Outstanding Professor or Research Category

The foreign national and his/her department must work closely with the Office of International Students and Scholars to prepare all the required documentation for the LPR application process, which is complex and lengthy.

PART ONE: Preparation of Form I-140 (Immigration Petition for Alien Worker), with Supporting Documentation
The EB-1 Outstanding Professor or Researcher category is reserved for professors or researchers who are recognized internationally as outstanding in their academic field, and who have at least three years of teaching or research experience in the field.  To qualify for LPR via this category, the alien must have an offer of a tenure or tenure-track teaching position or permanent research position.  In addition, immigration regulations specify that the foreign national must present evidence in at least two of the following categories [8 CFR 204.5(i)(3)(i)]:

· Receipt of major prizes or awards for outstanding achievement in the academic field. 
The foreign national must provide evidentiary proof regarding the selectivity of the awards (e.g., information regarding the caliber of other nominees).

· Membership in associations in the academic field, which require outstanding achievements.
The foreign national must provide evidentiary proof regarding the selectivity of the memberships (e.g., information regarding the criteria for membership). The regulations clearly state that the organizations should “require outstanding achievements of their members,” as judged by experts.

· Published material in professional publications written by others about the foreign national’s work in the academic field.
Evidence of citations must be provided in the form of a full citation list, in addition to full copies of at least a few of the major articles citing the foreign national’s publications. In addition to citations, evidence may include newspaper or magazine articles, or other media coverage, highlighting the foreign national’s work. 

· Evidence of the foreign national’s participation as the judge of the work of others in the same or an allied academic field.
A “judge” of the work of others can include serving as a reviewer for a professional journal, judging papers, etc.  Evidence of this can be provided in several ways.  Individuals knowledgeable about the circumstances could write letters attesting to this fact.  Alternatively, copies of letters asking the individual to judge an event or a paper or thanking them for doing this can be submitted.

· Evidence of the foreign national’s original scientific or scholarly research contributions to the academic field.
Documentation of this can take many forms.  Copies of patents or other recognition of a contribution or achievement can also be included with the petition.  Letters from experts in the field are essential for helping to document this.)

· Evidence of the foreign national’s authorship of scholarly books or articles (in scholarly journals with international circulation) in the academic field.
The foreign national must submit complete copies of all articles, together with a separate list, unless there are more than ten articles. In that case, the foreign national should select the ten most prominent articles for submission, along with a separate list of all articles. The regulations require the publication to have “international circulation in the field.” Therefore, evidence of international circulation must also be included with each publication.

In addition to evidence in at least two of the aforementioned categories, the foreign national must submit the following:

· Letters from recognized experts in the field.


The cornerstone of the entire petition for Outstanding Professor or Researcher category is the opinion of experts in the field attesting to the fact that the foreign national is recognized internationally as outstanding in their field.  It is crucial to obtain expert opinions from objective, established people in the field.  The letters should be as detailed as possible and come from individuals representing as varied a group as possible (e.g., academic institutions in the U.S. and/or abroad, government institutions in the U.S. and/or abroad, the business community in the U.S. and/or abroad, professional associations in the U.S. and/or abroad, etc.).  At least one letter must be from someone who is not directly affiliated with the foreign national’s work and research. Letters describing only the accomplishments made at the beginning of the foreign national’s career, as well as letters describing potential (but not yet realized) contributions will carry less weight and may even harm the petition.  


OISS recommends obtaining five to six letters.  The letters must be on official letterhead/stationary that clearly identifies the institutional affiliation of the author.  See sample outline in this packet to share with recommenders to help guide them in writing these crucial letters.

· Documentation establishing at least three years of teaching and/or research experience.


This documentation should include letters from current and former employers and should include the name, address, and title of the writer, as well as a detailed description of the duties performed.  Please be aware that experience in teaching or research while working on an advanced degree will only be acceptable if the foreign national has acquired the degree, and if the teaching duties were such that he/she had full responsibility for the class taught or if the research conducted toward the degree has been recognized within the academic field as outstanding.

· Employment Verification Letter


This letter is not an official offer of employment, but it must come from the person or persons in the department who are authorized by the University to extend an offer of employment or who otherwise have formal supervisory and/or hiring/firing authority over the foreign national.  Even though the foreign national may already be working at the University, this letter is required.  The letter must establish that the foreign national is employed, or will be employed, in a tenure or tenure-track teaching position or in a “permanent research position.
”  The letter must also include the title and salary for the position that the foreign national now holds or the position that he/she will hold, a detailed job description, as well as an explanation of the foreign national’s qualifications for the position. 

· Current CV, including notarized copies of all education credentials (i.e., diplomas).  


All documents must be in English or accompanied by a notarized English translation.  If the foreign national was educated outside of the United States, he/she must also submit a credential evaluation that establishes the comparability of his/her educational level to that within the U.S.  OISS can provide additional information regarding this requirement.

· Check(s) for the required USCIS fee(s) made payable to USCIS.

THE FOREIGN NATIONAL MUST SUBMIT TWO SETS OF ALL MATERIALS TO OISS.  

OISS WILL NOT MAKE PHOTOCOPIES.

� Please note that “permanent,” in reference to a research position is defined as being “for a term of indefinite or unlimited duration, and in which the employee will ordinarily have an expectation of continued employment unless there is good cause for termination” [8 CFR 204.5(i)(2)].  The employer letter must include language that confirms the position meets this definition. It is important to note that some non-tenure/non-tenure-track positions at Pitt may not meet this definition and will therefore not be able to seek LPR status under the EB-1B preference category.  See sample employer letter for more details.
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