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The Role and Purpose of the Statement of Ethical
Principles:

» Aid international educators in negotiating competing
responsibilities, demands, and interests as they strive
to make ethical decisions in complex and multicultural
environments

» Inspire international educators to infuse all of their
work with ethical principles and practices

« Advance the development of international education

as a profession and strengthen the ethical dimensions
of professional outreach, research, and training
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Formed by institutions & education abroad (EA)
providers committed to academic excellence and
superior professional program management
Exclusive purpose is to serve field of EA
Incorporated in 2001

Holds 501(c)(3) status

Recognized by the Department of Justice and
Federal Trade Commission as the Standards
Development Organization (SDO) for EA
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» Organization operates its programs in accordance with
ethical principles. Does the organization:

o Inform its faculty and staff about its own ethical standards and
those of the EA field?

o Have a policy for reconciling its ethical principles with host
institution ethical principles, and for reconciling home and host
country laws?

o APpIy ethical and legal standards in the marketing and operations
of Its programs?

o Appraise its staff and faculty of and abide by home and host
country laws, regulations, and guidelines that may affect
programs?

o Train personnel to recognize and enjoined to avoid conflicts of
interest, and a protocol for addressing such conflicts?

o Treat colleagues in the field in an ethical and civil manner?

o Have a policy on the acceptance of gifts, gratuities and other
compensation?

o Promote integrity?
























4. Observance of Law and Good Practice - in
administrative, business, and financial
arrangements all applicable U.S. and
international laws should be observed and

principles of good practice followed:

Employee rights & privacy, free & fair competition,
intellectual property rights, wages, training, anti-
discrimination employment practices, adequate support
to ensure competent level of service to students, safe
working/living conditions, and risk & security
information















» Overview: The Family Educational Rights and Privacy Act
protects the privacy of student education records. The law
applies to all schools that receive funds under an applicable
program of the U.S. Department of Education. Disclosure of
educational records requires permission from a student [or
parent, if under 18], except under certain conditions. For
study abroad students, this means that information pertained
to the|r ap||2||cat|on (eI| |b|||tK intended program of study,
coursework, costs, etc.) is likely subject to FERPA, and cannot
be discussed with a parent without the student S perm|55|on
However, records may be shared among “school officials with
Iegltlmate educational interest” approprlate officials in
cases of a health and safety emergency " Medical records may
also be considered part of the “educational records” and
should be afforded extra protections.
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An excellent brochure on balancing student
rights, privacy and school safety has been
developed by the Family Policy Compliance office.
It can be downloaded and distributed to staff and
faculty from
http://www.ed.gov/policy/gen/guid/fpco/

brochures/postsec.pdf or you can order copies
directly from FPCO at 202-260-3887.
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« Overview: The Health Insurance Portability and
Accountability Act intends to protect the privacy of medical
records “while allowing the flow of health information
needed to provide and promote high quality health care
and to protect the public's health and well being.” One
section of HIPAA addresses the security and privacy of
health data. The most relevant part states that all
information regarding a patient’s condition or treatment
can only be disclosed if/when the patient provides written
authorization for other specified individuals to receive the
same information. As written, HIPAA applies to 'health care
providers,” which includes a provider of services ﬁas
defined in section 1861(u)), a provider of medical or other
health services (as defined in section 1861(s)), and any
other person furnishing health care services or supplies.
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« In the study abroad context, HIPAA protections arise when your
medical care provider or international insurance company, on
campus or abroad, is asked for information regarding a student’s
condition abroad. For example, parents seeking copies of test or
medical records from their student’s automobile accident in
Mexico condition from university health officials or the insurance
provider may be denied access to information unless previously
authorized by the student. Including an opportunity for a HIPAA
waiver on your health form will allow for such disclosures.

The Health Insurance Portability and Accountability Act (HIPAA)
http://aspe.hhs.gov/admnsimp/pl104191.htm
http://www.hhs.gov/ocr/privacysummary.pdf
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Overview: The ADA prohibits discrimination on the basis of disability in
employment, State and local government, public accommodations,
commercial facilities, transportation, and telecommunications. The Rehab
Act states that no otherwise qualified individual with a disability in the
United States, as defined in section 7(20), shall, solely by reason of her or
his disability, be excluded from the participation in, be denied the benefits
of, or be subjected to discrimination under any program or activity receiving
Federal financial assistance. To be protected by the ADA, one must have a
disability, or have a relationship or association with an individual with a
disability. An individual with a disability is defined by the ADA as a person
who 1) has a physical or mental impairment that substantially limits one or
more major life activities, 2) a person who has a history or record of such an
impairment, or 3) a person who is perceived by others as having such an
impairment. The ADA does not specifically name all of the impairments that
are covered, and it's important to recognize that many disabilities are
“invisible.”

http://www.section508.gov/index.cfm?FuseAction=Content&ID=15
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The main issues of debate at institutions of higher education are about who
is entitled to coverage and the extent to which the accommodation of a
disability is required. Of course, U.S.-based institutions cannot requires that
host institutions or countries construct curb cuts or demand students with
learning disabilities receive more time to take tests in Russia, but as
accommodations laws are passed around the world, more and more places
will be accessible for individuals with a variety of disabilities. As a result,
there may be an expectation that faculty-led programs will attempt to make
reasonable accommodations abroad for students with disabilities.

Although many public institutions have concluded that they are not required
to provide accommodation to a student with disabilities enrolled in a study
abroad program, many elect to accommodate such students as much as
possible. Private schools, in some cases, may fall under different legal
requirements. Remember too, that requiring a study abroad experience as a
part of a degree program will likely require accommodation.




































Thank you for participating in our session!
Please complete the session evaluation.



