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From Student to Employee:
Helping Them Leave the 

Nest



Today’s Topics

OPT advising 
STEM process 
Cap-Gap challenges 
Non-H-1B options 
Travel issues 
Reporting practices

 



 

Getting them there 



choosing that 
start date



OPT Variables



OPT Pit Falls 

Failure to launch





Pitfalls of academic ambition… 
         or lack thereof



 

Are we there yet?



CIP Codes

E-Verify

Special Issues

Challenging the Rush to H1B



Classification of Instructional Programs – Dept. of Education  
How are CIP Codes Assigned 
Working with your institution’s IPEDS Keyholder 

What are 
CIP codes

What is the relationship between the two? 
Batch vs. RTI 

CIP Codes 
+ SEVIS

When do codes change? 
When does the designation list change? 
Communicating changes to the STEM Designated Fields 

Changes

How do you explain STEM designation to students Advising



Nearly 500,000 U.S. 
Employers are 
enrolled in E-Verify 

Enrollment is free 

uscis.gov/e-verify 

En

us

E

u

What are your 
responsibilities?

Educating the Student 
• Verifying that the E-Verify number is correct 
• Changing employers   
• Multiple employers 
• Continuing Employment with a pending EAD 

Changing employers while the 17-month extension application is pending. 



Employer  
Agreement 
How far do you go? 

Educating the Employer 
• Employer Agreements 
• Reporting termination of 

employment 
• Continuing Employment 

with a pending EAD 



Degree not yet awarded?

October 6 Memorandum 
Summary Conclusion: F-1 students 
engaging in post-completion OPT are 
eligible for a 17-month STEM 
extension even if they have not yet 
completed the thesis requirement or 
equivalent for their STEM degree. 

SEVIS: "Prior to recommending a 17-month extension for Optional Practical Training 
(OPT), you must ensure the student earned a STEM designated bachelors, masters, 
or doctorate degree.” 



Employment: 
What is ok? What isn’t?
 

Is unpaid or volunteer work acceptable 
during the extension period? 

Multiple Employers 
Work for Hire 
Self-Employment 
Agency or Consulting Firm 



Navigating SEVIS Issues
• Second Major in STEM field 
• Extension function not 

visible in SEVIS record 
• Date mismatches on I-20 

and EAD 
 

 



Advising the Student No Longer 
on your Campus

What’s your plan? 
• Online Tutorial 
• Phone Appointment 
• E-mail 
• Follow Up 

Working with other  
USCIS Service Centers 



Arguments for STEM extension  
Extend potential for US work authorization 
Flexibility to change employers

 

The Race to the H1B Finish Line



 

Are we there yet?





What is the H-1B Cap-Gap? 

10/1   H-1B Start Date 

May, June, July   OPT 
End Date 

H-1B Cap Gap 



What is H-1B Cap-Gap? 
8 C.F.R. § 214.2(f)(5)(vi) 
H-1B cap-gap benefit provides automatic extension 
of duration of status (D/S), and post-completion 
OPT work authorization for an F-1 student who: 
1. is the beneficiary of a timely-filed H-1B petition 

requesting change of status and  
2. has an H-1B employment start date of October 1 

 
Cap-Gap benefit applies to all qualified students on 
post-completion OPT and 17-month OPT STEM 
extension.  



During OPT  
Work Period 

Off-Campus Pop. 
Individual Advising 

Challenges to Advising 



Post-
Completion 

OPT 
Workshops 

Advising Tools/Methods



Identifying Alumni w/ COS to H-1B

Why Identify? 

Self-Identify 

COS Approved Alerts 

“Status Verify” Alerts 



Tricky Situations

Prior Cap-Subject H-1B 

H-1B Filed and OPT 
Ending 4/1-6/1 

CLAIMS and SEVIS 



Tricky Situations 
• Prior cap-subject H-1B 

– Student may not be subject to cap and eligible for cap-
gap extension 

– Advise to seek legal counsel 
• H-1B Filed and OPT ending 4/1-6/1 

– Use the “Cap-Gap Extension” function in SEVIS 
– A statement from the employer that the student is the 

beneficiary listed on a properly filed H-1B petition and 
proof of delivery to USCIS showing the date of receipt. 

• CLAIMS and SEVIS 
– Cap-Gap Benefit not applied. 
– Cap-Gap Benefit applied where not eligible 
– Datafix! 



 

Are we there yet?



H-1B Alternatives



Exercise Caution



TN 

L-1 



Travel Issues

 
 



ICE Travel FAQs

http://www.ice.gov/sevis/travel/faq_f2.htm 



ICE Travel FAQs



The Basics: 
• Employer Name and Address 
• Unemployment 
• Changes in employment 
• Local address 
• Departure from the U.S. 
• Change of status 

Facilitating Student Reporting 
How proactive are you or can you be? 

Managing STEM Six-Month  
Reporting Requirements 

Record keeping recommendations 
beyond SEVIS based reporting 




