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Evolution of the H-1B

1952: Establishment of the H-1 program Immigration and
Nationality Act of 1952, a.k.a. the McCarren-Walter Act

1990: Big changes to the H-1 program with The
Immigration Act of 1990

1998: American Competitiveness and Workforce
Improvement Act

2000: American Competitiveness in the Twenty-First
Century Act

2005: The Consolidated Appropriations Act




1952

Establishment of the H-1 program: Immigration and Nationality
Act of 1952, a.k.a. the McCarren-Walter Act

* Allowed the U.S. Attorney General "after consultation with
appropriate agencies of the Government" to import needed
foreign workers of "distinguished merit and ability"

Reversed the 1885 Alien Contract Law prohibition against
importing laborers

* H-1 workers must keep a foreign residence




1990

The Immigration Act of 1990

Replaced "distinguished merit and ability" with the present
"specialty occupation" definition

New labor attestation and prevailing wage requirements

Started the “cap” - annual limit of 65,000 H-1B visas

The foreign residence requirement was eliminated, and "dual
intent" recognized for immigrant visa purposes




1991

The Labor Condition Application: Adding an Agency

On December 12, 1991, the INA was further amended by the
Miscellaneous and Technical Immigration and Naturalization
Amendments of 1991 (MTINA), Public Law 102-232, 105 Stat.
1733. These amendments assign responsibility to the
Department of Labor (Department or DOL) for the
implementation of several provisions of the Act relating to the
entry of certain categories of employment-based immigrants,
and to the entry and temporary employment of certain
categories of nonimmigrants. One of the major provisions of the
Act governs the entry temporarily of foreign "professionals' to
work in “specialty occupations' in the U.S. under H-1B
nonimmigrant status.




1998

American Competitiveness and Workforce Improvement Act

* Added recruitment and layoff protections, but only required
them of firms that are “H-1B dependent” (generally at least
15% of workforce are H-1Bs workers)

* All employers have to offer H-1Bs benefits as well as wages
comparable to their U.S. workers

 Education and training for U.S. workers is funded by a S500
fee paid by the employer for each H-1B worker that is hired




2000

American Competitiveness in the Twenty-First Century Act
* Raised the Cap by 297,500 over three years, FY2000-FY2002

* H-1B jobs at universities and nonprofit research facilities
exempt from the Cap

* Added “portability” of H-1B status from one employer to
another




“AC21”

The American Competitiveness for the 215t Century Act (AC21)
was signed into law by President Clinton on October 17, 2000.
The law resulted from the passage of Senate bill S.2045. Final
regulatory guidance on this has not yet been issued, and we
continue to use guidance in the form of field memos and cables.




“AC21”

Highlights of AC21 for academia and non-profits, outlined by NAFSA in October 2000

* Institutions of higher education, nonprofit research institutions, and certain other
employers are completely exempt from the H-1B cap count.

* Those same institutions, plus primary and secondary schools and teaching hospitals, are
exempt from the H-1B “training” fee, which will be raised from $500 to $1,000 starting
December 16, 2000.

* H-1B status is more “portable “ when changing from one employer to another, because
H-1B non-immigrants who wish to change or add employers can now begin employment
as soon as the new employer files an H-1B petition; they do not have to wait until the
new petition is approved.

* Measures have been taken to preserve the status of individuals whose applications for
lawful permanent residence are long-delayed, including allowing certain individuals to
extend their H-1B status beyond the statutory six-year limit, and making immigrant
petitions and labor certifications more “portable”.

* Certain consistently underused immigration visa numbers are redistributed to help clear
up the current employment-based backlogs.

{Sources: NAFSA Immigration update in Fall, 2000; US Dept. of Justice/Immigration and Naturalization Service memo dated
1/29/2001 from Michael J. Pearson(Executive Associate Commissioner, Office of Field Operations)}




2005

The Consolidated Appropriations Act

* Exempted up to 20,000 workers holding a U.S. master’s or
higher degree from the cap on H-1B visas

* New fees — anti-fraud fee of S500




Department of Labor’s Role

What brought us to where we are now?

Does it protect the US worker? What is the operating theory?

Why is it housed in a Department focused on US workers?

Return transportation issue: why?

The birth of the Labor Condition Application (LCA)




Prevailing Wage

Intention, background

It used to be decentralized

World was divided up into many jobs

* Centralized process brings us to current situation




The Story of the Cap

65,000 was a purely arbitrary number

Mechanisms for counting, then and now

Hitting the Cap in August 1997, June 1998, April 1999 brought
on a temporary reprieve

Cap-subject and cap-exempt fluctuations




How soon do the H-1Bs go?

VvV VvV vV VvV VvV VvV vV VvV vV vV v v

FY 2003:
FY 2004:
FY 2005:
FY 2006:
FY 2007:
FY 2008:
FY 2009:
FY 2010:
FY 2011:
FY 2012:
FY 2013:
FY 2014:

Not reached
February 17, 2004
October 1, 2004
August 10, 2005
May 26, 2006

April 1, 2007

April 7, 2008
December 21, 2009
January 26, 2011
November 22, 2011
June 11, 2012

April 5, 2013




Introduction of the “specialty
occupation” requirement

H visa from 1952-1990 H-1B visa after the
Immigration Act of 1990
- Aliens of “distinguished merit Reserved for “specialty occupations”
and ability” defined as:
* Theoretical and practical
- Coming to fill a “temporary application of a body of highly
position” specialized knowledge

* Requiring the attainment of a
bachelor’s degree or its
equivalent as a minimum.




What is a Specialty Occupation?

“Sufficiently specialized and complex”
“Requires a precise and specific course of study”

Specialty Non-specialty

* Engineer/BS Engineering Paralegal/BA general studies

» Software Developer/BS Comp. Sci Spanish teacher/BA Psychology

* Architect/M.A. Architecture
» Restaurant shift manager/BS Business

» Marketing Manager/BS Business Administration
Administration

* Bookkeeping/BS Accountin
» Accountant/BS Accounting ping/ g

« Executive chef/BS Culinary Arts * Line Cook/BS Culinary Arts




New challenges to establishing
“Specialty Occupation”

* Administrative Appeals Office (AAO) now says that petitioners
must prove “specialty occupation” under the regulatory terms
AND “specialty occupation” under the statutory terms.

* AAO decisions have said “specialty occupation” refers to
occupations requiring one specific degree in a discreet major
for entry into profession.

* AAO has gone beyond the preponderance of the evidence
standard when interpreting degree requirements for an
occupation.




Fraud Prevention & Detection Fee

In December, 2004 — President Bush signed the Omnibus Appropriations Act for FY 2005. In
this were provisions for the H-1B and L visa categories.

» Specifically relevant to academia, was the creation of a new Fraud Prevention and Detection
fee of $500. Payment of this fee became effective for H-1B petitions filed on or after
3/8/2005. The fee must be paid at the time of the filing of an H-1B petition, and is over and
above the standard petition filing fee (at that time $185). The S500 fee is submitted with
NEW petitions only, and not required for extension petitions or petitions requesting an
amendment.

* The intent of the fee was to fund administrative site visits, by Immigration, to detect fraud
and abuses of the H-1B visa program, such as confirming the identity of the petitioning
employer and visa beneficiary, and verifying compliance with the terms and conditions of
the H-1B visa petition.

* Although the fee was implemented in 2005, it was not until around 2009, that employers
began to see the actual sites visits commence. These sites visits are conducted by USCIS
FDNS-Fraud Detection and National Security Unit. Employers may receive a visit from an
actual Immigration officer or from a contractor specifically hired by Immigration for this
purpose. Although delayed in getting the program implemented and running, this will
continue. In addition to the cost to employers as part of the H-1B process, this will have
continuing impact on our business process.

{Sources- USCIS memo, AILA, NAFSA, Region XI/NAFSA emails on site visits}




Evolution Continues
Deemed Export Attestation on Form [-129

* This took effect February 23, 2011, but officially appeared on updated Form [-129
(Petition for Non-Immigrant Worker) December 23, 2011.

* Petitioners are required to answer questions and provide sign-off for this. The
primary motive for adding this to the petition was to move employers to evaluate
compliance with export control regulations.

* Signers of the H-1B petition must establish a process to vet this with the appropriate
office/s on campus. It is important to have a uniform process that can move quickly
and is carefully documented.

* Required for all petitions involving H, O and L nonimmigrants
* Expectation is that the employer will for apply for the requisite license, if needed.
* Light reading:

http://www.pmddtc.state.gov/regulations laws/itar.html
http://www.ntis.gov/products/export-regs.aspx

{Source: David Ware and Parker Emerson presentation - NAFSA conference May, 2011}



http://www.pmddtc.state.gov/regulations_laws/itar.html
http://www.ntis.gov/products/export-regs.aspx

How Far We've Come
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1991 Form [-129: Part 1

OME #1115-3133

L8, Department of Justice 4 4l .
Immigration and Naturalization Service { Petition lor @ Nonimmigrant Worker
-
START HERE - Please Type or Print FOR INS USE OMLY
Part 1. Information about the employer filing this petition. Retumed Recept
o, M the emp\ng’er is an individual, use lhe top mame line. Organizalions
should use the sacond line. -
Famity Grven Middla
Name Hama nwtial
Sampgny o - . i Resupmined
rganizaton Name  yALE UNIVERSITY
ACAress - AN
BOX 1001A YALE STATION
Sireet Number AL
and Name 442 TEMPLE STREET ’ Raloe Sent
Ciry State or
NEW HAVEN Froance cT
Country ZIFPostal
usa Goce 06520
RS Reioe Aec'd
Tax#
Part 2. Information about this Petition.
[See instructions 1o dalarmine the fee).
T a d Nonimmigeant Classicat]
{write classification symbol at right} ) F——
2. Basis for Classification (check one) O Petuoer
3. [0 Newemplaymant )
b O o of peeviously approved empk withaul hange O Beneficiary
= [0 Ghange m previously approved employmment Class:
d [0 Newconcurtent empioymeant :
# af Warkars:

3. Prior patition. Il yau checked ather than “New Employment® in ilem 2, (aseve) gve the

mest recan! pnor petton numoer ior the workes(sk Prcrity Numbar:

Validity Dates:  From
Ta

4. FAequeated Action: |check ona)
a (] Notly the affics in Part 4 5o the persanis) can obiain a visa or be adrmitted (NOTE; [0 classification Approved
a peution s nol required for an €41, E-2, or A wisa). 0 ConsusePOEFF] Nobfied
b [ Changa the persen(s) stalus and exiend ther ftay sincs hey ara all now'in tha LS.
in anather stalus (see instucticns for limitations).  This ks avaidable only where you At
check “New Empiayment”™ in iem 2, above, 00 Exension Granea
[0 Exend or amand tha stay gf the person{s) sincs they now hold this status. 0 COSExenson Granted
Panial Approval [expiain)

e
5. Total number of workers in petition:

(See instructions lor whare more han ona worer can be included.)

E Part 8. Information about the persan(s) you are filing for. Action Block
Complete the blocks below. Use the continuation sheet 1o name each
oerson included in this petition.
i an sntertinment graug,
gove their group name.

Famity Given Middia
MName Name Indtial
Date of Birh Caountry
[Menthi Dyl Year) of Birth
Secal A
Secumy & L
i the Urited States, complate the follovang; To Ba Camplated by
Dato of Armval 154 Atfarney of Representative, It any
(MantiCay Yaar) o [ Filin box i G-28 is attached o rapresent
. 5 e applhicant
Current Nonimmigrant Bs
Statua o mmlﬁwﬂ’mj . VOLAGY

ATTY Slaie License ¢

Form 1-129 (Rev. 12/20/1) DRAFT 10 Continued on back.




1991 Form I-129: Part4 -5

owart 4, Processing information.
if d'ba parson named w Pant 3 is oulside the U.S. or 2 requesied exension ul stay or change ¢l sialus cannol te granied, qve ng U5, consulale o
inspection facality you want notfied i thes paution is approved.
Typa of Otfica (check ona): [ Coosulals O Pre-light mspactcn [J Port of Entry
Offica Address {Ciy) .5, Stawe o Faresgn Country

Person's Forsign Address

b Deas each parson in this patiicn have a vakd passper? -

(] Mat required ta have passgor O Mo » explain on a.-ve.rale paper [ Yes

c. A you fing any other patiions with this one? COme [ ‘Yas - How mary?
d. Are applications for replacsmentiniial |-84's being filed with this petition 0 ka : O Yes - Howmany? —
@ Ase applicabons by dependents being filed with this pstition? O Ne [ Yes - Hew many?

[ Yes - explain on separae pepar

f. ls any persan in thia patiien in exclusion of deporaticn proceedings? 0 Mo
g Have you ever filed an immigrant patitin for any person in this pattion? 0 Ma [ ‘Yed - eaplain on separats paper
h. i you indicated you were filing & new paliton in Past 2, within the past 7 years has afy person in fhis palibon:

1) aver Bean given (he classificaton you ars now requesting? O Mo [ ‘s - eapfain on separsle paner
2)  ewer been denied the classifcation you ars raw requesting? 0O He [ ‘es - expiain on separate pager

i Mo ars filing for an entertainment group, has any person in his petlicn nal bean with tha group lor at least | yeer?
0 Mo ] Yes - explain on secarate pacar

Part 5. Basic Information about the proposed employment and employer.

Atach the suoclement relaling 1o tha classification you 2re reguesting. ~
= Memecnmcal Dmmn

«ob

Tica of Jeb .
Acdress where the persan(s) will veark

if ditfarent from (N address in Part 1.

5 this & full-tma pastan? Wages per weak

] Mo - Hours e wass [ Yes or par yaar

Other Compensacon Value per weak Dates ol Imended employment
{Exgtain} o e yRar From; T

Typa of Peuboner - check one: [ U.5. cilimen o permanent resient & o (] Other + explain on saparate pacar
Type of Wear

business: TEACHING & RESEARCH eqtabiishad: 1701

Current Mumter Gross Annual o maFi Med Annual NO]’],-P].ij L“l:
,al Emoloyess 3,000 nesme  Organdzation Income Organization

Part 8. Signature.
Aaict the infarmation on genaities in the insiructions before cormioleting this sectian.
1 ceruty, under penalty ol penury under the lawa of tna United Slales of America, ml ths pabtion, and the evidenca submified with &, & all bue and correct. !
fling fes on behal! of an arganizatan, | cerfy that | am 10 do so by ha If this psiiton is 1o exend 3 paior petion, | cerfy mat 1he
srepased employment is under he same e 2rd conditans as in he pror awmw penton, | aulheriza the releass of any infcrmation fram my records, &
wiich the lmmigrakon and Nalwalmum Senica nesds |0 detertene eligitily foc Me beaedt baing sougrlL
Date

Pnnt Name

fiom e peliboring oranizaton’s eoars,
Signatuse and lie

Fleass Mote: If you do not complsiery S w; \his Jorm and tha required supplement, of fail ta submit required decuments listed in ihe wstruciens, Mea o
peraon(s) filed lor may nol ba found eigbie fof the requested benafi, and this pahison may B3 denied. .

Part 7. Slgnature of person preparing form If other than above.

| declare (nat | preparad thi petition al tha request of e above person and it is based cn al i ol which | have any 5
Signalure Print Namea Date

Firm Mame B

and Address




1991 Form I-129: Supplement

Q

OMB #1713-9188

U.S. Department of Justice 'H Classification
Immigration and Naturalization Service Supplement to Form 1129
Nama of persan o orgaruzation filing petton; Name of parson or Iatal number of workers or raneas you are filing lor

¥ALE UNIVERSITY
N Lisa the afien's and 2y dapendent lamily members; pror pencds of stay in H classifcaten o e U.S. for e last s years, Ba sure 1o kst only thosa
perieds in which the alien andicr family members wera aclually in the U.5. in an H classfieanon, If more space is nesced, atiach an agdibonal sheer

-

Classificabon sooght {check onej:

H-184  Anist or entenaner in wnique o tradibonal ad fam

] H-1A  Registered Professianal muwse E H-185  Amiels
AH M8t Spscishy cooupation [0 H1BS  Essential Suppont Persannel for H-18 entenginer or
[0 H-182  Exceptieral servcas relating w0 & cooperative research. athleta
and development project administersd by the US. [0 H-2a  Agricullursl warker
Departmant of Defense [0 H28  Nenagrcuftural workes
[J H-1B3  Amst, enterainer o fashion medel of national cr 1 Ha Traines
nlgrnational aeclaim [ Ha Special sducation eschanga visitor pragram

Section 1. Complete this section If filing for H-1A or H-1B classifleation,
‘.; Doscribe Ihe proposed dutas

Alien’s pressnl occupaion and summary of priee work experence
w ! SEE ATTACHED CV

far H-18 occup only:

By fling this petton, | agrea to the teme of tha lasor condilen application lor the duratce of the afen's aulenzed pencd ol stay for H-18
Emulg et
Pettioner's Signatwre Dae

_ lor H-18 specjaily and D00 projects:

A3 an aulhonzed official of ha employer, | cartly that tha emplayer wil be liable for tha reasonable costs of relurn vanspanation of he alien anread |

the afien is dismisseq Irom emoloyment by the emoloyer balore the end of the pencd of autharized stay,
Date

Signature of aulhonzed olficzal of amployar

Statemaent far H18 00D projacts oniy:

| certity that the alien will be working on a e researeh and Froject of & ion project under a reciprocal Government-o-
Govemnman agreement administired by the Deparment of Dalensa.
DO0 project manager's signatime Dats
Section 2. Complete this section if filing far H-2A ar H-28 classification.
Empleymentiss  [] Seasonal Tempeeary need is: [0 Unpredictabla
(eheck cos) [ Peaidcad (check cna) ] Pericdic
[ insarmittert [J Recurent answally

[} _One-tma oceumenca
Emmwmmnmwmﬁm'smrﬂachawm papar i additonal spaca is needed).

Foem 1129 Supplemant H (12/20/91) DRAFT 9 0 - Continved on back,




1991 Form I-129: Supplement

Section 3. Complete this section If filing for H-2A classification.

The palitioner and each employer consent o &law gavemment access w the sla where tha kabor is bang performed lor the purpese of determining

compli with H-2A requi s Tmuﬁmmﬂwmnuwmasminmamandwminmnmh‘amespeciﬁedianH-achmer
e ”“.a, e YR ol ends mare than Ve days balore he retating cenification document expires, and pay liquidated damages of ten

dollars for e2ch ins whea it cannot d vl with this X i The patitioner alsa agrees o pay liquidaled damages of

wa _mwsm‘l;sw " where il cannot be demansirated thal e H-2A woder siher deparied (e Uniled Slates or cbtained authorized swiug

during tha perod of admission or within fve days of early lsrminaton, whichever cane 3 first

Tha paiticner must execute Part A. If the pattianar is he empleyer's agant, he employer must ezecule Part B. It thare are joint émployers, they must sacn

executs Part. C.

Part A, Petitloner:
By filing this petiton, | agres 1o the conditions of H-2A emgloyment, and agrea In tha motica requirements and limitsd iasdiliss defined in 3
CFR 214.2 (h) 3) fil. .
Petuoner's signatwa

Date

Part 8. Employer whe Is not petitioner:

| cartify that | hava autharized tha party filing this pafition to act as my agent in thi
for all reprasantations mada by this agent on my behall, and agree to ther

Empiayer's signara

s regard. | assume full responsibility
af B-2A siigibility.

Date

Part C. Joint Employers:

I agree lo the conditions of H-2A eligibility.

Jeirt pmpleyer's signatura(s)

Jaini empiyse s sgnabuee(s) pam

Jeint employar's sgnature{s)

Jeint emplayer's signature(s)

Joint employer's signature{s)

Section 4. Complete this sectlon 1 filing for H-3 classification,

It you answer “yes” 0 any of 03 following quastions, atiach 2 il explanaton.
a s the training you inténd o provida, of gimiler training, availzble in the afian’s couniry?
b, Wl the training benafit tha alien in pursuing a career shroad?
¢ Coas tha training invelve productive emgloymant incidental o training?
a
&
i

Yes
Yes
‘Yes
Yes

g
ooooo

Oes the akien already hava skilts relatsd o the training?
Is this braining an effort o overcoma a lahor shoraga? Yes
Do you ntend 1 amploy the alien abroad at the end of this training? Ma [ es
If you do nel intend to employ this person abroad &t the end of s iraining, explain vy you vish 1o incur the cost of groviding thes raning, and

your Bxpecied relum from this training,

oooooo
Z

o 0




1994 Prevailing Wage Request

STATE OF CONNECTICUT
DEPARTMENT OF LABOR

March 16, 1994
gusan E. Buydos, Adviser
Forelgn Students and Scholars office
Yale University
! P.0. Box 100LA
New Haven, CT 06520-7412

Re: REQUEST FOR H-1B PREVAILING WAGE DETERMINATION

Dear Ms. Buydos:
The Alien Labor Certification Unit has received your request for a
prevailing wage determination for an H-1B application. You
provided the following information:
OCCUPATTON: Assistant Professor, Yale Child Study Center
EDUCATION REQUIREMENTS: PhD degree in Psychology

EXPERIENCE REQUIREMENTS: 2 years elinical experience post
FPhD

SPECIAL REQUIREMENTS: None

AREA OF INTENDED EMPLOYMENT: Mew Haven, cT

Based on the data provided, the prevalling wage in the arsa of
intended employment for the opooupatlon is $38,278.73 per Vear.

If you have any questions, please call me at (203) 566-2425,

gincegaly,

Bwff?u{’.eﬂj%ﬁk

Diane Rickenbacker

Allen Labor Certiflcation Unit

200 Folly Brook Boulevard a Wethersfield, CT 06109-1114
AN EQUAL GPPORTUNITYIAFFIRMATIVE ACTION EMPLOYER




1994 Prevailing Wage Request
/

l a_le | I mve rsl tY Foreigs Sturdents and Scholars Office Canpus address:
42 Teanple Street

PO, Box 10014
Mew Haveir, Conmecficrt 06520- 7402 Telephone: 203 q32-2305
Fau: 203 g3z-7068

March 14, 1994

To: Diane Rickenbacker
Department of Labor

FROM: Susan E. Buydos, Adviser

RE: Prevailing Wage for H-1B petition

Will you please provide a prevailing wage for the following
position:

Job Title: Assistant Professor, Yale Child Study Center

Description: Perform research in the area of Asperger's
Syndrome and the social and emotional development of infants
im the first year of life. Provide clinical services and
consultations to the Child Study Center Rutism Clinic. Limited
supervision of psychologists in training.

a . Phi} Degree in Psychology: two
years clinical experience post Phi.

Salary: S/ year




2000 Labor Certification Form

Labor Condition Application U.S. Department of Labor 3,@ /\

i i i and Traini
for H-1B Nonimmigrants 08 Employment Sorvicn
1. Full Legal Mame of E\\wbwr 5. Employers Address OMB Approval Mo 1205-0310
Yale University [Mo., Street, Cily, Stals, and ZIF Code) Expiralion Dale; 11-30-67
Office of International Students & Scholars, Yale University
# Foderal Empfoyer L0, Humbsr Suite 201, 246 Church Street
New Haven, CT 06510 RAfip
3 Employers Teephona Mo, 6. Adiress Where Documentalion = Kepl { 1T diferent han liem & )
(203)43?2205 Office of International Students & Scholars, Yale University
4. Employers FAX Mo, Suite 201, 246 Church Street
(203) 432-7166 New Haven, CT 06510 RaAjjp
7. CCCUPATIONAL INFORMATION (Use altachment 1| additional space is needed)
(a) Three-digil Ocoupational Grovp Code (From Appendi2): 990 (o) b Tite (Check Box it Per-Timey: A8518tant Professor n|
(E} Mo, of H-1B (d) Rate of () Provailing Wage Rate and ts Source ) Perod of () Location(s) Where H-18
Honlmmigrants Pay {ze8 instructions) Wil Wark
From To { see instructions
SDErVeAr = $Ner Vel  [sesa [Jolher: B

8. EMPLOYER LASOR CONDITION STATEMENTS (Employers are required lo develop and mainlain documentalion supporing labor condiion

sialaments &(a) and Bld). Empioyers are furher requied o make availile for pubiic examinalion a copy of Ihe fabor condlion applicalion and

necessary supparting documentation wilhin one (1) working day affer Ihe dale on which the applicalion (s fled with DOL. Check each box o

indicale lhat ihe employer wil comply with each statement )

s} H-1B nonimmigrants wil be pald &1 lessl the aclual wage level paid by the employer |o all olher individusls with similar experience and
qualifications for |he specific emgloyment in question or the prevailing wage level for the otcugalion in the area of employmen,
whichever is higher,

W) The emgloyment of H-18 nonimmigranis wil nol adversoly affacl the werddng condiions of wotkers simiarly emplayed in e area of
intenced emptoyment,

Zic) On the date this application s signed and submitled, there is nol a stike, lckout or work stoppage in the course of 3 lsbor dispulen the
ocoupalion in which H-18 nonimmigrants will be employed &l the place of employment. If such a stike or lockout occurs afler his
applicalion is submilied, | will nolify ETA within 3 days of the occumence of sucha shike or lockout and the application will nol be used In
supporl of pedllion flings with INS for H-1B nonimmigrands o woek in the same al lhe place of unlil ETA
the sirke of fockoul has ceased.

EA ) A copy of this spplicaflon has been, or will be, provided to each H-1B nonimmigrant employad pursuant Lo this appéication, and, as of this
date, nolice of this application tas boen provided to workers employed in the in which H-18 will be employed:
{check appiopriabs box)
=) Mofice of this fling has been provided Lo bargaining representalive of workers In e occupalion In which H-18 nonimmigrants

will be employed; o
[=ul There is no such bargaining representalive;  therstore, a nolice of Ihis fiing has been posted and was, orwill remain, posled for
10 days in at laasl beo conspicucus locations where H-1B nondmmigrants will be employed.

8. DECLARATION OF EMPLOYER. Pursuant bo 26 LLS.C. 1746, | declare under panalty of perjury that the information provided on this form 2 snse

and comech. In addilion, | declare that | will comply with 1he D L of Labor iz ing thie program, and, in patticular, hat | will

make |his application, supporing documsentalion, and other mm,ugéé Sfid documents ﬂvaldﬂéjlu ofiicials, of the Department of Labor, upan such

official's requasl, during any under lhis ication or and '_ ionally” Acl. ]
Janice Pinkard/Assistant Director o i N 12019000
Tama and Tills of Hirng or Gifver Designalad Giilal Bimatue )

Complaints alleging misreprasentation of material facts in the labor condition applicallon andior fallure (o comply wilh (he terms
of the laber condition application may be filed with any office of the Wage and Hour Division of the United States Department of

Labor,

AN CATION CERTIFIED BY Di ST BE FILED IN SUPPORT -1B VISA PETITION WITH THE INS,

FOR U.S. GOVERNMENT AGENCY USE OMLY: By virtue of my si e below, | acknowledge that this
application is hereby certified and will be valid from through

Slgnature and Titke of Authorized DOL Official ETA Case Mo, Date

Subsequent DOL Adion: (dala) (ifale} (dale)
The Department of Labor |s nol the guaranlor of the accuracy, 55 or adequacy of a cerlified lebor condition

Fublic raparing burden for this colleciion of infermalion & esfimaled lo average 1 1M hour per response, inchacling the Gme for reviewing instructions
searching exdsling dala sources, gathering and mainialning the dala needed, end compiting and reviewing he collection of informatien, Send
comments regarding this burden estimate or any olher aspect of Ihis collection of informalion, including suggestions for reducing this burden, o e
Qffice: of U.S. Employment Service, Deparimant of Labor, Room M-4470 andior the Office of IRM Policy, DOL, Room M-1301, 200 Cansiiuticn Avenue,
N, Washinglon, DO 20210, (1205-0310).

DO NOT SEND THE COMPLETED FORM TO EITHER OF THESE OFFICES ETA 0035 (Rav. Dac 1004}




2000 Labor Certification Form

LECLEFUU LEIAU FAL BEU 25 GUZS STF D-ALIEN B0z, 002
DEL-15-2a8d  14:89 YALE UNIVERSITY D153 ZE3 432 Ties P.@i-at

STATE OF CONNECTICUT EMPLOYMENT SECURITY DIVISION
Alien Labor Certification Unil
200 Folly Brook Blvd.
Wethersfield, CT 06102
Fax (860) 263-6028

Plewse checkoner X _H-18  _ Parmanent Resident

1. Mame eof Employer: YALE UNIVERSITY FEDV: 06-0646973  Telephone: (203 432-2305

2, Numa af Emplayes: “

3. Address Where Alien Will Waork (include city, county, zip code) Yale School of Medicine 333 Cedar Street,
New Haven, CT

4, Mewre of Employer's Business Activity: University (Nen-profit Taaching & Research)

5. Job Tite Being Filled:  Assistant Professor 6. Basic Hours Por Week: 40

7. Basic Rate of Pay Offur:.d:- Fer Year

3. Deseribe FULLY the Job Duties o Be Performed (list the most important duty Rrst): Teaching, Reccarch and

Clinical responsibilitivs,

9. Warking Conditions That Affect Rate of Pry: None

10. State, in detail, the MINDMUM Education {sperify the dagree and major field of sudy), ‘Iraining, Experience
and Other Special Reaquirements for the Job: MD in Anesthesiology

LL Nameof Requestor  Jauice Pinkard % Date 12/15/2000

Address: Suite 201, 246 Chuych Steeel, OIS, Yale University, Naw Iaven, €1 06510
Telephanc: (203) 4322305 Tax: (203) 4327166

DO NOT WRITE RELOW TIIIS LINE—FREVAILING WAGE DETERMINATION BY DOL
Request Mo /RS 05 porTueAsSistanr fAroyessor

0ES Ccopr__ B2l poTcopECHO .- 8221 O10 Skill Lavel__&)
0 The Prevailing Wags lor the Job Described Above Ia¢ 81,580, 62 Por_Y =l

Source  Davis Bacon Aet _ Service Cnutrmﬁllher: M

Mote: This preveiling wage determination is valld for filing applications and attestations for 20 duys from the
the respoase,

L oincte Hloyh e sele Telephane: (§60) 263-6020 Date

Apency Official

TOTA- F.@1




2001 Labor Certification Form

{18l 4 virvarns v .
LaharGondition Application U 8, Department of Labor
P Anplalon e and Training Administration g&mﬂmg&mnw
s U8, Employment Service ExpirallonDate:12:31-88

3. Full Legal Name of Employer

T ToNT VIR IV L]

LLLIIIII[]]

2. Fadar |l oyer LD, Humbes (3 digite) 1. Employor's Talephano Number
3] [4]s]2] - [2]
4. Roturn FAX Numbsr Gontact Tel rephnmllumb-
- [+]3]2]-[7] [2]o]s] [¢[3]2] - [2]
N ar's Addiess [Numbar ¢ Street I
2]4& c[H]u[r[c[n] [s[TIR[E[E]T] [slult [T g[ [2j011] | |
NIEW| [H[AlV]E[N clT 51]0

T

06
B, Addracs Whors Documantatie is Kept (It Differ ant than ltem 5)

TTTTT T
LI | JEpEE L
ity Stats Fip (6 Digit) Zip (4 DR

{ay ‘Tres - Dlgit 7, Occupational Information
Gecupatianal Codg (b) Jot TN Mark (%) if Part Time

ofslo]  (ASISTITSITIANT] [PRIOIFIETSS[OlRI] [ ]

(o] Numb {d) Rute of Pay Range U Annual  Monthly BlWeekly Weekly Hoully

(€ or
: ﬁ x OO O
Harmmigrants —
5 ' Mark x) it the ONE Appropriale

: - Bex BOTH Above AND Below

fo} Provailing Wogs Rate Anrugl Monthly BUWaekly Weshly Hewly

e sBRERRLD & 00 T

ELDJ_Lu RS [’fj"'T""Hmmmm
O— W!WHWE o [0]6]/[aJo] /2[00 14
e TATVIEN] 1 T 11 LT 1 ] EI

Nuerber 90282699 Page-147 Employers Gantrel Number 448321

[) Leeation Wiere
HAB Nonimmiigrants — ciey:
Wil Wt




2001 Labor Certification Form

LaborConditian Application U.8. Departineant of Labor
for H-Ti Bor':lolniﬂm;‘:al;:s Employmont arilad Training Administration E:;:of;ﬂ' m i‘;ﬁgo
U.8. Employment Service Exgiratien Date; 12.31-54
&, EMPLOYER LABOR CONDITION STATEMENTS 1l concilion Is 8z}

and Aldl. Employers sre dudhar reguired fo make svailatla for pubfic examinalion a oopy o Ihe lahor congition appbication &hd necassary supparing
socurmentalicn within coe {1) werking day alter the date an which the 2pglication Is Fled with DOL. Mark { X ) each bio to indicatethal the ermpleyar wil comply
with aach statemenl.)

{4} V8 nerimmiorants wil e paid 3t lazsh e eetual wage level paid by the amgloyer to ad clher INGvidka's With gt experienca and alfieations fo
e specific employment in quastion o the provalling wage leval for the ocoupation it he area of empleyment, whishgyer ie highat

{5} The employmsat of He 1B nenimmigrents wil not acverseiy affectIhe working tendtions of wirkers simitary smpioyed in the ana ofinfended
armpleprent,

{a) ©n the data this applieatien is signed and aubmitted. third 15 nel a siike, lockoul o werk sloppase in the courss of a labor dispute In Lhe scsypationin
which 318 neninmeigrants will be enploged at the placs of employment. 1 such & séiko or fockout ocours sfter this appliction |5 subritied, il
nctity ETAwilbln 3 days of Ihe sceumenea of such 3 sirlke o lockout and the 2ppicallon wii pot be used in suppert of pefion dings wilh INS for H-18
nonimmigrants fewolk in the same eesupation at the place of erployment wmi] ETA datermines the striva o lookicul nas cessed

{d) A copy of s agpiication has baan, crwlll be, provided toeach H B nerimmigrant empleyes! pursdant tathis applicaticn, and, as ol this dale, ncfice
of this aplieation has been provided fo workers employard fnlhe cczupation In which H-18 nonlnmigrants wil be evpleyed.

Mar¢ (X} cnly the ONE agproprale bax balaw.
D i} Melice of this ling has basn previded te the bargaising repeasantative of wodkers in the aacupaflen in which H-1B nenlreigrants will be

employed; or

(§) There Is no sweh bargaining represariative; Inerefcre, @ notice of this filing has been posled and war, arwill remaln, poated for 10 days
1 a leest b whre i 213 il be eTpioyed.

pravided on iz b is e and eerrecl

9. DECLARATION OF EMPLOYER: Purauant to 28 U 5.C. 1746, | decl: pennity of pagury Ih
i aciilion, | dectars tat | will camply with the Departiment of Laber segulations gaveming this program and, in pacticular, Bt vl mase thia spplisalien,
i Inig el the o Laboer, upon such oficial's iequast, durlng any

SURNONING dosurmontation, And cther recards, les and
Irvestigabion under this application o ta IMMIgrallon and MNalicaaity At

ial

TRt INIKTAIRID] T[T [T TITITT]

NRENERENESNENNNNNNRNN
N7, oIkl okl

Complnits Ataging misrepresentation of matarlal facts I the (abor eondition appilcation sndfar fallure 0 comply with the terms of ihe lobor candiion
application may Ba Ghad with oy office of the Wage nnd Haur Divislen af the United Stataa Dapartment ef Labor,

AN AFPLICATION CERTIFIED BY DOL MUST BE FILED IN SUFPORT OF AN H4 BVISA PETITION WITH INS,

FOR U.S. GOVERNMENT AGENGY USE ONLY: By virtue of rmy sig below, | tje that this application is hereby
certified and will be valid from 07012001 wgh 06/30/2004
90282699 01/03/2001
ETAGae Mo, Dale
Invalldated (date)

Public reporfing buden for ihis collection of informalion s eslimated Lo average 1 14 hour por respons:
esisling data scurces, galhering and mairtaining the dala needed, and ling and reviewing the
eslimale or any alher aspecl of tha ealeelion of infarmation, Including suggaslions for reducing this burden, (o the Office of LS. & rl Servica, Departmant
of Labor, Raom N-4470 andior IR0 Polcy, DOL. Racm H-1470 endfor tha Oifice of IRM Peliey, DOL, Room N-1301, 200 Carslitulion Averue ML, Washinglon,
DC 20210 (1205:0310) DO NOT SEND THE COMPLETED FORM T EITHER OF THESE OFFICES,

ETA 8035 {Rev. Scpl. 1985)

Page- 2 2 Emglayer's Conlrel Number 449321
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