule applies (see Legend).

O-3 Dependent of O-1 or O-2 Visa Holder
Individuals in the United States as dependents of O-1 or O-2 visa holders.

May engage in part- or full-time study. Not permitted to be employed in the United States.

P-1 Internationally Recognized Athlete or Entertainment Group, or Essential Support 
Personnel
Individuals in the United States as internationally recognized athletes competing individually or as part of a team, or individuals 
performing as part of an entertainment group that has been internationally recognized, and their  essential support personnel.

May engage in incidental study while maintaining P status. May be employed “incident to status” only by the petitioning employer or agency through whom the status was obtained. If the petition was submitted by an agent 
on behalf of several employers, each entity must have been included on the itinerary at the time of USCIS’s approval of the application. If visa holder is a member 
of a group, he or she may not perform services separate from that group. EAD is not required.  
240 day rule applies (see Legend).

P-2 Artist or Entertainer Under a Reciprocal  
Exchange Program
Individuals in the United States as artists or entertainers, operating individually or as a group, who will be performing under a 
reciprocal exchange program between an  organization in the United States and one in a foreign state.

May engage in incidental study while maintaining P status. May be employed “incident to status” only by the petitioning employer or agency through whom the status was obtained. If the petition was sponsored by an agent 
on behalf of several employers, each entity must have been included on the itinerary at the time of USCIS’s approval of the application. EAD is not required.  
240 day rule applies (see Legend).

P-3 Artist or Entertainer in a Culturally Unique Program
Individuals in the United States as artists or entertainers, operating individually or as a group, who are recognized for excellence 
in developing, interpreting, representing, coaching, or teaching a unique or traditional ethnic, folk, cultural, musical,  theatrical, or 
artistic performance or presentation.

May engage in incidental study while maintaining P status. May be employed “incident to status” only by the petitioning employer or agency through whom the status was obtained. If the petition was sponsored by an agent 
on behalf of several employers, each entity must have been included on the itinerary at the time of USCIS’s approval of the application. 
240 day rule applies (see Legend).

P-4 Dependent of P-1, P-2, or P-3 Nonimmigrant
Individuals in the United States as dependents of P-1, P-2, or P-3 nonimmigrants.

May engage in part- or full-time study. Not permitted to be employed in the United States.

Q-1 International Cultural Exchange Program Participant 
Participants in an international cultural exchange program approved by USCIS.

May engage in incidental study while maintaining Q status. Employment restricted to the petitioning employer or agency through whom the status was obtained. EAD is not required.

R-1 Religious Worker
Individuals in the United States as members of a bona fide  religious denomination carrying out the activities of a religious worker.

May engage in incidental study while maintaining R status. May be employed “incident to status” only by the religious organization through which the status was obtained. EAD not required. 
240 day rule applies (see Legend).

R-2 Dependent of R-1 Religious Worker
Individuals in the United States as dependents of an R-1 religious worker.

May engage in part- or full-time study. Not permitted to be employed in the United States.

TN NAFTA Professional (for Citizens of Canada and Mexico)
Individuals in the United States to perform professional services for a sponsoring employer in a specific position for a fixed period 
of time, pursuant to the provisions of the North American Free Trade Agreement (NAFTA).

May engage in incidental study while maintaining TN status. May be employed “incident to status” only by the sponsoring employer through whom the status was obtained in an activity in accordance with the provisions of 
the treaty. EAD is not required. 240 day rule applies (see Legend). May be employed by more than one employer simultaneously, but must obtain TN status for 
each employer.

TD Dependent of TN Nonimmigrant
Individuals in the United States as dependents of a TN nonimmigrant.

May engage in part- or full-time study. Not permitted to be employed in the United States.
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This organized and comprehensive poster describes each immigrant and 
nonimmigrant classification and presents at-a-glance information on 
employment eligibility and study options for each category. Each poster 
is mailed in a tube, without folds. The finished poster dimensions are 
27” x 39”.

Poster, ©2018, Item 813 
List Price: $31.00 | Member Price: $23.25

IMMIGRATION CLASSIFICATIONS QUICK 
REFERENCE GUIDE – APRIL 2018
GAIL RAWSON. EDITED BY DAVID FOSNOCHT

The Immigration Classifications Quick 
Reference Guide includes the same descrip-
tions of each immigrant and nonimmigrant 
classification as the poster, but in a handy 
format that is perfect for portability and easy 
reference. Each six-panel guide is laminated 
for extra durability and three-hole-punched 
for binder storage.

Quick Reference Guide, ©2018, 6 pages

Pack of 20 (Item 813P) 
List Price: $360.00 | Member Price: $270.00 
Single Copy (Item 813S) 
List Price: $24.00 | Member Price: $18.00

http://www.nafsa.org/shop/
https://shop.nafsa.org/detail.aspx?id=2069
https://shop.nafsa.org/detail.aspx?id=2069
https://shop.nafsa.org/detail.aspx?id=813
https://shop.nafsa.org/detail.aspx?id=813
https://shop.nafsa.org/detail.aspx?id=813
https://shop.nafsa.org/detail.aspx?id=1000
https://shop.nafsa.org/detail.aspx?id=1000
https://shop.nafsa.org/detail.aspx?id=813S
https://shop.nafsa.org/detail.aspx?id=813S
https://shop.nafsa.org/detail.aspx?id=813S
https://shop.nafsa.org/detail.aspx?id=813P
https://shop.nafsa.org/detail.aspx?id=141E
https://styluspub.presswarehouse.com/
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NAFSA’S INTERNATIONAL PARTNERSHIPS 
SERIES: DEVELOPING SUSTAINABLE 
ACADEMIC COLLABORATIONS

COMING SOON

INTERNATIONALIZING THE CAMPUS 2018
CHARLOTTE WEST

N A F S A :  A S S O C I A T I O N  O F  I N T E R N A T I O N A L  E D U C A T O R S

2018 
Internationalizing  
the Campus

PROFILES OF  
SUCCESS AT  
COLLEGES AND  
UNIVERSITIES

This annual report cites exemplary 
practices, model approaches, and 
major trends shaping the current 
state of international education on 
U.S. campuses.

Five institutions, from a strong 
and diverse set of nominees, were 
chosen to receive the Senator Paul 
Simon Award for Comprehensive 
Internationalization in 2018 and are 
profiled in depth in this report. The 
five institutions are: Babson College, 
St. Lawrence University, Stony Brook 
University, Texas Tech University, and 
University of Florida.

Three institutions, Baldwin Wallace 
University, Harper College, and 
the University of Georgia, received 
the Senator Paul Simon Spotlight 
Award for their outstanding accom-
plishments in specific areas of 
internationalization.

For past issues, visit  
www.nafsa.org/itc.

Book, Digital Download, ©2018, 
ITC2018 
List Price: $14.99 
Member Price: $18.75

NAFSA FALL 2018 IMMIGRATION REVIEW
DAVID FOSNOCHT

This biannual review provides an 
overview of the changes in immigra-
tion law, policy, procedure, and 
practice over the past six months.

Digital Download, ©2018, Item 1001 
List Price: $24.99 
Member Price: FREE

See also: NAFSA Spring 2018 
Immigration Review

COMPREHENSIVE 
INTERNATIONALIZATION

INTRODUCTION TO NAFSA’S 
INTERNATIONAL PARTNERSHIPS SERIES
JANE GATEWOOD, SERIES EDITOR

New! See description on page 2.

Digital Download, ©2018, 6 pages, 
Item 152E 
List Price: $3.99 | Member Price: FREE

INTERNATIONAL PARTNERSHIP 
DYNAMICS AND TYPES
CHAD HOSETH AND SHEHAN THAMPAPILLAI

New! See description on page 2.

Digital Download, ©2018, 22 pages, 
Item 153E 
List Price: $9.99 | Member Price: $7.50

EDUCATIONAL MOBILITY PARTNERSHIPS
KALPEN TRIVEDI

New! See description on page 2.

Digital Download, ©2018, Item 154E 
List Price: $9.99 | Member Price: $7.50

INTERNATIONAL RESEARCH PARTNERSHIPS
KIKI CARUSON

New! See description on page 2.

Digital Download, ©2018, 26 pages, 
Item 155E 
List Price: $9.99 | Member Price: $7.50

http://www.nafsa.org/shop/
http://www.nafsa.org/itc
https://shop.nafsa.org/detail.aspx?id=152E
https://shop.nafsa.org/detail.aspx?id=152E
https://shop.nafsa.org/detail.aspx?id=153E
https://shop.nafsa.org/detail.aspx?id=153E
https://shop.nafsa.org/detail.aspx?id=154E
https://shop.nafsa.org/detail.aspx?id=154E
https://shop.nafsa.org/detail.aspx?id=155E
https://shop.nafsa.org/detail.aspx?id=155E


https://shop.nafsa.org/detail.aspx?id=ITC2017
https://shop.nafsa.org/detail.aspx?id=ITC2017
https://shop.nafsa.org/detail.aspx?id=ITC2017
https://shop.nafsa.org/detail.aspx?id=ITC2017E
https://shop.nafsa.org/detail.aspx?id=161E
https://shop.nafsa.org/detail.aspx?id=161E
https://shop.nafsa.org/detail.aspx?id=162E
https://shop.nafsa.org/detail.aspx?id=162E
https://shop.nafsa.org/detail.aspx?id=150E
https://shop.nafsa.org/detail.aspx?id=150E
https://shop.nafsa.org/detail.aspx?id=116E
https://shop.nafsa.org/detail.aspx?id=116E
https://shop.nafsa.org/detail.aspx?id=CIZN_REPORT
https://shop.nafsa.org
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EDUCATION ABROAD
PROMOTING INCLUSION IN EDUCATION ABROAD: 
A HANDBOOK OF RESEARCH AND PRACTICE
EDITED BY HEATHER BARCLAY HAMIR AND NICK GOZIK 
FOREWORD BY ESTHER D. BRIMMER

While there has been significant discussion 
and action to promote broader inclusion in 
education abroad, this is the first volume 
focusing on research and practice to achieve 
these ends. It is intended as a critical 
resource for practitioners and scholars alike.

Copublished with  
Stylus Publishing, LLC   

Book, ©2018, 248 pages,  
ISBN 978-1-62036-556-4, Item 2068 
List Price: $32.50 | Member Price: $24.37

To purchase eBooks, visit  
www.styluspub.presswarehouse.com.

THE GUIDE TO SUCCESSFUL SHORT-TERM 
PROGRAMS ABROAD, THIRD EDITION
EDITED BY LISA CHIEFFO AND CATHERINE SPAETH

This new edition is designed primarily for 
staff and faculty working in higher education 
in the United States (or with such institu-
tions) who are responsible for developing, 
leading, or managing short-term education 
abroad programs. It is also useful for those 
in upper administration trying to gain a 
better understanding of the nuts and bolts of 
undertaking short-term programs.

Book, eBook, ©2017, 400 pages,  
ISBN 978-1-942719-17-5, Item 2066 
List Price: $56.00 | Member Price: $42.00

Coming soon: eBook versions!

CRISIS MANAGEMENT FOR EDUCATION ABROAD
EDITED BY PATRICIA C. MARTIN

Crisis Management for Education Abroad  
offers guidance on such topics as planning 
and promoting safe programs abroad, 
responding to crises, mitigating organiza-
tional liability, and managing insurance.

Copublished with  
University Risk  
Management and  
Insurance Association, Inc.

Book, eBook, ©2017, 192 pages,  
ISBN 978-1-942719-04-5, Item 993 
List Price: $47.99 | Member Price: $35.99

Choose from Kindle, iBook, Android versions 
List Price: $36.49 | Member Price: $27.35

NAFSA’S GUIDE TO EDUCATION ABROAD FOR 
ADVISERS AND ADMINISTRATORS, FOURTH EDITION
EDITED BY MAGNOLIA HERNANDEZ, MARGARET WIEDENHOEFT, 
AND DAVID WICK

This best-selling book is designed to assist 
education abroad professionals in all stages 
of their careers. It includes extensive chap-
ters on comprehensive internationalization, 
partnerships and advocacy, and post-study 
abroad advising, as well as updated sections 
devoted to health, safety, and risk 
management.

Book, eBook, ©2014, 465 pages,  
ISBN 978-0-912207-95-7, Item 662 
List Price: $101.99 | Member Price: $76.99

Choose from Kindle, iBook, Android versions 
List Price: $81.59 | Member Price: $61.59

MAKING MEANING OF EDUCATION ABROAD: 
A JOURNAL FOR THE RETURNEE EXPERIENCE
CHELSEA KINDRED AND ANGELA MANGINELLI

New! See description on page 1.

Workbook, ©2018, 68 pages,  
ISBN 978-1-942719-20-5

Pack of 10 (Item 1831) 
List Price: $180.00 | Member Price: $135.00

Single Copy (Item 1831S) 
List Price: $24.00 | Member Price: $18.00

FACILITATOR’S GUIDE TO MAKING MEANING 
OF EDUCATION ABROAD: A JOURNAL 
FOR THE RETURNEE EXPERIENCE
CHELSEA KINDRED AND ANGELA MANGINELLI

New! See description on page 1.

Digital Download, ©2018, 16 pages, 
Item 1832E 
List Price: $9.99 | Member Price: $7.50

http://www.nafsa.org/shop/
https://shop.nafsa.org/detail.aspx?id=2068
https://shop.nafsa.org/detail.aspx?id=2068
https://shop.nafsa.org/detail.aspx?id=662
https://shop.nafsa.org/detail.aspx?id=662
https://shop.nafsa.org/detail.aspx?id=2066
https://shop.nafsa.org/detail.aspx?id=2066
https://shop.nafsa.org/detail.aspx?id=1831
https://shop.nafsa.org/detail.aspx?id=1831
https://shop.nafsa.org/detail.aspx?id=1831
https://shop.nafsa.org/detail.aspx?id=1831S
https://shop.nafsa.org/detail.aspx?id=1832E
https://shop.nafsa.org/detail.aspx?id=1832E
https://shop.nafsa.org/detail.aspx?id=993
https://shop.nafsa.org/detail.aspx?id=993
https://styluspub.presswarehouse.com/
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EDUCATION ABROAD

NAFSA Education Abroad Student and Parent  Guides

EXPLORING EDUCATION ABROAD: A GUIDE  
FOR RACIAL AND ETHNIC MINORITY PARTICIPANTS
LANITRA M. BERGER

EXPLORING  
EDUCATION ABROAD
A Guide for Racial and Ethnic Minority Participants
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N A F S A  |  A S S O C I A T I O N  O F  I N T E R N A T I O N A L  E D U C A T O R S Exploring Education Abroad addresses many 
of the questions that racial and ethnic 
minority students may have about navigating 
the education abroad experience. This 
booklet dispels common misperceptions 
and discusses topics such as family support, 
financial aid, preparation, and cultural 
perceptions abroad.

Booklet, ©2016, 52 pages

Pack of 20 (Item 951) 
List Price: $28.00 | Member Price: $21.00

Single Copy (Item 951S) 
List Price: $9.00 | Member Price: $6.75

INCORPORATING EDUCATION ABROAD INTO 
YOUR CAREER PLAN: BEFORE, DURING, AND 
AFTER YOUR EXPERIENCE ABROAD
KIM HINDBJORGEN AND BECKY HALL

This new guide helps students integrate 
their education abroad experiences into their 
future career plans. Students discover how 
their goals and actions throughout their 
international experiences can connect with 
their professional development. Topics 
discussed include: education abroad program 
selection, networking opportunities, recom-
mendation letters, and interviews.

Booklet, ©2018, 32 pages

Pack of 40 (Item 340) 
List Price: $49.00 | Member Price: $37.00

Single Copy (Item 340S) 
List Price: $7.00 | Member Price: $5.00

PLANNING FOR SAFE AND HEALTHY TRAVELS 
ABROAD: A GOOD PRACTICES GUIDE FOR STUDENTS
DAN HART

Planning for 

SAFE AND HEALTHY 
TRAVELS ABROAD

A Good Practices Guide for Students
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N A F S A  |  A S S O C I A T I O N  O F  I N T E R N A T I O N A L  E D U C A T O R S This multistep guide highlights health and 
safety issues that students should consider 
before, during, and after their education 
abroad experiences. It includes recommenda-
tions and resources on issues such as 
immunizations, emergency protocols, and 
travel advisories.

Booklet, ©2016, 36 pages

Pack of 40 (Item 551) 
List Price: $49.00 | Member Price: $37.00

Single Copy (Item 551S) 
List Price: $7.00 | Member Price: $5.00

SEXUAL HEALTH ABROAD: A GUIDE 
TO HEALTHY PRACTICES
MELISSA B. CHAMBERS

SEXUAL HEALTH 
ABROAD

A Guide to Healthy Practices
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N A F S A  |  A S S O C I A T I O N  O F  I N T E R N A T I O N A L  E D U C A T O R S Sexual Health Abroad is an important 
resource for promoting healthy and respon-
sible sexual behaviors abroad. Education 
abroad students learn about topics such as 
consent, sexual harassment, and LGBTQIA 
issues, with firsthand accounts from 
other students.

Booklet, ©2016, 52 pages

Pack of 20 (Item 621) 
List Price: $28.00 | Member Price: $21.00

Single Copy (Item 621S) 
List Price: $9.00 | Member Price: $6.75

STUDENT VISAS: WHAT U.S. STUDENTS  
NEED TO KNOW 
KENYA CASEY AND MARY RYAN DANDO

STUDENT 
VISAS

What U.S. Students Need to Know
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N A F S A  |  A S S O C I A T I O N  O F  I N T E R N A T I O N A L  E D U C A T O R S Revised in 2016, this booklet walks U.S. 
students through the visa application and 
interview processes. Using case studies and 
FAQs, students acquire practical tips to 
facilitate the predeparture process and 
avoid pitfalls.

Booklet, ©2016, 44 pages

Pack of 40 (Item 921) 
List Price: $49.00 | Member Price: $37.00

Single Copy (Item 921S) 
List Price: $9.00 | Member Price: $6.75

http://www.nafsa.org/shop/
https://shop.nafsa.org/detail.aspx?id=951
https://shop.nafsa.org/detail.aspx?id=951
https://shop.nafsa.org/detail.aspx?id=951
https://shop.nafsa.org/detail.aspx?id=951S
https://shop.nafsa.org/detail.aspx?id=551
https://shop.nafsa.org/detail.aspx?id=551
https://shop.nafsa.org/detail.aspx?id=551
https://shop.nafsa.org/detail.aspx?id=551S
https://shop.nafsa.org/detail.aspx?id=621
https://shop.nafsa.org/detail.aspx?id=621
https://shop.nafsa.org/detail.aspx?id=621
https://shop.nafsa.org/detail.aspx?id=621S
https://shop.nafsa.org/detail.aspx?id=340
https://shop.nafsa.org/detail.aspx?id=340
https://shop.nafsa.org/detail.aspx?id=340
https://shop.nafsa.org/detail.aspx?id=340S
https://shop.nafsa.org/detail.aspx?id=921
https://shop.nafsa.org/detail.aspx?id=921
https://shop.nafsa.org/detail.aspx?id=921
https://shop.nafsa.org/detail.aspx?id=921S
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HEALTH AND SAFETY FOR SECONDARY 
SCHOOL PROGRAMS ABROAD
MELISSA BROWN AND SHOSHANNA SUMKA

New! See description on page 3.

Digital Download, ©2017, 28 pages, Item 143E 
List Price: $9.99 | Member Price: $7.50

ADDRESSING MENTAL HEALTH ISSUES AFFECTING 
EDUCATION ABROAD PARTICIPANTS
EDITED BY BARBARA LINDEMAN

This thoroughly updated and revised publica-
tion provides the tools needed to identify 
and support education abroad participants 
with mental health challenges.

Digital Download, ©2017, 63 pages, Item 102E 
List Price: $19.99 | Member Price: $15.00

EDUCATION ABROAD

NAFSA Education Abroad Student and Parent  Guides

Do you have a book or book idea you believe could 
serve the international education community? Visit 
www.nafsa.org/get_published for more information.

www.nafsa.org/get_published

Write for 
NAFSA

TAKING YOUR EDUCATION ABROAD:  
A GUIDE TO THE INITIAL STAGES OF  
THE EDUCATION ABROAD PROCESS
DAVID WICK

TAKING YOUR 
EDUCATION ABROAD

A Guide to the Initial Stages of the  
Education Abroad Process
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N A F S A  |  A S S O C I A T I O N  O F  I N T E R N A T I O N A L  E D U C A T O R S An excellent tool for any education abroad 
office, Taking Your Education Abroad gives 
an overview of different education abroad 
program options. It discusses factors to 
consider when selecting a program, 
program qualifications, and financing 
education abroad.

Booklet, ©2016, 36 pages

Pack of 40 (Item 302) 
List Price: $49.00 | Member Price: $37.00

Single Copy (Item 302S) 
List Price: $7.00 | Member Price: $5.00

WHAT PARENTS NEED TO KNOW: A PARENTS’ 
GUIDE TO EDUCATION ABROAD 
JANET HULSTRAND

Written for parents seeking to help their son 
or daughter make the most of their educa-
tion abroad experiences, What Parents Need 
to Know offers guidance on program 
logistics, communication plans, and 
culture shock.

Booklet, ©2016, 48 pages

Pack of 20 (Item 912) 
List Price: $28.00 | Member Price: $21.00

Single Copy (Item 912S) 
List Price: $9.00 | Member Price: $6.75

EDUCATION ABROAD STUDENT GUIDES  
SAMPLE PACK OF 7

Includes one copy 
of each of the seven 
education abroad 
guides.

Item SAMPLES_SA 
List Price: $30.00 | Member Price: $22.50

http://www.nafsa.org/shop/
http://www.nafsa.org/get_published
https://shop.nafsa.org/detail.aspx?id=302
https://shop.nafsa.org/detail.aspx?id=302
https://shop.nafsa.org/detail.aspx?id=302
https://shop.nafsa.org/detail.aspx?id=302S
https://shop.nafsa.org/detail.aspx?id=143E
https://shop.nafsa.org/detail.aspx?id=143E
https://shop.nafsa.org/detail.aspx?id=102E
https://shop.nafsa.org/detail.aspx?id=102E
https://shop.nafsa.org/detail.aspx?id=912
https://shop.nafsa.org/detail.aspx?id=912
https://shop.nafsa.org/detail.aspx?id=912
https://shop.nafsa.org/detail.aspx?id=912S
http://www.nafsa.org/get_published
https://shop.nafsa.org/detail.aspx?id=SAMPLES_SA
https://shop.nafsa.org/detail.aspx?id=SAMPLES_SA
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GLOBAL LEARNING AND 
FACULTY RESOURCES

MAKING GLOBAL LEARNING UNIVERSAL: 
PROMOTING INCLUSION AND SUCCESS 
FOR ALL STUDENTS
HILARY LANDORF, STEPHANIE DOSCHER, AND JAFFUS HARDRICK 
FOREWORD BY CARYN MCTIGHE MUSIL

New! See description on page 4.

Copublished with Stylus Publishing, LLC    

Book, ©2018, 274 pages,  
ISBN 978-1-62036-360-7, Item 2069 
List Price: $32.50 | Member Price: $24.37

LEARNING ACROSS CULTURES: LOCALLY 
AND GLOBALLY, THIRD EDITION
EDITED BY BARBARA KAPPLER MIKK AND INGE ELLEN STEGLITZ

This new edition offers a holistic perspective 
on building and improving successful 
approaches to learning across cultures in a 
wide range of contexts. Topics include: 
student identity in the global age, inter
cultural curricula design and facilitation, and 
outcomes assessment.

Copublished with  
Stylus Publishing, LLC

Book, eBook, ©2017, 242 pages,  
ISBN 978-1-942719-14-4, Item 1411 
List Price: $32.50 | Member Price: 24.37

Coming soon: eBook versions!

RESEARCH SYMPOSIUM SERIES - VOLUME 1
SHANNA SAUBERT, EDITOR

This compilation features original research articles that examine prac-
titioner identities, the role of heritage-seeking for minority students, 
internationalization assessment, and intercultural growth in short-term 
study abroad.

Digital Download, ©2017, 68 pages, Item 140E 
List Price: FREE | Member Price: FREE

INTASC AS A FRAMEWORK: VIEWING 
THE INTASC STANDARDS THROUGH 
A GLOBAL PREPARATION LENS
JOANNE ARHAR, BETTY SOPPELSA, AND LETITIA M. WILLIAMS

This publication is intended to facilitate opportunities for teacher edu-
cators and teachers to recognize and develop globally competent 
teaching within CCSSO’s InTASC framework. It introduces a new defini-
tion of global competence that can impact teaching strategies.

Digital Download, ©2015, 24 pages, Item INTASC 
List Price: FREE | Member Price: FREE

INTERNATIONAL 
ENROLLMENT 
MANAGEMENT

MANAGING A SUCCESSFUL INTERNATIONAL 
ADMISSIONS OFFICE
EDITED BY DAVID L. DI MARIA

Developed to assist international enrollment 
management (IEM) professionals in working 
with international applicants, this new book 
provides a comprehensive overview of issues 
related to international admissions. It covers 
international undergraduate and graduate 
admissions issues, as well as special topics 
such as conditional admission, bridge and 
pathway programs, agents, and more.

Book, eBook, ©2017, 166 pages,  
ISBN 978-1-942719-08-3, Item 2065 
List Price: $47.99 | Member Price: $35.99

Coming soon: eBook versions!

NAFSA’S GUIDE TO INTERNATIONAL 
STUDENT RECRUITMENT, THIRD EDITION
EDITED BY JESSICA BLACK SANDBERG

EDITED BY 

Jessica Black sandBerg

Third Edition

NAFSA’s Guide to

International
Student

Recruitment

This new edition focuses on various aspects 
of recruiting, including assessing an institu-
tion’s readiness to recruit international 
students, building human resource capacity 
for international recruitment, and creating an 
international recruitment plan.

Book, eBook, ©2017, 292 pages,  
ISBN 978-1-942719-12-0, Item 2061 
List Price: $47.99 | Member Price: $35.99

Coming soon: eBook versions!

EVALUATING FOREIGN EDUCATIONAL 
CREDENTIALS: AN INTRODUCTORY GUIDE
KATHLEEN FREEMAN

Evaluating Foreign 
Educational Credentials:  

An Introductory Guide

NAFSA e-Publications

by Kathleen Freeman

I N T E R N A T I O N A L

E N R O L L M E N T

M A N A G E M E N T

This thoroughly revised and updated digital 
download is intended to help make sense of 
foreign educational credentials. Sample 
documents are included throughout the 
publication.

Digital Download, ©2016, 76 pages, Item 136E 
List Price: $19.99 | Member Price: $15.00

http://www.nafsa.org/shop/
https://shop.nafsa.org/detail.aspx?id=2069
https://shop.nafsa.org/detail.aspx?id=2065
https://shop.nafsa.org/detail.aspx?id=2065
https://shop.nafsa.org/detail.aspx?id=1411
https://shop.nafsa.org/detail.aspx?id=1411
https://shop.nafsa.org/detail.aspx?id=2061
https://shop.nafsa.org/detail.aspx?id=2061
https://shop.nafsa.org/detail.aspx?id=140E
https://shop.nafsa.org/detail.aspx?id=136E
https://shop.nafsa.org/detail.aspx?id=136E
https://shop.nafsa.org/detail.aspx?id=INTASC
https://styluspub.presswarehouse.com/
https://styluspub.presswarehouse.com/
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LANDSCAPE OF THIRD-PARTY PATHWAY 
PARTNERSHIPS IN THE UNITED STATES
RAHUL CHOUDAHA

This mixed-methodology, multiphase 
research report identifies the key consider-
ations that go into making decisions about 
third-party pathway partnerships and 
describes the range of institutional experi-
ences with such partnerships. It examines 
the characteristics of partnering institutions 
and the language used in discussing the 
challenges, opportunities, and concerns 
related to working with third-party providers.

Digital Download, ©2017, 49 pages, Item 160E 
List Price: $12.99 | Member Price: FREE

NAFSA GUIDE TO EDUCATIONAL 
SYSTEMS AROUND THE WORLD
SUSAN WHIPPLE, EDITOR

Guide to
Educational Systems

Around the World

NAFSA

An essential resource for credential 
evaluation, there are more than 200 
guides available, downloadable by 
individual country. See description 
on page 1.

Digital Download, ©2008–2018,  
www.nafsa.org/GES 
List Price: $4.99 | Member Price: FREE

A GUIDE TO EDUCATIONAL SYSTEMS 
AROUND THE WORLD (CD)-REVISED

See description on page 1.

CD, ©2016, Item CD2016 
List Price: $30.00 | Member Price: $25.99

http://www.nafsa.org/shop/
http://network.nafsa.org/home
https://shop.nafsa.org/detail.aspx?id=160E
https://shop.nafsa.org/detail.aspx?id=160E
http://www.nafsa.org/GES
http://www.nafsa.org/GES
http://www.nafsa.org/GES
https://shop.nafsa.org/detail.aspx?id=CD2016
https://shop.nafsa.org/detail.aspx?id=CD2016
http://www.nafsa.org/WorkArea/linkit.aspx?LinkIdentifier=ID&ItemID=54051
http://www.nafsa.org/WorkArea/linkit.aspx?LinkIdentifier=ID&ItemID=58246
http://www.nafsa.org/WorkArea/linkit.aspx?LinkIdentifier=ID&ItemID=58423
http://www.nafsa.org/WorkArea/linkit.aspx?LinkIdentifier=ID&ItemID=55503
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INTERNATIONAL STUDENTS AND SCHOLARS

NAFSA Education Abroad  Student and Parent Guides

INTERNATIONAL PARENTS’ GUIDE TO U.S. HIGH 
SCHOOLS: A GUIDE TO SECONDARY SCHOOL STUDY 
JOSHUA CLARK

New! See description on page 3.

Booklet, ©2018, 36 pages

Pack of 40 (Item 710) 
List Price: $49.00 | Member Price: $37.00

Single Copy (Item 710S) 
List Price: $7.00 | Member Price: $5.00

INTRODUCTION TO AMERICAN LIFE FOR HIGH 
SCHOOL STUDENTS: A GUIDE TO AMERICAN 
CULTURE, ADJUSTMENT, AND ENGAGEMENT
ANGELA YANG-HANDY

New! See description on page 3.

Booklet, ©2018, 36 pages

Pack of 40 (Item 715) 
List Price: $49.00 | Member Price: $37.00

Single Copy (Item 715S) 
List Price: $7.00 | Member Price: $5.00

U.S. HIGH SCHOOLS: A CULTURAL GUIDE 
FOR INTERNATIONAL STUDENTS
KARL BRYAN

New! See description on page 3.

Booklet, ©2018, 36 pages

Pack of 40 (Item 705) 
List Price: $49.00 | Member Price: $37.00

Single Copy (Item 705S) 
List Price: $7.00 | Member Price: $5.00

HIGHER EDUCATION INTERNATIONAL STUDENT 
GUIDES—SAMPLE PACK OF 9
Includes one copy of each of the following nine higher education 
international student and scholar guides.

Item SAMPLES_IS 
List Price: $38.00 | Member Price: $28.50

FRIENDSHIP WITH AN AMERICAN HOST: 
A GUIDE FOR INTERNATIONAL STUDENTS 
AT U.S. COLLEGES AND UNIVERSITIES 
EMMA SWIFT 

International students gain insight into 
common U.S. customs, ways to engage with 
their hosts and peers, and avenues for taking 
action and getting involved. The booklet 
motivates students to establish realistic 
expectations and goals for their friendships 
and experiences in the United States. 

Booklet, ©2016, 20 pages

Pack of 40 (Item 971) 
List Price: $49.00 | Member Price: $37.00

Single Copy (Item 971S) 
List Price: $7.00 | Member Price: $5.00

FRIENDSHIP WITH AN INTERNATIONAL 
STUDENT: A GUIDE FOR HOST FAMILIES 
OF INTERNATIONAL STUDENTS
NICOLE E. KURKER-STEWART 

Through this guide, host families and friends 
learn about ways they can support interna-
tional students as they adjust to, and 
immerse themselves within, the U.S. culture. 
It discusses the benefits of hosting an 
international student and the responsibilities 
of the host throughout the student’s stay. 

Booklet, ©2016, 20 pages

Pack of 40 (Item 871) 
List Price: $49.00 | Member Price: $37.00

Single Copy (Item 871S) 
List Price: $7.00 | Member Price: $5.00

HEALTH AND WELLNESS: A GUIDE TO 
HEALTH CARE IN THE UNITED STATES
JUDITH A. VANBEVER-GREEN 

HEALTH 
AND WELLNESS

A Guide to Health Care in the United States
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N A F S A  |  A S S O C I A T I O N  O F  I N T E R N A T I O N A L  E D U C A T O R S Updated in 2016, this student guide presents 
an overview of the U.S. health care system 
and ways to establish healthy behaviors. It 
covers topics such as: patient confidentiality, 
personal hygiene, dependents, and health 
services available on and off campus.

Booklet, ©2016, 44 pages

Pack of 40 (Item 522) 
List Price: $49.00 | Member Price: $37.00

Single Copy (Item 522S) 
List Price: $9.00 | Member Price: $6.75

INTERNATIONAL 
STUDENTS AND 
SCHOLARS

http://www.nafsa.org/shop/
https://shop.nafsa.org/detail.aspx?id=710
https://shop.nafsa.org/detail.aspx?id=710
https://shop.nafsa.org/detail.aspx?id=710S
https://shop.nafsa.org/detail.aspx?id=715
https://shop.nafsa.org/detail.aspx?id=715
https://shop.nafsa.org/detail.aspx?id=715S
https://shop.nafsa.org/detail.aspx?id=971
https://shop.nafsa.org/detail.aspx?id=971
https://shop.nafsa.org/detail.aspx?id=971
https://shop.nafsa.org/detail.aspx?id=971S
https://shop.nafsa.org/detail.aspx?id=871
https://shop.nafsa.org/detail.aspx?id=871
https://shop.nafsa.org/detail.aspx?id=871
https://shop.nafsa.org/detail.aspx?id=871S
https://shop.nafsa.org/detail.aspx?id=705
https://shop.nafsa.org/detail.aspx?id=705
https://shop.nafsa.org/detail.aspx?id=705
https://shop.nafsa.org/detail.aspx?id=705S
https://shop.nafsa.org/detail.aspx?id=SAMPLES_IS
https://shop.nafsa.org/detail.aspx?id=522
https://shop.nafsa.org/detail.aspx?id=522
https://shop.nafsa.org/detail.aspx?id=522
https://shop.nafsa.org/detail.aspx?id=522S
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INTERNATIONAL STUDENTS AND SCHOLARS

NAFSA Education Abroad  Student and Parent Guides

INTERNATIONAL PARENTS’ GUIDE: A GUIDE TO 
UNDERGRADUATE STUDY IN THE UNITED STATES 
LEIGH POOLE

INTERNATIONAL  
PARENTS’ GUIDE

A Guide to Undergraduate Study  
in the United States
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N A F S A  |  A S S O C I A T I O N  O F  I N T E R N A T I O N A L  E D U C A T O R S International Parents’ Guide is designed to 
help international parents understand the 
U.S. educational system, visa requirements, 
health and safety issues, cultural adjust-
ment, and other relevant topics.

Booklet, ©2016, 56 pages

Pack of 20 (Item 241) 
List Price: $28.00 | Member Price: $21.00

Single Copy (Item 241S) 
List Price: $9.00 | Member Price: $6.75

INTRODUCTION TO AMERICAN LIFE: A GUIDE TO 
COMMON CUSTOMS AND VALUES IN AMERICA
ASHLEY T. SIMMONS

INTRODUCTION 
TO AMERICAN LIFE

A Guide to Common Customs and Values in America
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N A F S A  |  A S S O C I A T I O N  O F  I N T E R N A T I O N A L  E D U C A T O R S This guide features updated tips and infor-
mation to support international students as 
they move through the cultural adjustment 
process. Topics include: dating and friend-
ships, communication, and regional differ-
ences in the United States.

Booklet, ©2016, 32 pages

Pack of 40 (Item 460) 
List Price: $49.00 | Member Price: $37.00

Single Copy (Item 460S) 
List Price: $7.00 | Member Price: $5.00

MANAGING YOUR MONEY: A GUIDE 
TO MAKING SMART FINANCIAL 
DECISIONS IN THE UNITED STATES
MOLLY HEIDEMANN

MANAGING 
YOUR MONEY

A Guide to Making Smart Financial Decisions 
in the United States
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N A F S A  |  A S S O C I A T I O N  O F  I N T E R N A T I O N A L  E D U C A T O R S Managing Your Money assists international 
students and scholars in making strategic 
spending decisions in the United States. It 
provides a general introduction to the U.S. 
banking system and advice on how to 
prevent financial fraud or theft.

Booklet, ©2016, 36 pages

Pack of 40 (Item 412) 
List Price: $49.00 | Member Price: $37.00

Single Copy (Item 412S) 
List Price: $7.00 | Member Price: $5.00

MEDICAL INSURANCE: A GUIDE TO NAVIGATING 
MEDICAL INSURANCE IN THE UNITED STATES
JUDITH A. VANBEVER-GREEN 

MEDICAL INSURANCE
A Guide to Navigating Medical Insurance  

in the United States
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N A F S A  |  A S S O C I A T I O N  O F  I N T E R N A T I O N A L  E D U C A T O R S Revised in 2016, this booklet describes the 
U.S. health care system and general medical 
insurance requirements. It covers such topics 
as: how medical insurance works, factors for 
evaluating an insurance policy, and ways to 
help manage medical costs.

Booklet, ©2016, 32 pages

Pack of 40 (Item 1591) 
List Price: $49.00 | Member Price: $37.00

Single Copy (Item 1591S) 
List Price: $7.00 | Member Price: $5.00

SUPPORTING INTERNATIONAL SPOUSES 
AND DEPENDENTS: A GUIDE FOR BRINGING 
FAMILY MEMBERS TO THE UNITED STATES
JANE DUNHAM

Supporting

INTERNATIONAL SPOUSES 
AND DEPENDENTS
A Guide for Bringing Family Members  

to the United States
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N A F S A  |  A S S O C I A T I O N  O F  I N T E R N A T I O N A L  E D U C A T O R S This booklet provides information on the 
U.S. schooling system, transportation 
options, health insurance requirements, and 
more. It includes a list of campus and 
community resources.

Booklet, ©2016, 48 pages

Pack of 20 (Item 981) 
List Price: $28.00 | Member Price: $21.00

Single Copy (Item 981S) 
List Price: $9.00 | Member Price: $6.75

U.S. CLASSROOM CULTURE: A GUIDE TO NAVIGATING 
HIGHER EDUCATION IN THE UNITED STATES
KENNETH CUSHNER

U.S. CLASSROOM 
CULTURE

A Guide to Navigating Higher Education  
in the United States
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N A F S A  |  A S S O C I A T I O N  O F  I N T E R N A T I O N A L  E D U C A T O R S This student guide examines the classroom 
culture, structure, and roles found in the U.S. 
higher education learning environment. The 
glossary of academic terms helps prepare 
students for success on university and 
college campuses. 

Booklet, ©2016, 48 pages

Pack of 20 (Item 903) 
List Price: $28.00 | Member Price: $21.00

Single Copy (Item 903S) 
List Price: $9.00 | Member Price: $6.75
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INTERNATIONAL STUDENTS AND SCHOLARS

FOSTERING INTERNATIONAL STUDENT 
SUCCESS IN HIGHER EDUCATION
SHAWNA SHAPIRO, RAICHLE FARRELLY, AND ZUZANA TOMAŠ

College faculty and teaching assistants are 
often unfamiliar with the experiences of 
international students coming from non-
English-speaking countries who are rela-
tively new to the U.S context. This book 
examines specific strategies, resources, and 
activities that can be used when responding 
to common instructional challenges. Some of 
the topics that are explored include: 
principles of second language acquisition, 
rubric design and implementation, and 
assignments and assessment.

Copublished with TESOL Press  

Book, ©2018, 117 pages,  
ISBN 978-1-942799-21-4, Item 2067 
List Price: $36.95 | Member Price: $27.71

CRISIS MANAGEMENT IN A CROSS-
CULTURAL SETTING: INTERNATIONAL 
STUDENT AND SCHOLAR SERVICES
EDITED BY TERI J. ALBRECHT

Edited by Teri J. Albrecht

If an emergency situation arises involving 
international students and scholars, having a 
plan of action in place is the best way to 
ensure that institutions are equipped to 
handle it. Drawing on case studies and 
detailed checklists, learn how to develop 
responsive protocol for crises ranging from 
arrests to natural disasters and everything 
in between.

Book, eBook, ©2015, 172 pages, 
ISBN 978‑1‑942719‑00‑7, Item 992 
List Price: $47.99 | Member Price: $35.99

Choose from Kindle, iBook, Android versions 
List Price: $36.49 | Member Price: $27.35

IMMIGRATION CLASSIFICATIONS POSTER –  
APRIL 2018
GAIL RAWSON. EDITED BY DAVID FOSNOCHT

M any immigration categories 
 allow a person to be em-
ployed or compensated by 

a U.S. employer. In almost every case, 
however,  employment and compensation 
are  restricted to a specific, sponsor-
ing employer or  organization for a fixed 
 period of time and for a specific  activity.

Please note: This chart is to be used only 
as a quick reference guide. It does not 
constitute legal advice. The categories 
most frequently  sponsored by institu-
tions of higher education are discussed 
in greater  detail in the NAFSA Adviser’s 
 Manual 360 (www.nafsa.org/manual). 
For definitive information regarding visas 
and immigration status, compensation, 
employment, and enrollment, please 
contact your institution’s office of inter-
national student and scholar  services 
or an immigration attorney.

Chart Version 2018
This version of Immigration  Classifications and Legal Employment 
of Foreign Nationals in the United States was revised April 2018. 

By Gail Rawson 
Content Editor: David Fosnocht, NAFSA 
© Copyright 2018 by NAFSA: Association of Interna-
tional  Educators. All rights reserved.  Reproduction of 
NAFSA  publications is strictly prohibited  without the written 
 per mission of the publisher.

Printed in the United States.

USCIS U.S. Citizenship and Immigration Services.

DHS Department of Homeland Security.

DOS United States Department of State.

DSO A “designated school official” is a school employ-
ee answerable to the DHS for the administration of the 
school’s F or M student program. PDSO is Principal DSO.

EAD An “employment authorization document” (Form 
I-766) authorizes the bearer to work in the United States. 
It is not evidence of citizenship or permanent residence.

INA Immigration and Nationality Act.

RO A responsible officer is an individual answerable to 
the Department of State for the administration of a des-
ignated exchange visitor program. May or may not be an 
em ployee of the institution at which the exchange visitor 
studies, teaches, or performs research. ARO is Alternate 
Responsible Officer.

240 day rule 8 CFR 274a.12(b)(20). If an employer 
of a nonimmigrant in A-3, E-1, E-2, E-3, G-5, H-1, H-1B1, 
H-2A, H-2B, H-3, I, J-1, L, O, P, R, TN, or CW-1 status files 
a timely extension of stay application, the employee may 
continue to work for a period not to exceed 240 days dur-
ing the time the application is pending, beginning on the 
date of expiration of the authorized period of stay. If USCIS 
denies the application for extension of stay, employment 
authorization automatically expires on the date of USCIS 
notification of denial. 

Designated program sponsor Organizations 
wishing to administer (or sponsor) an exchange visitor 
(J visa) program must apply to DOS for “designation.” 
The institution at which an exchange visitor studies may 
or may not be the exchange visitor’s “designated program 
 sponsor.”

Employment “incident to status” refers to 
employment authorization that is inherent (even though it 
may be restricted) in a particular immigration category it-
self. It is distinguished from employment authorization that 
must be separately granted by USCIS. Employment autho-
rized “incident to status” usually does not require the indi-
vidual to obtain an EAD card from USCIS, although there 
are some “incident to status” categories that do require the 
individual to obtain an EAD as documentation that employ-
ment “incident to status” is authorized.

Incidental study refers to study done by a nonim-
migrant who is in a status designed for a principal purpose 
other than study. Study done by these individuals cannot 
be or become the principal purpose for being in the United 
States, nor should it interfere with the principal purpose 
of the immigration status that they hold. Also see SEVP’s 
chart, “Who Can Study,” available on the NAFSA website 
at www.nafsa.org/WhoCanStudy.

L E G E N D

Foreign Nationals in Nonimmigrant Visa Classifications Who May Be Lawfully  Employed and/or  
Study in the United States (With Certain Restrictions)

Foreign Nationals Who May Work and Study in the United States (Without Restriction on Location or Type of Employment)
CLASSIFICATION DESCRIPTION EMPLOYMENT DOCUMENTATION

K-1, K-2, K-3, K-4 Nonimmigrants K-1: Fiancé of a U.S. citizen. K-2: Derivative children of K-1 fiancé. K-3: Spouse of a U.S. citizen for whom a spousal immediate relative petition has 
been filed in the United States. K-4: Derivative children of a K-3 spouse.

Authorized employment “incident to status,” but must apply for EAD from USCIS to evidence employment authorization.

N-8 and N-9 Nonimmigrants Individuals who are holders of N-8 or N-9 visas. Eligible to apply for permanent residency. Parents and dependent children of those formerly 
employed by certain international organizations.

Authorized employment “incident to status,” but must apply for EAD from USCIS to evidence employment authorization.

S-5, S-6, S-7 Alien Witnesses, Informants, and 
Dependents

Federal witnesses, informants, and accompanying spouses, parents, or children. EAD issued by USCIS.

T-1, T-2, T-3, T-4 Nonimmigrants Alien victims of severe forms of trafficking in persons, and their spouses, minor children, and derivative dependents. USCIS will issue T-1 principals an EAD incident to that status. T-2, T-3, or T-4 family members must be granted an EAD to receive 
employment authorization. May engage in part- or full-time study.

U-1, U-2, U-3, U-4 Nonimmigrants Victims of certain crimes, and their spouses, minor children, and derivative dependents. Victims of crimes such as rape, torture, incest, trafficking, 
domestic violence, and the like. (See INA§ 101(a)(15)(U).)

U nonimmigrants are employment authorized “incident to status.” USCIS will automatically issue an initial EAD to U-1 principals to evidence 
employment authorization. U-2 through U-5 family members may apply for an EAD to evidence their employment authorization. May engage 
in part- or full-time study.

V-1, V-2, V-3 Nonimmigrants Spouses, minor children, and derivative dependents of lawful permanent residents: beneficiaries of family-based, second-preference (2A) immigrant 
visa petitions filed on or before December 21, 2000, who have been waiting for immigrant status for three or more years. 

Eligible to apply to USCIS for unrestricted employment authorization. EAD is required. May engage in part- or full-time study.

Lawful Permanent Residents Individuals who have permission to reside in the United States on a permanent basis (i.e., holders of “green cards”). Form I-551, Resident Alien card (or I-551 stamp in passport). Although Resident Alien cards issued to Lawful Permanent Residents have
a 10-year validity, only the card must be reissued every 10 years; the individual’s status does not expire.

Conditional Permanent Residents Individuals who obtain lawful permanent residence as the spouse of a U.S. citizen or permanent resident, whose marriage was of less than two years 
duration at the time permanent resident status is granted, as well as individuals who obtain lawful permanent residence as employment creation 
investors. Conditional permanent residence is granted for a period of two years. 90 days before the end of this period, the individual(s) are required 
to petition USCIS for removal of the conditional status. If approved, the individual is converted to regular lawful permanent residence.

Form I-551, Resident Alien card. Resident Alien cards issued to Conditional Permanent Residents are valid for two years. The expiration 
date is on the front of the card.

Temporary Residents A category limited to those who qualify for legalization under INA § 245A or § 210. Dependents of Temporary Residents may be eligible for stay of 
deportation and EAD under the Family Unity Program.

Form I-688, Temporary Resident Card. Valid until the expiration date stated on the face of the card or on the sticker(s) placed on the back
of the card.

Refugees and Asylees Individuals who have proven a well-founded fear of persecution in their home country. If outside the United States at the time of application, 
granted refugee status and admitted to the United States; if inside the United States at the time of application, granted asylum. Refugees and 
asylees are granted that status for one year, after which time they may apply to become lawful permanent residents.

Authorized employment “incident to status.” May also have an admissions stamp in a passport, a United Nations refugee travel document, 
a U.S. refugee travel document, or an I-94 card notated with refugee status and containing an employment authorization endorsement. No 
EAD required, but can facilitate I-9 documentation.

Temporary Protected Status (TPS) Special temporary protection from deportation is available to qualified nationals of countries designated by the DHS Secretary. EAD issued by USCIS.

Parolees (Advanced or Regular Parole) Individuals who have been “paroled” into the United States on various bases. Applicants for adjustment of status (other than adjustment applicants 
who continue to maintain H-1B status) are required to obtain advanced parole in order to travel while their adjustment of status application 
is pending.

EAD issued by USCIS.

Citizens of The Federated States of Micronesia, the 
Marshall Islands, and Palau

Most citizens of the Federated States of Micronesia, the Marshall Islands, and Palau may enter the United States and live, work, or study without the 
need for a visa.

Authorized employment “incident to status.” Not required to present an EAD, but must still present documentation for I-9 employment 
authorization verification; an EAD can facilitate this.

Individuals Granted Withholding/Cancellation/
Suspension of Removal or DACA

Individuals granted discretionary relief from deportation or removal because of the equities or circumstances of the case, including Deferred Action 
for Childhood Arrivals (DACA).

EAD issued by USCIS.

Individuals Granted  Voluntary Departure Individuals who are given permission by DHS or an immigration judge to voluntarily depart the United States within a certain period. Can apply to USCIS for EAD. If granted “extended voluntary departure,” employment authorized “incident to status,” but must apply for EAD.

Applicants for Certain Immigration Benefits Applicants for the following benefits may request an EAD to authorize employment while their application is pending: asylum applicants, adjustment 
of status applicants, legalization applicants, suspension of deportation or cancellation of removal applicants, and applicants for creation of record of 
lawful admission for permanent residence.

EAD must be issued by USCIS. Employment authorization ceases if underlying application is denied. Under 8 CFR 274a.13(d), some of 
these categories may be eligible for up to 180 days of continued employment beyond EAD expiration while a timely filed EAD extension 
application is pending.

CW-1 and CW-2 “Transitional Worker nonimmigrant visa classification (CW) for foreign workers only in the Commonwealth of the Northern Mariana Islands (CNMI). 
Employers of nonimmigrant workers who are ineligible for other employment-based nonimmigrant visa classifications under the Immigration and 
Nationality Act (INA) can apply for temporary permission to employ workers in the CNMI under the CW classification. The CW program is scheduled 
to end on Dec. 31, 2019.” CW-1 is for the principal worker and CW-2 is for dependents of the CW-1 worker.

Employment Documentation: CW-1 may be employed “incident to status” only in the Commonwealth of the Northern Mariana Islands, 
and only by the petitioner through whom the status was obtained, for the duration of the petition validity period. 240 day rule applies (see 
Legend). CW-2 may not be employed. 

TYPE OF 
VISA DESCRIPTION STUDY RESTRICTIONS EMPLOYMENT RESTRICTIONS

A-1, A-2 Foreign Diplomatic Personnel
Individuals in the United States as employees of a foreign government (e.g., ambassador, minister, diplomat, or consular officer).

May engage in incidental study while maintaining valid A status. Principal A-1 or A-2 nonimmigrant may be employed only by the foreign government entity.

Dependent of A-1/A-2 Nonimmigrant
Immediate family members of foreign government  officials. (Dependents also hold A-1/A-2 status.)

May engage in part- or full-time study. Spouses and certain dependent children of a foreign government official may apply to USCIS for employment authorization. EAD is required. To apply for an EAD, 
they must first have Form I-566 endorsed by both their diplomatic mission and the U.S. State Department.

A-3 Employee of Foreign Government Official
Attendants, servants, or other personal employees of  foreign government officials. (Dependents also hold A-3 status.)

May engage in incidental study while maintaining valid A status. May be employed only by the foreign government official. 240 day rule applies (see Legend).

B-1 Visitor for Business
Individuals in the United States for a short time to engage in business activities such as negotiating contracts for overseas 
employees, consulting with business associates, attending professional conferences, or conducting independent research. 
May not engage in employment in the United States. 

A B-1, B-2, WB, or WT visitor may not begin any “course of study” (neither full time nor part 
time) while in such status. Casual, short-term classes that are not the primary purpose of 
the alien’s presence in the United States, such as a single English language or crafts class, 
would not constitute a “course of study.”

B-1 visitors for business cannot be employed in the United States, but may generally accept reimbursements for expenses. Institutions of higher education and 
nonprofit or governmental research organizations may also pay B-1 visitors “an honorarium payment and associated incidental expenses for a usual academic 
activity or activities (lasting not longer than 9 days at any single institution)” if the activity is conducted for the benefit of that institution or entity and the alien has 
not accepted such payment or expenses from more than five institutions or organizations in the previous 6-month period. [INA 212(q).]

B-1 Domestic or Personal Servant
An individual may obtain B-1 status to be employed as a personal or domestic servant by a nonimmigrant in B, E, F, H, I, J, L, M, O, P, 
R, or TN status, or by a U.S. citizen who resides permanently abroad and is visiting temporarily in the United States.

A personal or domestic employee may be classified in B-1 status to accompany or follow to join an employer who is in B, E, F, H, I, J, L, M, O, P, or Q nonimmigrant 
status. The B-1 domestic or personal employee must obtain an EAD from USCIS. Employment is limited to the specific employer through whom the individual 
obtained B-1 status.

B-2 Visitor for Tourism
Individuals in the United States for travel, tourism, or  recreation. May not engage in employment in the  United States.

B-2 visitors for tourism cannot be employed in the United States, but are eligible to receive “academic honorarium” payments like B-1 visitors. (See employment 
restrictions under “B-1 Visitor for Business” for details.) [Academic honorarium provision is interpreted directly from INA § 212(q); DHS has not published 
regulations.]

B-2 Prospective Student or Prospective Exchange Visitor
Under certain circumstances, a consulate can issue a B-2 visa with a “prospective student” or “prospective exchange visitor” notation, 
which facilitates a change to F or J status in the United States.

Not eligible to be employed at the academic institution until USCIS approves the change to F-1 or J-1 status. Employment restrictions for the B-2 prospective 
student or scholar are the same as the B-2 visitor for tourism, above.

WB, WT Visa Waiver for Business (WB) and Tourism (WT)
Individuals permitted to enter the United States without a visa for a stay limited to 90 days. Available only to citizens of countries 
designated by the U.S. State Department to participate in the Visa Waiver Program.

Restrictions on study and employment for visitors in WB or WT status are identical to their B-1/B-2 visa counterparts. Individuals entering the United States under 
the Visa Waiver Program are not permitted to extend the length of their stay or change status from within the United States.

C-1, C-2, 
C-3, C-4

Aliens in Transit
Individuals in transit from one country to another “stopping over” in the United States. C-2 and C-3 are foreign government 
officials in transit. C-4 are individuals in transit without a visa.

No study allowed. Not permitted to be employed in the United States. C-2 and C-3 foreign government officials in transit may be employed only by the foreign government entity.

D-1, D-2 Alien Crewman
Crew members employed on a vessel or aircraft who are in the United States on “stopovers.”

No study allowed. Permitted to be employed in the United States only by the vessel or aircraft.

E-1, E-2, 
E-3

Treaty Trader, Treaty Investor, and Treaty Specialty Worker
Treaty traders (E-1) conduct trade and treaty investors (E-2) develop and direct operations in which they have invested a substantial amount 
of capital. E-1 and E-2 activities must be done pursuant to a treaty between the United States and the E country. Certain employees of these 
companies are also given E-1 or E-2 status. Treaty specialty worker (E-3) is currently only for citizens of Australia.

Principal E-1 or E-2 may engage in incidental study while maintaining E status. Dependents 
of E nonimmigrants may engage in part- or full-time study. 

Principal E visa holders may be employed “incident to status” (no EAD required) only by the employer through which they obtained E status.  
240 day rule applies (see Legend).

F-1 Student (Academic)
An F-1 student is a nonimmigrant who is pursuing a “full course of study” to achieve a specific educational or professional 
objective at an academic institution in the United States that has been designated by DHS to offer courses of study to such 
students, and has been enrolled in the Student and Exchange Visitor Information System (SEVIS).

Must maintain full course of study. Reduced course load (RCL) for medical or academic 
reasons only, with advance approval of DSO in accordance with regulations.

1.  While maintaining valid F-1 status, may work on the campus of the school they are authorized to attend for a maximum of 20 hours per week while classes are 
in session. Part-time, on-campus employment is authorized “incident to status,” and separate USCIS or school approval is not needed. During official school 
breaks, students may work on campus full time if otherwise eligible and intending to enroll for the next term. (Not available to part-time border commuter 
students.)

2.  After being enrolled for at least one full academic year, F-1 students experiencing severe, unforeseen economic hardship may apply to USCIS for part-time 
employment authorization, if recommended by DSO. EAD issued by USCIS is required. (Not available to part-time border commuter students.)

3.  May participate in employment directly related to field of study by obtaining practical training authorization. There are two kinds of practical training:
•  Curricular Practical Training (CPT). Employment that is an integral part of an established curriculum. Requires advance approval of DSO in SEVIS and on Form 

I-20. EAD is not required. Employment authorization is employer specific.
•  Optional Practical Training (OPT). Employment during or after completion of studies. Standard OPT available for 12 months. Additional extensions of 24 months are 

available to STEM graduates working for an e-Verify employer. Requires recommendation of DSO and approval by USCIS. EAD is required.

Part-Time Border Commuter Student
Mexican or Canadian student enrolled part time in a full course of study in an approved school located within 75 miles of a U.S. 
land border who commutes to the United States on a daily basis from Canada or Mexico. Because F-3 regulations have not yet 
been written, border commuter students are admitted in F-1 rather than F-3 status.

F-2 Dependent of F-1 Student
Individuals in the United States as dependents of an F-1 student.

F-2 dependents may enroll in “less than a full course of study” at a SEVP-certified school, 
even if the course of study done part time leads to or counts toward a degree. Study that is 
“avocational or recreational in nature” is also permitted “up to and including on a full-time 
basis.” F-2 children may engage in full-time study at the K-12 level. To engage in study not 
covered by these exceptions, the F-2 must apply for and receive a change of status that 
allows such study (e.g., F-1, M-1, J-1, or another category that does not restrict study).

Not permitted to be employed in the United States.

G-1, G-2, 
G-3, G-4

Representative of International Organization 
Individuals in the United States as representatives of an international organization (e.g., the United Nations), and their dependents.

Principal G nonimmigrant may engage in incidental study while maintaining G status. G 
dependents may engage in part- or full-time study.

Principal G nonimmigrants may be employed only by the international organization or foreign government they represent. G-1 through G-4 dependents may 
apply to USCIS for an EAD, but they must first have Form I-566 endorsed by both their international organization and the U.S. State Department, and include the 
endorsed I-566 with the application to USCIS.

G-5 Personal Employee of G-1, G-2, G-3, or  
G-4 Nonimmigrant
Individuals in the United States as personal employees of a  representative of an international organization.

May engage in incidental study while maintaining G-5 status. G-5 may be employed only by the official or representative of the  international organization.  
240 day rule applies (see Legend).

H-1B Temporary Worker in a Specialty Occupation
Individuals in the United States to perform professional services for a sponsoring employer in a specific position for a fixed period 
of time. H-1B status can be granted for an initial period of up to three years. Extensions for an additional three years are possible, 
for a maximum cumulative stay of six years.

May engage in incidental study while maintaining H-1B status. Employment permitted “incident to status” only with an employer that has had an H-1B petition approved with the alien as beneficiary. Multiple concurrent H-1B 
petitions are permitted. H-1B portability provisions may allow individuals already in H-1B status to begin employment with a new H-1B petitioner on the later of 
two dates: the date on which USCIS receives the petition or the requested start date listed in the petition. Discuss applicability of portability with the international 
services office or an immigration attorney. EAD is not required. 240 day rule applies (see Legend).

H-1B1, 
H-2A, B, 
H-3

Other H Principals
H-1B1: Professionals under the Singapore and Chile Free Trade Agreements.
H-2A and H-2B: Performing temporary agricultural work (H-2A) or seasonal or temporary work for which a shortage of U.S. 
workers exists (H-2B).
H-3: Participants in a training program provided by a specific employer.

May engage in incidental study while maintaining H status. May be employed only by the petitioning employer for a specific period of time, as designated by USCIS. Employer-specific employment is authorized “incident to 
status,” so EAD is not required. 240 day rule (see Legend) applies to H-1B1, H-2A, and H-2B. 

H-4 Dependent of H Nonimmigrant
Individuals in the United States as dependents of an H visa holder.

May engage in part- or full-time study. H-4 dependent spouses of H-1B nonimmigrants may apply to USCIS for an EAD if their H-1B spouse: 1) is the principal beneficiary of an approved Form I-140, 
Immigrant Petition for Alien Worker; or 2) has been granted H-1B status beyond six years under sections 106(a) and (b) of the American Competitiveness in the 
Twenty-first Century Act of 2000. All other H-4 dependents are ineligible for employment authorization.

I Representative of Foreign Information Media
Individuals in the United States as journalists or representatives of international media, and their dependents.

Principal I nonimmigrant may engage in incidental study while maintaining valid I status. 
Dependents are permitted to engage in part- or full-time study.

Permitted to be employed “incident to status” only by the sponsoring foreign news agency or bureau. 240 day rule applies (see Legend). Dependents are not 
permitted to be employed.

J-1 Exchange Visitor: College/University Student
Individuals in the United States for the primary purpose of studying at an institution of higher education under the sponsorship of 
an exchange visitor program designated by the Department of State.

Must maintain full-time enrollment. May reduce course load below full time only if 
authorized in advance by RO of designated program sponsor, in accordance with DOS 
regulations.

RO may authorize employment or Academic Training. Employment authorization: limited to 20 hours per week while school is in session (full time during official 
school breaks) under the following circumstances: 1) on the campus of the school in which they are enrolled; or 2) off campus due to unforeseen economic 
necessity. Academic Training: related to their course of study either before or after completing the course of study. Academic Training is limited to a maximum of 
18 months or the duration of the program of study, whichever is less. Doctoral and postdoctoral students are eligible for an additional 18 months.

Exchange Visitor: Student Intern
Programs designated in the College and University Student category can also sponsor in the Student Intern category. Available only to 
foreign students currently enrolled and pursuing a degree at a postsecondary academic institution outside the United States, whose 
U.S. internship will “fulfill the educational objectives for his or her current degree program at his or her home institution.”

May engage in incidental study. May only be employed pursuant to the terms of the internship described on the DS-7002.

J-1 Exchange Visitor: Scholar
Individuals in the United States in the J-1 research scholar, professor, short-term scholar, specialist, trainee, intern, or alien physician 
categories, under the sponsorship of an exchange visitor program that has been designated by the DOS.

May engage in incidental study while maintaining valid J status. May be employed “incident to status” only by the designated program sponsor or appropriate designee, and within the guidelines of the program approved by DOS, 
for the period of validity as stated on the DS-2019. Under limited circumstances, professors, researchers, and short-term scholars may receive compensation from 
other institutions with prior authorization in SEVIS from the RO or ARO of their designated program.

J-1 Exchange Visitor: Au Pair
Individuals in the United States under the sponsorship of an exchange visitor program designated by the Department of State 
(to serve as a live-in childcare provider for a host family).

May enroll in “postsecondary institutions” while maintaining J-1 status as an au pair, as 
required by J au pair regulations.

Eligible to receive payment only from the host family or the designated program sponsor for childcare services not to exceed 45 hours per week.

J-2 Dependent of J-1 Exchange Visitor
Individuals in the United States as dependents (spouse or  unmarried child under the age of 21) of a J-1 exchange visitor.

May engage in part- or full-time study. Eligible to apply to USCIS for employment authorization. With EAD issued by USCIS, may work for any employer. 

L-1 Intracompany Transferee
Individuals in the United States who have been transferred from a subsidiary, affiliate, or branch office overseas to the United 
States to work in an executive, managerial, or specialist  capacity.

L-1 may engage in incidental study while maintaining valid L-1 status. May be employed “incident to status” only by company that obtained visa status on their behalf, for the period of time indicated by USCIS. EAD is not required. 
240 day rule applies (see Legend).

L-2 Dependent of L-1 Intracompany Transferee
Individuals in the United States as dependents of an L-1 intracompany transferee.

L-2 may engage in part- or full-time study. L-2 spouses are eligible to apply to USCIS for unrestricted employment authorization. EAD is required. Other L-2 dependents are not eligible for employment 
authorization.

M-1 Student (Vocational)
An M-1 student is a nonimmigrant who is pursuing a “full course of study” at a vocational school or program in the United States 
that has been designated by the DHS to offer courses of study to such students, and has been enrolled in SEVIS.

Must maintain full course of study. Reduced course load (RCL) for medical reasons only, 
with approval of DSO in accordance with regulations.

May be employed for practical training following completion of studies for a maximum of six months. Must apply to USCIS for EAD. Employment must be related to 
field of study and  recommended by DSO through endorsement of I-20.

M-2 Dependent of M-1 Student
Individuals in the United States as dependents of an M-1 student.

M-2 dependents may enroll in “less than a full course of study” at a SEVP-certified school, 
even if the course of study done part time leads to or counts toward a degree. Study that is 
“avocational or recreational in nature” is also permitted “up to and including on a full-time 
basis.” M-2 children may engage in full-time study at the K-12 level. To engage in study not 
covered by these exceptions, the M-2 must apply for and receive a change of status that 
allows such study (e.g., F-1, M-1, J-1, or another category that does not restrict study).

Not permitted to be employed in the United States.

NATO 
1-7

NATO Personnel
Individuals in the United States as members of the armed services of the nations of the North Atlantic Treaty Organization (NATO), 
staff members, attendants, servants, and personal employees of NATO personnel.

May engage in part- or full-time study. Payment limited to funds provided through NATO. Dependents are eligible to apply to USCIS for employment authorization. EAD is required.

O-1 Person of Extraordinary Ability
Individuals of extraordinary ability in the sciences, arts, education, business, or athletics who are in the United States to work for a 
sponsoring employer or organization. 

May engage in incidental study while maintaining O status. May be employed “incident to status” only by the petitioning employer or agency through whom the status was obtained. EAD is not required. 
240 day rule applies (see Legend).

O-2 O-1 Accompanying Personnel
Personnel accompanying O-1 visa holders.

May engage in incidental study while maintaining O status. May be employed “incident to status” only by the petitioning employer or agency through whom the status was obtained. EAD is not required. 
240 day rule applies (see Legend).

O-3 Dependent of O-1 or O-2 Visa Holder
Individuals in the United States as dependents of O-1 or O-2 visa holders.

May engage in part- or full-time study. Not permitted to be employed in the United States.

P-1 Internationally Recognized Athlete or Entertainment Group, or Essential Support 
Personnel
Individuals in the United States as internationally recognized athletes competing individually or as part of a team, or individuals 
performing as part of an entertainment group that has been internationally recognized, and their  essential support personnel.

May engage in incidental study while maintaining P status. May be employed “incident to status” only by the petitioning employer or agency through whom the status was obtained. If the petition was submitted by an agent 
on behalf of several employers, each entity must have been included on the itinerary at the time of USCIS’s approval of the application. If visa holder is a member 
of a group, he or she may not perform services separate from that group. EAD is not required.  
240 day rule applies (see Legend).

P-2 Artist or Entertainer Under a Reciprocal  
Exchange Program
Individuals in the United States as artists or entertainers, operating individually or as a group, who will be performing under a 
reciprocal exchange program between an  organization in the United States and one in a foreign state.

May engage in incidental study while maintaining P status. May be employed “incident to status” only by the petitioning employer or agency through whom the status was obtained. If the petition was sponsored by an agent 
on behalf of several employers, each entity must have been included on the itinerary at the time of USCIS’s approval of the application. EAD is not required.  
240 day rule applies (see Legend).

P-3 Artist or Entertainer in a Culturally Unique Program
Individuals in the United States as artists or entertainers, operating individually or as a group, who are recognized for excellence 
in developing, interpreting, representing, coaching, or teaching a unique or traditional ethnic, folk, cultural, musical,  theatrical, or 
artistic performance or presentation.

May engage in incidental study while maintaining P status. May be employed “incident to status” only by the petitioning employer or agency through whom the status was obtained. If the petition was sponsored by an agent 
on behalf of several employers, each entity must have been included on the itinerary at the time of USCIS’s approval of the application. 
240 day rule applies (see Legend).

P-4 Dependent of P-1, P-2, or P-3 Nonimmigrant
Individuals in the United States as dependents of P-1, P-2, or P-3 nonimmigrants.

May engage in part- or full-time study. Not permitted to be employed in the United States.

Q-1 International Cultural Exchange Program Participant 
Participants in an international cultural exchange program approved by USCIS.

May engage in incidental study while maintaining Q status. Employment restricted to the petitioning employer or agency through whom the status was obtained. EAD is not required.

R-1 Religious Worker
Individuals in the United States as members of a bona fide  religious denomination carrying out the activities of a religious worker.

May engage in incidental study while maintaining R status. May be employed “incident to status” only by the religious organization through which the status was obtained. EAD not required. 
240 day rule applies (see Legend).

R-2 Dependent of R-1 Religious Worker
Individuals in the United States as dependents of an R-1 religious worker.

May engage in part- or full-time study. Not permitted to be employed in the United States.

TN NAFTA Professional (for Citizens of Canada and Mexico)
Individuals in the United States to perform professional services for a sponsoring employer in a specific position for a fixed period 
of time, pursuant to the provisions of the North American Free Trade Agreement (NAFTA).

May engage in incidental study while maintaining TN status. May be employed “incident to status” only by the sponsoring employer through whom the status was obtained in an activity in accordance with the provisions of 
the treaty. EAD is not required. 240 day rule applies (see Legend). May be employed by more than one employer simultaneously, but must obtain TN status for 
each employer.

TD Dependent of TN Nonimmigrant
Individuals in the United States as dependents of a TN nonimmigrant.

May engage in part- or full-time study. Not permitted to be employed in the United States.
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New! See description on page 4.

Poster, ©2018, Item 813 
List Price: $31.00 | Member Price: $23.25

IMMIGRATION CLASSIFICATIONS QUICK 
REFERENCE GUIDE – APRIL 2018
GAIL RAWSON. EDITED BY DAVID FOSNOCHT

New! See description on page 4.

Quick Reference Guide, ©2018

Pack of 20 (Item 813P) 
List Price: $360.00 | Member Price: $270.00

Single Copy (Item 813S) 
List Price: $24.00 | Member Price: $18.00

NAFSA SPRING 2018 IMMIGRATION REVIEW
DAVID FOSNOCHT

R E V I E W

IMMIGR ATION
NAFSA SPRING 2018

New! See description on page 4

Digital Download, ©2018, Item 1000. 
List Price: $24.99 | Member Price: FREE

Coming soon: NAFSA Fall 2018 Immigration 
Review, October 2018!

http://www.nafsa.org/shop/
https://shop.nafsa.org/detail.aspx?id=2067
https://shop.nafsa.org/detail.aspx?id=2067
https://shop.nafsa.org/detail.aspx?id=813
https://shop.nafsa.org/detail.aspx?id=813
https://shop.nafsa.org/detail.aspx?id=992
https://shop.nafsa.org/detail.aspx?id=992
https://shop.nafsa.org/detail.aspx?id=813P
https://shop.nafsa.org/detail.aspx?id=813P
https://shop.nafsa.org/detail.aspx?id=813P
https://shop.nafsa.org/detail.aspx?id=813S
https://shop.nafsa.org/detail.aspx?id=1000
https://shop.nafsa.org/detail.aspx?id=1000
http://sites.tesol.org/Bookstore/
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International
EDUCATOR

International Educator, NAFSA’s award-winning 
bimonthly magazine, includes in-depth features, arti-
cles on recent trends in international education, and 
interviews with world and university leaders. You won’t 
want to miss a single issue!

Upcoming issues cover:

•	�International students’ perceptions

•	Risk management and assessment

•	�Cash flow in international education

•	�Diversity in higher education

NAFSA members and individual subscribers receive 
the print and digital editions and access to the 
digital archive. 

Visit www.nafsa.org/ie to download the subscription 
form, read featured articles online, and access 
the archive.

Nonmember 1-Year  
Subscription Rates:

$40 United States

$55 Canada and Mexico

$72 Rest of the world

Single issues: $7 plus S+H

Subscriptions are payable in U.S. dollars drawn on 
a U.S. bank, or by Visa, Discover, MasterCard, or 
American Express.

MAY+JUN.18 

NAFSA: ASSOCIATION OF INTERNATIONAL EDUCATORS

Lifelong Learning

Internationalization 

Best Practices

Smart Reinvestment

The New

Generation of

Global Citizens

Preparing Students 

to Lead

MAY+JUN.18 

NAFSA: ASSOCIATION OF INTERNATIONAL EDUCATORS

SEP+OCT.18 NAFSA: ASSOCIATION OF INTERNATIONAL EDUCATORS

SEP+OCT.18

Better Together
Building connections  to navigate changing global dynamics

The Potential of 
Emerging Markets
Adaptive Leadership
Using Data Effectively

NAFSA INTERNATIONAL 
EDUCATION 
COMPETENCIES

NAFSA INTERNATIONAL EDUCATION 
PROFESSIONAL COMPETENCIES

NAFSA International Education 
Professional Competencies is the 
most comprehensive taxonomy of 
the necessary competencies for 
success in different roles within 
the field of international educa-
tion, from adviser to manager 
to policymaker.

Digital Download, ©2015, 48 pages, Item COMP15 
List Price: $19.99 | Member Price: FREE

HIRING MANAGER QUESTIONS: IN ALIGNMENT 
WITH THE NAFSA INTERNATIONAL EDUCATION 
PROFESSIONAL COMPETENCIES

Based on the NAFSA International 
Education Professional Competencies, this 
set of sample behavioral interview ques-
tions is a helpful tool for supervisors 
when hiring direct service employees and 
managers in the areas of education 
abroad, international enrollment manage-
ment, and international student and 
scholar services.

Digital Download, ©2016, 7 pages, 
Item IEQ 
List Price: $12.99 | Member Price: FREE

NAFSA career print™ brings the International Education 
Professional Competencies into an interactive online 
assessment that allows individuals and 
teams to calibrate their skills and knowledge 
using the competencies. By completing the 
assessment, users can identify areas for 
individual growth and are provided 
with a list of professional development 
opportunities and resources. Learn 
more about the NAFSA Career Print 
at www.nafsa.org/competencies.

™

http://www.nafsa.org/shop/
http://www.nafsa.org/competencies
http://www.nafsa.org/ie
https://shop.nafsa.org/detail.aspx?id=IEQ
https://shop.nafsa.org/detail.aspx?id=IEQ
http://www.nafsa.org/IE
https://shop.nafsa.org/detail.aspx?id=COMP15
https://shop.nafsa.org/detail.aspx?id=COMP15
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http://www.nafsa.org/manual
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The member price indicates the mem-
ber discount of at least 25% off the list 
price of all products. Prices are for U.S. 
dollars and are subject to change without 
notice. Prices do not include shipping and 
handling charges.

EBOOKS AND DIGITAL DOWNLOADS
NAFSA eBooks are available for Kindle, Apple, and 
Android devices. NAFSA digital downloads are con-
venient PDF format resources. eBooks and digital 
downloads can be purchased online and are non
returnable. Purchase orders cannot be used to purchase 
these items.

QUANTITY DISCOUNTS
Orders for multiple quantities of a single item 
(excluding Adviser’s Manual and student and parent 
guide packs) may be eligible for one of the following 
discounts if ordered at the same time. Single copies 
of student guides and downloadable products are 
eligible. All pricing reflects discount on list price 
(nonmember price).

• 5–9 copies: 20%
• 10 or more copies: 25%
• �100 or more copies: 40%

Call 866.538.1927 or email  
publicationsmailbox@nafsa.org to place order.

SHIPPING AND HANDLING
Shipping and handling is calculated by weight and 
delivery zone. For rush shipping, call 866.538.1927 
(toll-free) or 240.646.7036.

SHIPPING METHOD
Shipment within the United States is by UPS Ground. 

U.S. Parcel Post (for international, AK, HI, and Puerto 
Rico orders only) is available on request by calling 
866.538.1927 (toll-free) or 240.646.7036.

TELEPHONE ORDERS
Call the Publications Center at 866.538.1927 (toll-free) 
or 240.646.7036 between 9:00 a.m.–4:00 p.m. (EST). 
Please remember to provide your member number in 
order to receive member discount pricing.

INTERNATIONAL ORDERS
For orders shipping to the United Kingdom, Europe, 
Middle East. Africa, Asia-Pacific, Latin America, and 
the Caribbean, please order from the Eurospan Group.

Eurospan Group 
3 Henrietta Street 
London WC2E 8LU, United Kingdom

For Further Information: 
From within the United Kingdom: 0845 474 4572 
From outside the United Kingdom: +44 (0)20 3286 2420 
Email: info@eurospangroup.com 
www.eurospanbookstore.com/NAFSA

TERMS OF PAYMENT
Orders must be prepaid by credit card or check. If you 
need a proforma invoice issued for your institution, 
please call 866.538.1927 (toll-free) or 240.646.7036. 
No purchase orders accepted. We accept Visa, 
MasterCard, American Express, or Discover. Please be 
prepared to provide: type of card, card number, and 
expiration date. Must give mailing, billing, and e-mail 
addresses. A valid NAFSA Member ID number is 
required to receive discount.

RETURNS
Customers may return NAFSA publications (excluding 
Adviser’s Manual, eBooks, and priced digital 
downloads) within 30 days of invoice date. Publications 
must be in new condition, suitable for resale, and 
include a copy of the invoice. Return postage must 
be paid by the customer. Please specify request for 
either a refund or a credit memo applicable on future 
purchases. Please call 866.538.1927 (toll-free) or 
240.646.7036 with any questions.

Return publications to: 
NAFSA Publications Center 
Attn: Heather Johnson 
9050 Junction Drive 
Annapolis Junction, MD 20701-1150 
Phone 301.604.3305 
Fax 301.953.2838

ORDERING AND SHIPPING INFORMATION

http://www.nafsa.org/shop/
http://www.nafsa.org/elearning
https://www.eurospanbookstore.com/nafsa
http://www.nafsa.org/WorkArea/linkit.aspx?LinkIdentifier=ID&ItemID=58747
http://www.nafsa.org/WorkArea/linkit.aspx?LinkIdentifier=ID&ItemID=50528
http://www.nafsa.org/WorkArea/linkit.aspx?LinkIdentifier=ID&ItemID=19507
http://www.nafsa.org/WorkArea/linkit.aspx?LinkIdentifier=ID&ItemID=19506
http://www.nafsa.org/WorkArea/linkit.aspx?LinkIdentifier=ID&ItemID=52958
http://www.nafsa.org/WorkArea/linkit.aspx?LinkIdentifier=ID&ItemID=58159


http://www.nafsa.org/washington



