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UT vs. TU: big school vs. small school experience
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Code of Federal Rggulations
8CFR 214.2(H)(10)(i)

e Curricular practical training. An F-1 student may be
authorized by the DSO to participate in a curricular
practical training program that is an integral part of
an established curriculum. Curricular practical
training Is defined to be alternative work/study,
Internship, cooperative education, or any other type
of required internship or practicum that is offered by
sponsoring employers through cooperative

agreements with the school. Students who have

received one year or more of full time curricular
practical training are ineligible for post-completion
academic training.




Code of Federal Rgéulations

(continued) _

Exceptions to the one academic year =
requirement are provided for students enrolled In
graduate studies that require iImmediate
|participation in curricular practical training.

A request for authorization for curricular practical
training must be made to the P/DSO.

A student may begin curricular practical training

only after receiving his or her Form 1-20 with the
P/DSO endorsement.




Additional CPT g_l]idance

e INS Memo CO 214.2F-C from 5/4/1992 reported In
Interpreter Releases, Vol. 69, No. 6, p. 587: "When
offered through course work, curricular training
must be either for credit (in the case of an elective
course) or required.

 INS Memo CO 243.69-C from 1/22/1992 reported
In Interpreter Releases, Vol. 69, No. 6, pp. 187-
188: "The Training program must be listed in the
school's course catalog with the assigned number
of credits and the name of the faculty member
teaching the course clearly indicated."




What does CPT really mean?

A. Complex Procedural Terms
B. Cup of Perfect Tea

C. Complex Practical Theories
D. Curricular Practical Training




Simply said, CPT Is

a type of employment authorization that allows F-1
students to gain practical experience in the field of their
studies while making regular progress towards the
completion of their academic program.




Am | eligible for CPT? “

In small groups read the scenarios and decide should this
student be eligible for CPT.

1) Undergraduate Business student in his Junior year wants to do a
summer internship with a marketing firm. She will not receive academic
redit for this internship.

)  Graduate music student (Vocal major) found a really great
amployment opportunity. He will work as a singing server at a local
tallan Restaurant. The Music department has signed a document
stating that this will be a great voice training experience.

)  Undergraduate nursing student will work on a voluntary basis for
he local hospital over the summer. She will receive credit for a

practicum in nursing course for her work.




What Is left up to school policy?

e Defining "Integral part of an established
curriculum" in practical terms.

e Establishing a policy for CPT eligibility

 Formulating procedures for authorizing CPT




The Gray Areas

How do you decide if its Curricular?

How do you decide if immediate participation Is
required for graduate students?

What about transfer students?

What about students changing program levels?
The duration of CPT authorization?

Is full time CPT allowed during the semester?

Who recommends CPT?
o Academic advisor? ,f*f/\\

o Department chair?
\ \\
\N




Crucial Factors to Ebnsider N

Determining School Policy
o How big Is your school?

o How closely do you work with the students?

o Are you involved in academic advising?

o What are faculty demands?

o Institutional structure, Is It centralized
or decentralized?

o What is the policy for on and off
campus employment?

o What about professional enrichment
component? Are external experiences promoted?

o Do Internship courses even exist? l




Determining School Policy

Set your priorities and allocate resources

Go to the experts!

e What do similar schools do?
e Consult with university legal counsel

Review regulations regularly
Establish a CPT policy and document it

Train your staff

Apply CPT policy consistently

Avoid "but my friend at .... was approved for CPT without
any paperwork" syndrome

Make application materials easy and accessible

Maintain application materials to document a good faith
effort: recommendation letter, job offer letter and proof of
course enroliment




CPT Survey Results

Private vs. Public

Advisor to F-1 student ratio

"Hats" we wear

Who approves CPTs?

CPT policy, CPT practice or both?
Average CPT processing time
CPT verification

Are starting and ending dates fall within the semester?
Unpaid or paid internships?

Corresponding course?

Academic Advisor recommendation?

Most common academic credit number

CPT duration

Summer CPT work vs. Fall/Spring semester academic credit




Do you work at a public or a private institution?

A

Private (6]

Public

Who approves CPTs at your insitution?
PDSO

DSO
— Both [2] Both

DSO [9]—

PDSO [5]



Immigration Advisors to
International Students ratio

Based on sample survey
results, collectively 60
P Immigration Advisors in

. | Region Il advise 18,484
E‘

International students.

This 1s a ratio of 308 students
per 1 advisor!




"Hats" international
advisors wear

nmigration only

nmigration Advising and H-1Bs
nmigration Advising, Orientation, SEVIS
mmigration Advising, Orientation, Programming, SEVIS

nmigration Advising for students and sholars, Orientation, Programming, SEVIS
nmigration advising, Special retention and intercultural programs

mmigration, advising, orientation, SEVIS reporting, programming

mmigration Advising, Orientation, SEVIS, J Program, employment

mmigration advising, SEVIS compliance & Acculturation Issues

nmmigration advising, SEVIS compliance, International Recruiting, International Student
etention, Integration and Acculturation Issues

nmigration advising, processing documents for new incoming graduate students
mmigration advising, SEVIS compliance, Orientation, International Recruiting, International
tudent Retention, Integration and Acculturation and Employment

EVIS, Immigration Advising, Orientation, International Recruiting, Employment, International
\dmissions, |-20 processing

rocess J-1, H-1B, E-3,TN's, SEVIS maintanence, Immigration advising

\dmissions, SEVIS, Orientation, Advisement, |1-20 processing, recruitment

\dmissions, SEVIS, Orientation, Advisement, 1-20 processing, recruitment, employment
\dmissions, transcript evaluations, advising current students and alumni, health insurance
jaivers

-/J current/alumni advising, processing tasks for same, some SEVIS reporting




CPT policy,
ror e COMIMON Practice

W Both

" o Py or both?

20

How longis - I

processing? I

1 day 2 days 3days 2-3days 3-Sdays 7days 5-10days

o N B O O




Do you require CPT authorization for
unpaid internships?

BYes
ENo




On campus employment verification
and starting/ending dates

Yes
No

Do you verify on campus
employment during
CPT period?

Yes [11]

When approving CPTs at your institution, are starting and ending dates fall within dates of the semester?
Yes

No




Unpalid internships, corresponding course

Does your institution require CPT authorization for unpaid internships?
Yes

No

———No [7)

Yes [14|———

Does you institution require students to enroll in a corresponding course for CPT?
Yes

No

Yes [20]




Advisor authorization and credits

In your institution do you require a recommendation from the student’s academic advisor for CPT authorization?
Yes

No
— No [3]

Yes [19]

Number of academic credits R
typically approved a3 credits
M 3-6 credits

B Unlimited




Transfer F-1 and summer CPTs

In your institution do you allow students transferring form another institution into the same program to be eligible for CPT in their first semester of study?
Yes 15

No 5

In your institution, can summer CPTs work be approved based on academic credit being granted in the fall or spring semesters?
No [12]— Yes 9

No 12



Detalls to Iron Out

For how long is CPT authorized?

Do you require a CPT course?

o What is an appropriate CPT course?
o Who determines this?

Who decides what is a relevant CPT internship?
Who is eligible for CPT

o Transfer Students?
o Graduate students in first semester?

What is full time/part time?




Getting the Word Out

'+ Talk to your departments and learn
about their programs

 Explain CPT policy and its importance for
International students

e Lobby for CPT courses in departments that do not
have them

« Schedule individual meetings with departments
that have complicated internship requirements

e Talk to your Career Centers and Co-op offices

o Offer CPT training workshops for students

o Offer CPT training workshops for academic
advisors and department administrators I




UT vs. TU
Big School vs. Small School Experience

University of Texas in Austin Trinity University
4500 international students o 250 international students
5 International Student « 2 International Student
Advisors responsible for Advisors responsible for
Immigration advising only Immigration advising and
Highly decentralized/policies cultural programming
differ from department to » A bit decentralized/policies
department differ from department to
16 Colleges and more than 100 department
undergrad & 170 grad degree
plans offered

TEXAS o0

AT AUSTIN TRINITY UNIVERSITY




University of Texas in Austin

Clear detailed CPT policy

Handouts with clear instructions

e Curricular Practical Training, F-1 Employn...... ... %
publication

o Curricular Practical Training recommendation form

Defer CPT Recommendation to Academic
Advisor

Require CPT course

CPT Authorized per semester with clear
semester start and end dates

No CPT authorization for unpaid internships
Despite all of this — still lots of issues arise




Curricular Practical Training

F-1 Employment Authorization

Curricular Practical Training (CPT) is temporary emplioyment authorization directly mlsted to an F-1 student’s
academic program for which the work counts toward coune credit. According to iImmigration regulations, the work
performed has 1o be In the student'’s major fleld of study.

Curricular Practical Training Eligibility:

O The student must be In valld F-1 status at the tme of application and have been In full-time student status
for one academic year preceding the CPT application. Graduate students whose programs require immediste
participation in interrahip/paactical training may apply at any time.

O The work must be necessary to Al coune/class requirements. In other words, it must be required of all
students taking the course, not just related to 3 coure.

O The course must be an “Integral part of the established curriculum®, fle, it must be required for the degree
program of eaming credit for the degree program). For graduate students receiving credit for thesls or
dissertation, the work must be required to compiete the thesis or dissertation.

You must be authodzed for CPT by an Immigration Advisor in International Student and Scholar Services (555)

before beginning any employment. Working pricr to obtaining authorzation could result in 3 loss of your F-1

status.

To apply for CPT, bring the following to ISSS:
O Passport, Form 194, Visa, Form [-20 (original)

O CPT Recommendation Form (found at: 2ep/itexs sty intemationsl S/ mmigration Wy Tay/cptiomn 539 which

containg

a for gaduate students: verfcation signature from your Graduate Advisor,
for undegraduate students: verification signature from your Undergraduate Advisor, or Internahip
Cocedinator, or Coopenative Education Program Coordinator

b. A dexcription of the program (Interrship or cooperative education program)

¢ Name and course number of the intemship or research course for which you willl be earming credit, name
of the supervising professor and the semester in which the course credit will be samed

d. Name and address of the company/institution where you will be working

o Beginning and ending dates of employment and the hours per week to be worked

O Letter from the employer (on letterhoad paper and signed by employer) descrbing the work to be
performed, including the starting and ending dates of employment, salary, and the employer’s address.

O Co-op students registered through UT Extension or Cormeipondence Course: proof that UT student health
insurance has been purchased ("see reverse side)



\ A N N )
Univerzsty of Texas st Austin / International Office / Internstional Student & Scholar Services / (512) 471.2477

Student: Please complete the following (all fields are required):

oame: UT EID:
Exxall Address: Sooee 5
E=ployer: Pployer's Adsres:
Caty, State & 23 Code
Deverndip Job Tite
Stremp Date: Badizp Dose Hews Per Week:

NOTE: t¢ starnng ond ondimp Sstes of e CPT must 3 wittax Qe Sodrs of e sowmesur
Deseripuios of Wk to de Pesfxmed

Bxployed cocanpus Swrmp Re COTperiod™ O No O Yes/Docmion____ Numbdercfirsperweex
Li3t previcus semmesters of CPT (oG par-t=me 2nd Sul-tme):
Sradext's Sipnamure: Dawe:

Advisor: After verifying the above information, please complete the following:
(this section cannot be completed by student’)

Comrze Title & Nussber for which stusent will de recetvizg credf 0Be oourse Bas %0 Dave 23 JiPracdiy componend:

SemesterYexr in which e credt wlideexzed O P2 O spmg O Summerss Yew 200_____

**Smdents wBo pxuchate = COT I B¢ SumMIET IIT €100t 10 Sefer couIie redit 10 Be f1ll, Wik depxrTmest] permisiion.
FaZuze w exroll 1o e course 1o e ] sezesier v el = ©e viclanos of @e siudest s Ful Immisritics s

Explatn Dow (24: interzc2ip relstes 10 (e ttudent"s Neld of study and erve: an scademic purpoce. If CPT will be applied
toward tesis Of SIzertation cIedit, Dow i3 B 3 Decessary and required part of Se udest’s Desls Eszerics”

1 certify st 24 intermchip iz (pleace check Q0F of e folowizg):

C required 1o compiete e stulent’s Seree

C required for report, ests or &szernans

C 2o mepral pant of 20 estdlisbed curricsium (Le . €arminp Cred oward Se depree programd

If nome of the above appiies. the studere shouid dizouzs opnions other than CPT with an immsgranon advizor a2 I35,
zterzzbip Coordinsce Undergraduate ASVizCr: Name: Tte:

Sipnature Date:

Graduate:

Craduste Advizor's Sipuature (requuired): Name: Dae:
Considerizy Se sumbder of houss 19 De worked 3nd 3cafems Tequirenents peeding ho De et @5c semester, [ certify Rat the student
£z making 3dequate progress owasds 2o Sepree

Cupervisizy Profeisec s Sigzimre (required for driertaGoz and etk cTedX) Dae




Examples of issues

e Accounting program

* Redefining to students and faculty the policies that
may vary from department to department

e Co-0p programs




LT TR, -
Clear detailed CPT policy
E-forms on ISSS website
o Employment in F-1 Status publication

o Fillable CPT Recommendation Form (PDF)

o Defer CPT Recommendation to Academic
Advisor and/or Departmental Chair

Require CPT course

Paid/Unpaid CPT work

(D

TRINITY UNIVERSITY




Puged
||

3. Employment with an International Organization

8 C.F.R. 214.2(F)(9N

Thas employment henefit allren
F-1 students 80 work for recog-
nued eremasonal ongenhons
withn meanang of the Inserra-
tormal Onpraadan Imrmrates
Act [39 Sewe. 665

Postoatitans: Sutas o
ehyplie w n F.1 stana wnth no
wutmg peood. Avadable only
while student s m F-1 statun,
befoee completion of the
educanonal cbyecave.
Locstion: rraat be with quds
find mwrroeneal oopmznon
(mach s UN, WHO, exc. Come
vt [SSS for further advwee on
qubifyrg orpesre s
Duration: gramed by USCIS in
mcrrrmens of no moee Sun ne
e,

Hours per weeks oo be
approved foe full-teme or pars.
teme employrmerne

i)

Field/ kewel of work: does noe
have © be shitnd 1o coune of
waly, but nemasonal onoan-
aanon wualy hare eadmn for
prosanoms m ther fick! of aealy

Offfer of employment: must
harve » wreten offer of
enployment

Effect on other woek: we of
thes categpey does not effece
ehpldey for pesctasd tramng or
[E__ & 2 g‘iu Bl‘-l i‘ll‘i-#l-.
Appeoval mune ply
for FAD from USCIS, and re-
ceive FAD befcer amployment
beypre.
Mincellaneous: mar conmmue
0 moentan 3 Gl cousse of
snady m F-1 status dharmg the
penod of employrme

Form 1-765, Application for
Emplnment Authonzaton™
ween 16, code (€)(3) )

Fee: money onler n the amount
of $380 pupalie to US Depars-
st of Hoemadand Secunty

Photos: 2 ADIT-style

»

4. Special Student Relief

Seudent’s subsnevesd means of
fnancal sapport maat come
from one of the dexypatnd
COMEFTES.
¢ lndosesa

South Kores

.
o Malapsia

|

The snalent does it boeve to be
1 anaen of one of those
counanes o qahiy
Internatonal salens must bve
twen m Fol st 3 of Juse 10,
IR, The date the snalent
cbeanad F-1 sssta will be enher
the date he o she medly
entered the Unated States o F-1
weatus, or the doe thae CIS

changed ha or her stana.

You do noe qualify for thn
categpry of the employment by
smply bang 3 cewen of one of
these five countmes

Plese note: there we very few
mterrunonal ssadents that qual-
oy for s casgpey of off-

campra emphoyment.

5. Practical Training

Optional Practical Training (OPT) and Curricular Practical Training (CPT)

Them we severd specns dharal

by beath CPT and OPT:

*  Both o be gonead for
pant-tume (20 houes o less)
o fdl-tane (over 20 houn
et week) esgloyment

®  AnF-l sulent st have
twen brafuly eneollad on 3
full-teme tues = o g
proved collogy, suntunon,

COMMTVEICTY, OF  STTRITY
for one A4l acxdomic yeas.

®  Sewdenn that enrol in 2
staly abecesd progrem dus
mg thee coune of saly »
comntal towds the ane
scademac year requenment,
= Jong = the student had
wpent 3t leset one Rl xo»
derrac teom envrolled n 3

fudl coune of snaly o te
Ursted Seates proe 1o
shuclywy abrosd

Optional Practical Training (OPT)
8 C.F.R. 214.2 ()(10)(ii)

Optioaal Practical Trainiag (OPT) & “emponey anploy-

ment for peacnaal tramng Geectly eebeed 1o the shalene’s ma-

jor wea of saudy.” Saudents m certan Soence, Tacknology,

Engnoenng, or Math fiekls may be clgpble for 2 17 mondh

extomsaom upon complenon of thear fimxt 12 monsh penod of

OPT. Check wath ISSS foe moee dersls.

Caraeral elypluinty reqarerments.

®  Mast have been brefully enmolied m fdl-tane stans foe
one soalerves yeur g firwr the OPT apnlcewn

*  (Can be suthonand for » maxmum sgeegae pard of 12
maonths per educanonl level

¢ Ifapphyng for OPT after graduation, USCTS must rocenve
your pplcateon before graduesa dar

Checkling

© Apply © the P/DSO sufficently m sdvance of e program

cormpleton dee w0 allow the SEVIS recond 1 be updeed be-
fore dhe compleson date 1 mrached

© Sudwnat photcopees of ol pece [-2

© Subemit photocopes of the TD pages froe the pasapors, ind
for spphcatons for renewnal of wodk suthorcenn,
photcopees of the peevioudy-seund FADs

© Sedwnat 3 letter sound by the Regpstrar’s Offwe, mducatng the
cumrent acadermsc st wud expectad complenon of vhades

© Comples Form 1-765, Appixcaean for Employment Ao-
dunzbon, n em 816 choose the folkremy, the axde

Curricular Practical Training (CPT)

& CFR. 214.2 (A(10)(i)

Curricular Pr: | Training (CPT) must be an wtegrsd
part of mn established ¢ dan. e prctaal "
= descrbed 30 deruse work/wuly, sremshp, coopentive
educenn, ar mny other type of requend meemahip of
practoum whch » offered by sponsonng employens through
coopenanve gyeanmb with Trney Univeruty.
Preconditions: sudent must have boen beaful dlad on »

A [pregraduatin)
K38 postcompleson]

£ )(3NQ ptem eatersacn]

0 Indule Treury I el

her deygree progran o lensed
0 20 howrs per week of OPT

while school & i sesaon.

Progrees sddees s your current
addeeas: One Trimity Place,
Box 100, San Astonio, TX
TR12-T20.

O Moeey ceder moale parabie »
US Deparsment of Homeland
Secunty m the amount of
$380.00

0 2 ADIT style photos bl
v acis gov /e /foeen/m
FLTIY

© A copy Buoth sadex) of Foem 1-
™

Please note:

“Whie on OPT, » saxlens must
e workng or acavely kookang

for 2 wb. Beng unemployed for
over 90 dayy whede on OPT mray

popaedee -1 stana
—A snalent who snl has
coursrwurk rermnang in he or

Awrh 0 engey 0
OPT » teaneuted when the
studlere trasfens to another
schod or begn sty o -
other odacanonad level
e the OPT roquest
nderstred 20 SEVIS, the s
dent’s secoedh will chargr to
meflect ot the OPT roguest
percdng,

—Tlease mnhoque 3 wde
vananon 1 USCIS procesing,
ames foe EADs, and debers

AT CLETETE AL

—Soadents munt noafy 1S5S

. : g
—Soadents st noafy [SSS
md the US Degrarsmene of
Hormelbeu! Secunty when dhey
changy adisrs

from an erployer offerng
work that qualdies CPT.
Effect on other work: e
of full-ame CPT for one year
or moee chrraruates dygliry
for OPT.

ful-time based mnd  only svadable while shadent & i F-1
M.

Location: students srory enpgee m (PT only for the specific
employer, locson and penod spperoved and recoeded by de
P/DSO m SEVIS

Duratios: erory be gremed by P/TISO @ mcromenes of no
moee than one yesr, o untl exp | date of employ
complenon, whachever & shoner. No csmulative s,
exonpe dhat # can only be spproval befor complenon of the
aoadema: obgectrve.

Houn per week: can be approved foe poet-time (20 houny o
) or Gdl-tave [over 20 houm)

Field /level of wark: must be an mirgrd part of eobishal
cumncdum, i the sudend’s coune of snady.

Offfer of employment: muat have mn offer of employmens

s L m'
maeve wntten sthoaziton
from P/DSO, who seooeds
sithonzese m SEVIS and
woues SEVIS [-20 wath
notanon, before work bopre.
Plesae note that USCTS ap-

proval @ not regared

n\l'n‘[rnll;fnqiug-
ment, but some cxcepoons
mray exut §or some CPT.

Cose FREE

he can il ot the adveor

P orton.

[Mhen bemg, thas coempesnd

foem and your officel offer
Jettes of employment so 1855
foe procoamy,

aatly, come wgn your new
-0 dat lats the detads off
pour termelap.




Curricular Practical Training (CPT) )

Recommendation Form

Tronity University - International Programs Office ~
Internaconal Student & Scholar Services
One Tnmity Place, Box 100 ~ San Antonio ~ TX ~ 78212-7200
Phone: (210) 999-7313 ~ Fax (210) 999-7305

PART I - to be completed by an international student:

Name: Student 10 number OO0 0000
e-mail address DTrinity.edu  Phone number:
Employer:
Employer's address:
Internship Jobe Title:
Internship starting date: __ /. ____/ Internshipending date: __/____/
ren dad year mm & yeu
The starting and ending dates of the CPT must fall within the dates of the semester
Hours per week 0 10-20 hrs per week O 20-40 hrs per week

Description of work to be performed:

Employed on campus during CPT period? O Noe 0O Yes, position:
numbers per week employed
Student’s signature: Date: /e
mm  dd year
PART 11 - to be completed by the Advisor, after verifying the above information:

Course Name and Course Number for which student will be re-
ceiving credit (the course has to have an internship component)

Semester/Year in which the credit will be eamed 0 Fall O Spring O Summer=+ Year:
== Students who participate in CPT in the summer may elect to defer course credit to the Fall,
with departmental permission. Fallure to enrdll in the course in the fall semester will result in
the viclation of the student’s F-1 immigration status.

Please explain how this internship related to the student’s field of study and serves an academic
purpose. If CPT will be applied toward thesis or dissertation credit, how is this & necessary and
required part of the student’s degree?

I certify that this intersnhip is (please check one of the folowing):

O required to complete student’s degree

O required for report or thesis

O an integral part of an established curriculum (l.e. eaming credit toward the degree program)

Name: Tie:
Advisor/Chair's Signature: Telephone number:
E-mail: Date:

mmmmmdammmemm}mmmm, Box 100



Examples of issues

* Engineering program

* Redefining to students and faculty the policies that
may vary from school to school




Scenario 1

|
|

As a new P/DSO at a small Liberal Arts institution,

you quickly find out that there Is neither a clearly defined school
policy nor a common practice for processing CPTs. You also
realize that your predecessor did not have proper training

and clear understanding of CPT and has been negligent in
obtaining immigration benefits for international students.

An international student asks you for advice on filing taxes

on income that he earned in previous semester for employment
off campus. You realize that that there was no CPT
authorization, but the student (and his influential family) insist
that the student was advised by your predecessor that approval
was processed. That approval is nowhere to be found. The
family is threatening to sue the university and you find yourself
In meetings with legal counsel and Administration. What do you




JA) Consult regulations

1. 214.2(f)(10)(i): A student may begin curricular practical training only after receiving his
or her Form 1-20 with the DSO endorsement. This is clear, student did not have
authorization thus should have not worked off campus.

B) Can you enter the authorization in SEVIS and backtrack the

ate? Functionally, SEVIS allows you to put a past start date.

1. 214.2(H)(10)(1))(B): The DSO must sign, date, and return the SEVIS Form I-20 to the
student prior to the student's commencement of employment. Can't do that.

C) Check re-entry stamp! Did this student leave and re-enter the U.S. after
ompleting this unauthorized CPT employment? If so, did this stamp save him?

) Should you terminate SEVIS record due
0 unauthorized employment and help student file for re-

einstatement
If you choose to take this route, be sure to consult with your University legal office

If writing
support memo is appropriate and if it is craft careful wording.
E) Will'it help if you consult SEVIS Help Desk?
) As a result of this experience, and with the help of

our legal counsel, quickly develop clear CPT policy.




Scenario 2

required by your school to file for CPT.
|1st semester of study. The studentis |
degree. Between his masters and bac

year off for OPT. The program in whic
part does not require immediate partici

A student sits down at your desk and has all the paperwork

You are about to

Authorize it, but on reviewing his record notice that he is in his

n a Masters program,

‘and was In F1 status at another US University for his Bachelors

nelors degrees he took a
N the student is taking

pation in an internship,

but the student is calming that the internship is required for him
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Scenario 2

a) Do you authorize the CPT, and if so on what basis?
b) How do you document your decision?

c) Who do you consult to determine the validity of the student's
request?

d) What implications does such a situation have for your CPT
policy. And how do you plan to accommodate such a situation
within it.




Scenario 3

A student comes in to extend his Internship. He was authorized
by your colleague (a senior respected member of the staff) for
the last semester, to perform this internship and is now
requesting to continue it into the next semester. You begin to
review the documents and notice that the job offer letter states
that the student will be working in a restaurant as a singing
waiter. The student will be waiting tables and singing to
customers for birthdays and special events. The student is a
Masters level Music Performance, Voice major, and according
to the documents signed by the music department, will be
receiving credit for a Voice (MUS 359) course. When you
begin to question the student about the job description, he
Insists that you are just being difficult and he had no problem
getting this this authorization last semester.




Scenario 3

a) Do you authorize the internship and how do you justify
It/document it?

b) Do you talk to your colleague, your supervisor, both?
c) Do you contact the student's department for verification?
d) Do you cancel the current CPT authorization?

e) How do you formulate your CPT policy to avoid similar
situations in the future.




Thank you for attending CPT session!




