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* Introduction of trammg plan (Form I 983) and self-evaluation
K reporting
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e 90 day applicéfin”rid prior to OPT expiration date

* New reporting requirements
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* 6 month reporting requirement
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* NOTE: To be eligible for the addltlonal 7 months of STEM OPT, the student must

have 150 days of valid employment authorization remaining (from May 10,
2016) on the date of filing.
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up to 90

- DSO must revi d Form [-98. |5i0r to recommending
the STEM OPT extension.
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° CIP | d on curriculum. DSOs
should not change CIP Codes in a SEVIS record based solely on student
request.

* Student must work with employer to complete the Form 1-983.



https://www.ice.gov/sites/default/files/documents/Document/2016/stem-list.pdf
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e 2 passport-style photos taken within past 30 days and not used on any
previous immigration document

/J * Check for $380 made payable to U.S. Department of Homeland Security




1 1-983

* Develop J le re porting
requirem [ ST FER—

* Update employment reporting forms as necessary
* Formalize process for completing 6 and18 month participation reporting

* Formalize process for collecting 12 and 24 month performance
/J evaluations to add to file




. A typ STEM BS degree in
mathematlcs ‘ollo oy a MS degree in economics and
working as busmess analyst using mathematical science skills.
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e The employment must comply with all applicable Federal and State
requirements relating to employment (e.g. licensure)
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* The departmen er ployee to have departed if the
employee has not reported to work for a period of five consecutive
business days without the consent of the employer
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e Look at similar international office practices for:
* What are your institutional practices as a STEM OPT Employer
* H-1B Prevailing Wage, Actual Wage, Record Keeping, etc...

/3 * J-1 Student Intern DS-7002 and evaluation process
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COMPLETING THE
1-983 FORM
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Student Information

Student Certification

oyer Information
oyer Certification
oyer Training Plan

oyer Official Certification

DEPARTMENT OF HOMELAND SECURITY
U.S. Immigration and Customs Enforcement

TRAINING PLAN FOR STEM OPT STUDENTS
Science, Technology, Engineering & Mathematics (STEM) Optional Practical Training (OPT)

DRNE CONTROL NO. 1553-0054
EXPIRATICN DATE: 3313HS

Student Mame [ SumamePrimany Name, Given Name): Student Email Address:

SEVIS School Code of School Recommending STEM OFT (including 3-digit
Suffix e

Designated School Official (D2C) Mame and Contact information: 5 SBEVIS L STEM COFT Reguested Period: {mm-dd-yg9)

Fromt Ta:

Cualifying Major and Classification of Instructional Frograms. (CF) Code:
LevelType of Qualifying Degree:

Date Aw arded: {mm-dd-g)

Basedon Frior Degrase?

Employment Authorization Murmber:

SECTION 2: STUDENT CERTIFICATION
Itﬁznﬂﬂimtnh’p*d’mﬂle statements and information made herein are true and comect to the best of my

information and belief. | understand that the pﬂlﬁmpthm-ll-ﬁlrfﬂp-'m-ﬁhijr +
any false document in the submissionof this form

| certify that:

| have review ed, understand, and will adhers to this Training Flan for STEW OFT Students (“Fan”);

| will notify the D50 at the earliest available cpportunity i | believe that my employer is not providing me with appropriate training as delineated
on this Flam;

| understand that the Department of Homeland Security (DHS) may deny, revoke, or terminate the STEW OPT of students whomDHS
determines are not engaging in OFT in compliance w ith the law . including the STEM OFT of students whoare not, or w hoseenployers arenot,
complying with this Flan;

Ny practical training opportunity is directy related to the STBW degree that qualifies me for the STBW OFT extension; and

| wrill notify the D50 at the earliest avalable opportunity regarding amy matenial changes toor deviations fromithis Plan, including but not inted
ta, any change of Enployer dentification Number resulting froma corporate restructuring, any nontrivial reduction in compen sation fromthe
amount previousty submitted on the Ran that i not tied to a reductionin hours worked, any significant decrease in hours perw eck that | engage
iina STEM fraining opportunity, and any decrease in hours below the 20-hours-per-wesk minimum required under this ruls.

Date: (mm-dd-yvd




EMPLOYER INFO
AND CERTIFICATI

* FEIN: 0099999999

* NAICS for Higher Educati
= 611310

* E-verify XXXXXX

SECTION 3: EMPLOYER INFORMATION :l:_plnteuu.- Employer)

E

Errployer ID Murrber (BM):

OFT Hours Fer Wesk (mustbe at least 20
hours week): Salary Armount and Frequency:

Oeher Compensation | Type and Estimated Amount or WV alee):

SECTION 4: BMPLOYER CERTIACATION
| declare and affrmunder penalty of perjury that the statements and information made I-nmnhmn:lmm:thﬂelﬁtd'-rhl.hm

mm 1 ll'lhﬂn;‘lzi!l:nh provides severe penalties for knowingly and willfully fasifying or concealing a material f act, or using any

| certify om behalf of the ermployer that this Training Plan for STEM OFT Students ("Plan”™) is approved and that
1. | hawe review ed and understand this Flan, and | will ensure that the supervising Official follow s this Flan;

| wrill notify the D50 at the earliest available opportunity regarding any material changes to this Flan, inchuding but not limited 1o, any change of
Employer ldentification Mumber resuling froma conporate restructunng, any reduction in compensation fromthe amount previously submitted on the
Flan thatis not tied toa reduciion inhours worked, any significant decrease im hours per week that a student engagesin a STEM training

opportunity, and any decrease in hours below the 20-hoursperweek minimum required under this rule;
Within five business s of the termination or departure of the student during the authorized period of CFT, lerepu‘lsu::hterrr'l'laiunur
departure to the QS0 | = business days donot include federal holday s or w eskend days; and an enployer shall consider a student to have
departed w hen the employer know s the student has left the practical training opportunity . or w hen the student has not reported for practical
training for a perod of five consecutive business days without the consent of the employer); and
| will adhere to al applicable regulatory provisions that gowemn this program (see 8 CGFRR Part 294), whichimclude, but are not limited to, the
Following:
The student's practical training opportunity is directly related to the STEM degree that qualifies the student for the STEM OFT extension,
and the position offersed to the student achieves the objectives of his or her participation im this training progrant
The studentwil receive on-site supervision and training. consistent w ith this Flan, by experenced and know ledgeable staff;
The employer has sufficient resowces and personnel to provide the specified training programset forth in this Flan, and the ermployer is
prepared to implement that program, including at the location(s ) identfied in this Fan;
The studentona STEM OFT extension will mot replace a full- or part-time, tenmporany or permanent LS. worker. The ferms and condition
of the STEM practical training opportunity—ncluding dulies, hours, and compensation—are commensurate with the terms and conditions
applicable o the employer’'s similarly situated ULS. workers or, if the employer does not employ and has not recently enployed more than
v o similarty situated ULS. w orkersin the area of employment, the terms and conditions of other similarty situated 1L 5. w orkers inthe area
of employrrent; amd
& The training conducted pursuant to this Flan complies with all applicable Federal and State requirerments relating to employment.

Mote: DHS may, at its dis cretion, conduct a site visit of the employer to ensure that program requirements are being met, including that the
em ployer possesses and maintains the ability and resowrces to provide structured and guided work -based ke aming e xpenences consistent
w ith this Plan.




is program

e wil naterial deviations
from this Pla including if | believe the
student is not receiving app ate training as delineated in this Plan.

* Signature of Employer Official with Signatory Authority:
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*Institutional Pollcy is Critical




L
- &

-- RED TO COMPLETE A

i\ CONCLUDING EVALUATION AT THE FINISH OF THE STEM OPT
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* DSO reporting respon5|b|I|t|es 6 month reports, change of employer,
/ final evaluation
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https://studyinthestates.dhs.gov/stem-opt-hub
https://studyinthestates.dhs.gov/stem-opt-hub
https://studyinthestates.dhs.gov/assets/sevp_stemopt_transitionplaninfo_pending_v1.pdf
https://studyinthestates.dhs.gov/form-i-983-overview
http://www.nafsa.org/Find_Resources/Supporting_Internationl_Students_And_Scholars/ISS_Issues/STEM_OPT_Rulemaking/

* Harvard stuc Sl rvard.edu/optional-practical-training-
o S pre———

* Harvard department admins hiring new STEMers:
http://www.hio.harvard.edu/administrator-quide (includes two guides to
/3 completing 1-983 for Harvard and non-Harvard employers)



https://urldefense.proofpoint.com/v2/url?u=http-3A__oiss.yale.edu_immigration_f-2D1-2Dstudents_employment_optional-2Dpractical-2Dtraining_stem-2Dopt-2Dextension&d=CwMFAg&c=WO-RGvefibhHBZq3fL85hQ&r=U6sMUDIn3cvnIItjEn2ltx5xEdIxiePPSQ_sM3pi_Ik&m=C6Wodmyk9ztqgYxRm_TnVRKi4wR-UDayCWvjr1Piw6w&s=2Ch0f0OWdtg0ECNkqCvKN7p7ob123VcznJxt8mzjHfE&e=
https://urldefense.proofpoint.com/v2/url?u=http-3A__oiss.yale.edu_for-2Ddepartments_hiring-2Dinternational-2Dstudents_hiring-2Dstem-2Dopt-2Demployees&d=CwMFAg&c=WO-RGvefibhHBZq3fL85hQ&r=U6sMUDIn3cvnIItjEn2ltx5xEdIxiePPSQ_sM3pi_Ik&m=C6Wodmyk9ztqgYxRm_TnVRKi4wR-UDayCWvjr1Piw6w&s=c7qkaMTz0zuoQp3xb8Ty-Dlypw7br9xgyL5zQG3fXOc&e=
http://www.hio.harvard.edu/optional-practical-training-opt
http://www.hio.harvard.edu/administrator-guide
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